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ABSTRACT 

India's labour laws have changed significantly, reflecting the country's political, social, and constitutional 

changes. India has made an effort to streamline compliance and enhance worker safeguards by combining 

twenty-nine central labour laws into four comprehensive labour codes. Serious issues still exist, 

nevertheless, such as poor implementation, the exclusion of gig and informal workers, and conflicts between 

workers' rights and economic progress. This essay evaluates the effects of the new labour laws, critically 

analyses the difficulties facing Indian labour laws, and makes recommendations for modifications that are 

required to guarantee social fairness and economic competitiveness. India has the second-highest proportion 

of people in the world who are of working age. India's labour force is a crucial component that influences 

every aspect of the economy, including capital generation, savings, output, and investments. They are the 

main tool for attaining socioeconomic advancement. Nonetheless, current industrialization has led to a 

number of labour issues due to its unfriendly character and diminished amicable and pleasant relationships 

between employers and employees. In order to prevent exploitation and to protect workers' rights and 

interests, the Indian government has implemented a number of labour laws.  
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INTRODUCTION  

In India, labor laws are essential for striking a balance between social justice and industrial progress. The 

basis for worker safeguards is provided by the Constitution through Articles 14, 19, 21, 23, 24, and 

Directive Principles (Articles 38, 39, 43). However, India still has low labor standards, particularly in the 

unorganized and informal sectors, despite a wealth of regulations. Between 2019 and 2020, labor laws were 
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codified as a result of the Second National Commission on Labour's (2002) recognition that the complexity 

and diversity of rules constituted a significant barrier. This essay examines the main obstacles to 

implementing labor laws, the effects of globalization and technology, and whether or not recent changes 

sufficiently address these problems. Indian labor law, also known as industrial law, governs the employment 

ties between employers and employees. The industrial revolution, which the British introduced to India, is 

connected to the history of labor legislation. Since the British were in power, this industrialization brought 

with it a number of social and economic issues and difficulties for Indian workers. Indian workers fought for 

their rights in the twentieth century as Indian nationalism grew. As a result, the British government created a 

number of laws, although they mostly prioritized protecting the interests of businesses over workers' rights. 

The Indian Constitution, which was drafted after the country gained independence in 1947, guaranteed 

fundamental rights to all of its citizens, including workers. 

OBJECTIVES OF THE STUDY 

a) To examine the legal and systemic issues with Indian labor laws. 

b) To assess how well the labor regulations are working. 

c) To evaluate the effects of technological disruption, liberalization, and globalization. 

d) To suggest changes that would improve labor protection. 

THE METHODOLOGY 

The doctrinal and analytical study draws from original sources like laws, constitutional clauses, and court 

rulings as well as secondary materials like books, journal articles, International Labour Organization (ILO) 

reports, and official government publications. To place India's labor reforms in a global context, a 

comparative method is also used. 

LABOUR LAWS IN INDIA 

a. Colonial Phase: Factories Act, 1881; Trade Disputes Act, 1929. 

b. Post-Independence: Industrial Disputes Act, 1947; Factories Act, 1948; Minimum Wages Act, 1948. 

c. Constitutional Mandate: Social and economic rights embedded in DPSPs. 

d. Post-Liberalization (1991): Pressures of globalization, demands for labor market flexibility. 

e. Labor Codes (2019–2020): Aimed at consolidation and simplification of laws: 

 Code on Wages, 2019 

 Code on Social Security, 2020 

 Industrial Relations Code, 2020 

 Occupational Safety, Health and Working Conditions Code, 2020 
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IMPORTANCE OF LABOUR LAWS 

a) Improves Industrial Relations 

Enhances employee-employer relations and reduces labor problems through improved industrial 

relations: A framework outlining the rights and responsibilities of both employers and employees is 

provided by labor laws. Labor rules contribute to the development of a fair and balanced relationship 

between the two parties in this way. By ensuring that all parties are aware of their legal rights and 

obligations, this in turn helps to reduce workplace conflicts and disputes. 

b) For fair wages 

Aids in ensuring that workers receive fair compensation: Labor laws provide minimum wage 

regulations, which aid in ensuring that workers are compensated fairly for their labor. In addition to 

promoting a liveable wage that allows workers to satisfy their basic necessities, this helps shield 

them from being taken advantage of by their employers. 

c) For Protection 

Protects employees from exploitation by management or employers: Labor laws shield employees 

from exploitation by management or employers. These regulations guarantee that employees are 

paid fairly for their labor and are not exposed to cruel or degrading working conditions. Regulations 

that shield employees against discrimination on the basis of gender, age, colour, or religion are also 

provided by labor laws. 

d) Minimizes labour unrest 

Reduces labor unrest: Labour unrest, such as demonstrations and strikes, may cause disruptions in 

the workplace and the economy as a whole. Because labor laws provide a framework for agreements 

between companies and employees, they can assist reduce labor unrest. Conflicts can be settled 

through these talks before they turn into full-fledged labor unrest. 

e) Reduces conflicts and strikes 

Mitigates disputes and strikes, among other things: Labor laws offer a structure for settling 

disagreements between workers and employers. Arbitration, mediation, and negotiating procedures 

are all part of this framework. Labor laws have the potential to lessen disputes and strikes by 

establishing these tools. 

f) Ensures job security 

Employee job security: By offering safeguards against arbitrary termination, labor laws can 

contribute to the safeguarding of employees' jobs. These safeguards may lessen the likelihood that 

employees may lose their employment as a result of unfair or discriminatory behaviour. 
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g) Fixes rest pauses and work hours 

Establishes work hours and rest periods, among other things: Labor laws provide rules that specify 

standards for work hours and rest periods. These rules are intended to prevent overwork and 

exploitation of employees while also safeguarding their health and welfare. 

h) Compensation 

Offers compensation to employees who suffer accidents: Labor regulations mandate that firms offer 

compensation to employees who sustain injuries or illnesses as a result of their employment. In the 

case of an illness or accident, this compensation serves to guarantee that employees are not left 

without assistance. 

 

CHALLENGES ASSOCIATED WITH INDIA'S LABOR LAWS  

The different terms and circumstances of employment at work are covered by a number of labor laws that 

the Indian government has created. However, these laws have a number of problems, which are addressed 

below: 

1. Insufficient Resources in Businesses  

The majority of businesses lack the bandwidth necessary to investigate compliance-related concerns. The 

number of individuals that make up a compliance management team is often rather small. Additionally, 

managing compliance is typically another duty assigned to a business secretary. This diverts their attention 

from their primary responsibility of managing corporate law, leading to inefficiencies in both the legal and 

compliance domains. To effectively take on the enormous work of compliance, a small and disorganized 

staff is insufficient. To be successfully compliant, businesses require a concentrated strategy and committed 

resources. 

2. Lack of Labour Law Compliance competence 

Medium-sized and larger businesses in India must manage a number of laws, licenses, and registrations. 

Additionally, they must maintain track of countless filings within a single year and comply with hundreds of 

compliances. These are not simply confined to the individual state where the industry is located. The central 

government and local government authorities have mandated that they adhere to the labor law compliance 

norms. 

3. Lack of knowledge about legislation 

Typically, management is not aware of the disparate industry compliances. Even members don't fully 

comprehend the significance of compliance standards. The senior executives are unable to set appropriate 

rules for the higher levels. This lack of familiarity among the members has an impact on the entire 
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organization and reduces its overall effectiveness. Additionally, because labor regulations are always 

changing, it might be challenging. 

4. Technology usage and redundancy 

The vast majority of Indian businesses adopt a paper-based, people-dependent strategy, using spreadsheets 

to organize their compliance obligations and email for follow-up. Loss of ownership and missing deadlines 

can result in fines and notifications from the appropriate authorities. Important compliance records may 

disappear or become untraceable. Statutory registrations, files, and past fines are not physically available. 

As a result, the management is subjected to needless stress and strain. Compliance is seriously threatened 

by the lack of digitization and the exclusive reliance on paper and manual labor. 

5. Vigilance in revision-related matters 

The inaccessibility of law updates or modifications to compliance duties is one of the numerous 

compliance-related issues that organizations encounter. India's compliance environment is quite 

unpredictable. Since laws are always evolving, several changes may occur in a single year. These revisions 

frequently lead to changes in interest calculations, structures, deadlines, fines, forms, and many other 

factors that necessitate timely and suitable adjustments as well as proper filings, registrations, and returns. 

Many government websites and other official outlets often mention these updates. 

 

SUGGESTIONS FOR RESOLVING PROBLEMS PERTAINING TO INDIAN LABOR 

LEGISLATION 

The most important human resource in every industrial organization is labor. They are the crucial resource 

that has the power to create or break the future of the nation and any enterprise. Therefore, it becomes 

imperative to resolve the issues pertaining to our country's labor regulations.  The suggested solutions to the 

labor law problems are listed below. 

a) Improving Compliance and Enforcement 

Digital Inspection Systems: To promote transparency and lessen corruption, use online inspection 

portals and AI-driven compliance monitoring (extending the current Shram Suvidha Portal). Establish an 

autonomous labor law commission with the authority to oversee state-by-state implementation as an 

independent regulatory body. Fast-Track Labor Courts: Create specialized courts or tribunals to settle 

issues in a condensed amount of time (say, six months), using the same concept used in consumer 

forums. 

b) Making the Informal Sector Official  

Expand the Universal Worker Identity (UWIN) Card initiative to provide informal workers with access 

to benefits including maternity leave, health insurance, and pensions. Aadhaar-linked portable social 

security accounts that employees may use across states and occupations are being introduced. 
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Registration Drives: Require businesses in the construction, domestic, and agricultural industries to 

register their employees online using a streamlined procedure. 

c) Including Platform and Gig Workers 

Mandatory Welfare Funds: Under the Social Security Code, establish the Gig Worker Welfare Fund, 

which is funded in part by government payments, aggregators, and employers. Clear Contractual 

Framework: Implement sample agreements outlining gig workers' rights, responsibilities, and minimum 

wage. Health and Accident Insurance: Require platform firms (such as Ola, Swiggy, and Uber) to offer 

health and group insurance.  

d) Reforms to Trade Unions 

Unions should be depoliticized by limiting direct political party links in order to guarantee that workers' 

interests, not political agendas, are represented. Encourage Collective Bargaining: To improve worker 

representation, support sector-level unions as opposed to dispersed factory-level unions. Digital 

Unionization: To increase involvement, permit online union registration and electronic voting in union 

elections. 

e) Central and State Law Harmonization 

Uniform Standards: Create a national labor policy framework that is legally binding on states but gives 

them latitude in how it is implemented. Single-Window Compliance: Reduce the number of registrations 

by making the Shram Suvidha Portal a one-stop compliance platform for both companies and 

employees. 

f) Increasing Awareness and Building Capacity 

Worker Education Programs: Start national literacy campaigns about social security entitlements, safety 

regulations, and minimum wages. Employer Awareness Campaigns: Use trade associations to inform 

small and medium-sized businesses about compliance. Integration in the Development of Skills: Include 

labor rights lessons in vocational training programs such as Skill India. 

g) Improve mechanisms for Judicial and Alternative Dispute Resolution (ADR) 

Labor Mediation Cells: To lessen the backlog in tribunals, promote pre-litigation mediation between 

employers and employees. High Court Special Benches: Establish benches specifically for labor matters 

to ensure prompt resolution. Technology Use in Hearings: Encourage distant workers to participate in 

online hearings. 

 

CONCLUSION 

Although India's labor laws have advanced significantly, there are still issues converting legislative 

provisions into practical worker rights. Although codifying laws is a positive beginning, these 

improvements will only be symbolic if they are not implemented effectively, public awareness is raised, and 

the informal labor is included. India must now concentrate on creating a labor system that promotes 

economic progress while guaranteeing social justice, fair salaries, and dignity of work. We are the world's 
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labor-rich nation. We offer a wide range of low-cost labor, including skilled, semi-skilled, and unskilled 

labor. Most workers are from rural areas, where they are less educated and ignorant of their rights.  

As a result, protecting workers' rights becomes essential. The best tool for protecting workers' rights is labor 

legislation. It gives companies and workers the ideal forum to talk about concerns pertaining to their jobs. 

Additionally, the present legal system's provisions are out of date given the current situation and 

circumstances, and they have not addressed the issues pertaining to the regulations and conditions for 

working between management and labor. Therefore, the government's introduction of the essential reforms 

to India's labor laws becomes extremely important. It is imperative that the recommendations made to 

address the issues be implemented. The government, employers, and employees—the three parties involved 

in industrial relations—must put forth great effort to ensure that industrial organizations are safe, secure, 

and healthy in order to achieve both organizational and national objectives. 

 

REFERENCES 

1. Employees Provident Fund and Miscellaneous Provisions of Act 1952 section 16 URL code: http: // 

www.epfindia.gov.in 

2. Workmen Compensation Act 1923, section 73, – URL Code http: www.labour.gov.in 

3. Interstate Migrant Workmen Act 1929 URL Code- http: // www.clc.gov.in 

4. Trade Union Act – 1926 URL Code - http://www.ilo.org 

5. Maternity Benefit Act 1931- section 59, URL Code http: // www.labour.gov.in 

6. Payment of Wages Act – 1936 URL Code - https://maitri.mahaonline.gov.in 

7. Industrial Employment Standing Order Act – 1946 URL Code http: //www.clc.gov.in 

8. Industrial Disputes Act - 1947 section 25 URL Code – https://indiakanoon.org 

9. Factory Act 1948 –section 2 & 25, URL Code https://www.legitquest.com 

10. Minimum wage Act – 1948 URL Code https: //www.clc.gov.in 

11. Employer Exchange Act – 1959- URL Code http :// www.labour.gov.in 

12. Apprenticeship Act – 1961, - URL Code https :// www.Apprenticeship.gov.in 

13. Payment of Bonus Act–1965 URL Code https:// www.whatishumanresources.com 

14. Contract Labor (R&A) Act – 1971- section 1 & 7 URL Code https://www.arpconsulting.co.in 

15. Payment of Gratuity Act – 1972- section 53, URL Code http://www.lawinsider.com 

16. E- Book on Wage code -2019 –URL Code http :// www.labour.gov.in 

http://www.ijcrt.org/
http://www.epfindia.gov.in/
http://www.labour.gov.in/
http://www.clc.gov.in/
http://www.ilo.org/
http://www.labour.gov.in/
https://maitri.mahaonline.gov.in/
https://indiakanoon.org/
https://www.legitquest.com/
http://www.labour.gov.in/
http://www.apprenticeship.gov.in/
http://www.whatishumanresources.com/
https://www.arpconsulting.co.in/
http://www.lawinsider.com/
http://www.labour.gov.in/


www.ijcrt.org                                               © 2025 IJCRT | Volume 13, Issue 9 September 2025 | ISSN: 2320-2882 

IJCRT2509627 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org f512 
 

17. E- Book on Industrial Relation code 2020 http :// www.labour.gov.in 

18. E-Book on Social Security Code 2020 –URL Code http :// www.labour.gov.in 

19. Chowdhury (2013) Amendment to labor law inadequate, The daily star. 

20. Conaghan J., Fischl R., Klare K. (2000). Labour Law in the Era of Globalisation. Transformative 

Practices and Possibilities. Oxford: Oxford University Press, 546 p. 

21. Edwards P, Ram M, Black J, The impacts of employment legislation on small firms: A case study 

analysis, department of trade and industry employment relations research series 20, London. 

22. Hanami AA (1979) Labour Law and Industrial Relations in Japan (Netherlands: Kluwer-Deventer) 

p.31. 

23. Jha S. (2014). Labour Reforms in India: Issues & Challenges. Journal of Management & Public 

Policy. Vol. 5, No. 2, pp. 45-50. ISSN: 0976-013X (Print), 0976-0148 (Online) 

24. Edwards P, Ram M, Black J, The impacts of employment legislation on small firms: A case study 

analysis, department of trade and industry employment relations research series 20, London. 

25. Hanami AA (1979) Labour Law and Industrial Relations in Japan (Netherlands: Kluwer-Deventer) 

p.31. 

26. Jha S. (2014). Labour Reforms in India: Issues & Challenges. Journal of Management & Public 

Policy. Vol. 5, No. 2, pp. 45-50. ISSN: 0976-013X (Print), 0976-0148 (Online). 

27. Sawant A. (2015). “Contemporary Issues and Challenges in Labour Law Reforms: An Overview”. 

Bharati Law Review. [Online: web] Accessed 15 Oct. 2021 URL: https://www.manupatra.com. 

 

http://www.ijcrt.org/
http://www.labour.gov.in/
http://www.labour.gov.in/

