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Abstract: The mandated minimum monthly compensation a company must give its employees is called the
"minimum wage." When the minimum wage rises, some firms can find it hard to pay higher salaries, which
could result in reductions in force or a cutback in working hours. Regulations requiring a minimum wage
attempt to prevent employees from exploitation and provide a fair salary, but they can also operate as a
motivator for self-employment. This study determined the longstanding debate surrounding the concept of a
worker’s decision, emphasizing its impact on minimum wage, fringe benefits, and educational attainment.
We contended that lower minimum wage and favorable fringe benefits can operate as a push factor for workers
to switch to self-employment. However, higher educational attainment doesn't have much impact on self-
employment. Using IBM SPSS Statistics software program, a cross-sectional quantitative technique
particularly the ordinal regression analysis was used to calculate the data from the primary data collected from
the participants using a quantitatively prepared survey questionnaire. Lastly, researchers recommend
stakeholders, educators, and legislators encourage the development of a community in which people are able
to make wise choices about self-employment.

Index Terms - Self-employment, Minimum wage, Fringe benefits, Educational Attainment, Self-employed
workers

|. INTRODUCTION

In economics, the idea of a minimum wage has long been a subject of contention. In addition to affecting
employment rates and economic growth, minimum wage regulations are established to protect workers from
being taken advantage of by their employers. One of the most contentious government interventions in the
economy is the minimum wage, which many experts believe is a very effective instrument for addressing
specific problems in the labor market (Paun et al., 2021). Despite this, economists and politicians are
increasingly concerned that these restrictions will have unexpected implications, particularly in the context of
self-employment. The self-employment rate is one of the potential effects of minimum wage. Self-employment
is frequently viewed as a method for people to break free from the limits of traditional employment and acquire
greater autonomy and control over their jobs. But how does minimum wage affect workers' decisions to work
for themselves rather than for others?
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Interestingly, self-employed people report higher levels of job satisfaction given that they were found to
make less money than workers overall (Hamilton, 2000) or deal with a specific uneven income distribution,
frequently with low income (Merz, 2007) even longer hours of labor (Merz et al., 2009). The analysis
demonstrated that negative self-selection mechanisms are not the reason for the lower wages of the self-
employed. A different theory is that self-employment provides non-monetary employment benefits, including
work autonomy. People who want to control their careers and have more flexibility with their work hours are
choosing self-employment at an increasing rate. However, launching a firm may be challenging, and the
associated financial risks dissuade many potential entrepreneurs. Laws requiring a minimum salary may
encourage some people to explore self-employment as a feasible alternative to formal employment.

The paper investigated the relationship between minimum wage and workers' preference for self-
employment. It explicitly examined whether minimum wage constraints impact employees' decisions to
choose self-employment rather than traditional employment and what variables influence this decision.
Furthermore, the paper looked at the potential effects of this trend on the labor market and the overall
economy.

This research started by thoroughly assessing prior studies that looked at how minimum wage regulations
affected employment and entrepreneurship. Using the data gathered from in-person survey questionnaires, the
researchers determined the labor force, which became the basis for analyzing the effects of minimum wage
rate, fringe benefits, and educational attainment on workers’ decisions. A discussion of the conclusions, their
policy implications, and suggestions for future study will round out this research.

In conclusion, the study drew conclusions from current studies on minimum wage regulations, self-
employment, and labor market dynamics. To give a thorough picture of how minimum wage regulations and
self-employment choices relate to one another, it also incorporated empirical data and analysis, such as survey
findings and case studies. This research sought to add to the continuing discussion about minimum wage
legislation and how it affects the labor market. Additionally, this study aimed to educate decision-makers and
other interested parties on the advantages and disadvantages of minimum wage rules for the self-employment
sector.

1.1 Statement of Objectives

The objective of this study was to identify how the given variables could affect a worker’s decision-making
in terms of employment. These are as follows:

1. To determine how minimum wage affects the worker's decision in.terms of income satisfaction.

2. To determine the effect and influence of fringe benefits that motivated a worker to choose self-
employment.

3. To identify whether higher levels of education may be more likely to pursue self-employment.

1.2 Scope and Limitations

The focus of discussion in this study was to analyze the impact on workers’ decision to prefer self-
employment by considering factors such as minimum wage rate, fringe benefits, and educational attainment
of the workers. The coverage of this study was focused on the 2022 data coming from the Municipal Office
of Castillejos, Zambales, which includes the number of business establishments in the said area, presumed to
be the same as the total number of self-employed workers since there is no concrete data of self-employed
workers available. The data gathered became the basis for the researchers to prove the objectives of the study.

1.3 Significance of the Study

The various studies that tackle the minimum wage and advantages of self-employment strengthened the
aim of this study, which proved that minimum wage, fringe benefits, and educational attainment play a vital
role in workers’ decision to pursue self-employment compared to traditional employment. This research
contributed to the employment industry of our country by providing more information on the effects of
minimum wage regulations as to how workers decide whether to stick to traditional employment or shift to
self-employment wherein they can be their “own boss” in their job.
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Il. LITERATURE REVIEW

2.1 Worker’s Decision in preferring self-employment

In most developing countries, the proportion of self-employed people who work for themselves alone and
without any help from others is increasing. (Boeri et al., 2020). The decision of a worker to opt for self-
employment over regular employment can be influenced by a variety of factors, particularly among the poor
(Poshke, 2013). Poor people frequently create enterprises that don't thrive and contribute little value since
their survival concerns force them to work for themselves. (Banerjee and Duflo, 2011). Some employees may
prefer having more freedom to plan their time or other non-financial advantages of being their own boss (Hurst
and Pugsley 2011).

Numerous studies show that self-employed people are happier in their work than comparable traditional
employees (Nikolova, M., 2019). Individuals who work for themselves report much higher levels of job
satisfaction than those who work for organizations. (Benz and Frey, 2008). This higher rate of work
satisfaction is sometimes related to the value entrepreneurs place on flexibility and freedom (Hundley, 2001).
As a result, as compared to traditional employees in dependent employment, self-employed people have
significant traits in common with underemployed workers, such as lower wages and working hours, a higher
prevalence of part-time labor, and a larger risk of losing their income (Krueger, 2018).

Self-employment has thus far attracted the attention of entrepreneurship scholars. However, they have
mostly focused on what drives people to work for themselves (Caliendo et al., 2014) while excluding the long-
term career perspective (Burton et al., 2016). In contrast, career scholars have mainly focused on careers in
organizational contexts (De Vos et al., 2020), neglecting individuals with non-standard career paths (i.e., self-
employed workers) (King, 2004).

Driven by the lack of insights into the long-term careers of self-employed workers (Burton et al., 2016),
When considering self-employment, we use a career-oriented approach and look beyond the initial stages (Lo
Presti et al., 2018). (De Vos and Van der Heijden, 2015) defined sustainable careers in self-employment as,
“Person-career fit is "the degree to which an individual's career experiences are compatible with his or her
needs, values, interests, and talents.” It is defined as "the sequence of an individual's different career
experiences, reflected through a variety of patterns of continuity over time, crossing several social spaces, and
characterized by individual agency, herewith providing meaning to the individual." (Parasuraman et al.,
2011). So, the purpose of this research is to contribute to our understanding of how single self-employed
people may develop their careers in a way that is happy, healthy, and productive.

2.2 Minimum Wage to Worker’s Decision in preferring self-employment

By raising the minimum wage, some low-paid employees' incomes are likely to be boosted at the expense
of others who are unable to find employment or consumers who must pay higher prices. (Samuelson, 2010).
This study aligned with Sumer B. (2018), who states that workers may not be satisfied with income levels if
the existing minimum wage is insufficient to cover their essential needs. The rate of self-employment was
negatively impacted by an increase in the minimum wage (Hout and Rosen, 2000). The minimum wage has
a considerable negative impact on the chance of self-employment (Cheng and Liu, 2017). Since the middle
of the 1990s, a number of empirical research have come to the conclusion that raising the minimum wage has
little to no impact on employment (Barbara et al., 2017). This had consequences for political debates. (Bruce
and Mohsin, 2006) have investigated how the minimum wage affects self-employment while using it as a
proxy for wage rigidity.

The degree to which legal minimum wages in developing countries have an impact on actual wages is of
substantial interest to analysts and policymakers in both developing and developed countries (Terrell, 2005).
Data from (DOLE, 2021) indicates that it is clear that Castillejos’ minimum wage is lower than the average
national minimum wage. Increases in the minimum wage led to a decline in wage employment and an increase
in self-employment. Larger businesses are able to lure workers away from self-employment as income rises
and markets grow over the course of economic growth (Blau, D. M. ,1987). Rarely is the impact of minimum
wages on the transitions between labor that is covered by minimum wage laws and a job that is not examined
in the research on the consequences of minimum wage legislation (Belman and Wolfson, 2014). Similar to
the minimum wage, the regulation of the unregulated labor market, particularly independent contracting and
the internet gig economy, has received more attention from legislators (Glasner, 2023).
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Among other things, higher minimum wages can have a significant positive effect on family income levels
and, therefore, on the ability to exit poverty (Vasquez et al., 2018). Increases in the minimum wage are
documented in the literature as having positive pay effects that may trickle through to workers earning higher
earnings (Gregory, T., & Zierahn, U., 2022). On the possible adverse consequences, such as job losses, there
is less consensus (Neumark and Shirley, 2021). There is substantial empirical evidence that labor market
policies such as the minimum wage and unemployment benefits have a negative effect on self-employment
(Caliendo, 2019), such as job loss in the case of individuals receiving this level of income or widespread price
rises. (Vasquez et al. 2018). (Garrett and Wall 2006) find a significant negative association between the self-
employment rate and the minimum wage in the United States.

Hoz1: Minimum Wage has no significant impact on the Worker’s Decision
2.3 Fringe Benefits to Worker’s Decision in preferring self-employment

The decision of employees to opt for self-employment has long been the subject of research on the link
between fringe benefits. Several studies have examined what motivates people to work for themselves,
including financial variables like perks and salary. Compared to wage workers who just switch positions
within wage employment, those who transition into self-employment see a sustained increase in their financial
satisfaction (Georgellis and Yusuf, 2016). They claimed that people who transition from wage work to self-
employment report higher job contentment, while people who do the reverse experience less satisfaction with
their jobs (Hanglberger, D., & Merz, J., 2015). According to research, persons looking to enhance their income
may find that working for themselves is a practical choice. In addition to one survey, self-employed
individuals made, on average, more money than their employed workers (Blanchflower and Oswald, 1998).
Another study revealed that self-employed people in many nations make more money than workers and also
have greater levels of job satisfaction. (Middletown, 2014).

Self-employed people benefit from the ability to decide on their own benefits package when it comes to
benefits (Bradley, J., 2016). The benefits of self-employment are associated with non-pecuniary benefits,
which include flexibility in your working hours and “being your own boss”. They have the option to pick their
own vacation and sick leave policies, buy their own health insurance, and invest in retirement plans. (Bennett,
J., & Rablen, M. D., 2015). The same advantages, such as paid time off, health insurance, and retirement
plans, that workers receive from their employers are not available to self-employed people (Borgschulte, M.,
& Cho, H., 2020). For people who are thinking about working for themselves, this might be an important
downside. (Kumar, 2007).

Self-employment causes the income allocation to increase for low-income people but to decline for high-
income people (Holtz-Eakin, Rosen, and Weathers, 2000). (Taylor, 1996) Self-employment draws people in
because it offers independence from managerial restrictions and higher projected earnings compared to paid
work. (Clark and Drinkwater, 2000) proposed that the disparity between a person's expected earnings from
paid employment as opposed to self-employment has a significant impact on the employment decision. In
conclusion, there is a complicated and nuanced link between fringe benefits and employees' preferences for
self-employment. Self-employment has a lot of problems and obligations, but it also has a better potential for
income and more flexibility over benefit plans.

Ho2: Fringe Benefits have no significant impact on the Worker’s Decision
2.4 Educational Attainment to Worker’s Decision in preferring self-employment

Self-employment has evolved into a significant policy tool for employment promotion in a wide number
of nations (Blanchflower, 2004). In recent years, the self-employment economic literature, which has been
continuously expanding over the past few decades, has blossomed. On the one hand, a lot of research has
calculated or simulated the microeconomic characteristics that affect occupational choice, such as educational
attainment (Parker, 2009). Depending on the sort of education obtained, the impact of education on self-
employment may also vary (Coad and Segarra, 2014). This proves the study about highly educated people
could be less responsive to the uncertainty that comes with establishing their own businesses and prefers the
stability that comes with regular employment, according to Boldureanu et al. (2020). Findings by Cho et al.
(2018) show that people may be discouraged from engaging in self-employment due to the prevailing
assumption that education leads to secure and stable employment.
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According to (Kim, 2007), the likelihood of selecting self-employment and educational achievement is
positively correlated. More educated people, especially those with degrees, are more likely to say that they
choose self-employment because of factors like "independence,” "better working circumstances,” and "the
nature of their occupation,” according to (Dawson, Henley, and Latreille 2009). In countries with higher
degrees of autonomy and an entrepreneurial culture, the positive effects of education on self-employment are
greater (Obschonka et al., 2013). The educational level seems to be significantly associated with a self-
employed person's capacity to generate employment (Henley, 2005).

Those with higher levels of education than those with lower levels are more inclined to engage in self-
employment activities (Borjas, 1986). (Lazear, 2004) discovered that those who hold numerous occupations
and have a higher level of education than those who hold only one or a professional position are more likely
to set up their own businesses. Regarding the association between income expectations and level of education,
(Praag et al., 2009) discover that the benefits of education for employees and business owners may vary.

Hos: Educational Attainment has no significant impact on the Worker’s Decision

2.5 Research Simulacrum

N Minimum wage D
D (+) E
E P
P E
Fringe Benefits
E N
+) Worker’s Decision

N D
0 E
E Educational N
N Attainment T
- (+)

I1l. RESEARCH METHOD
3.1 Research Design

This research used a quantitative approach and cross-sectional data to determine the relationship between
the variables involved in the study. The researchers used a variety of statistical programs, mostly Microsoft
Excel, and the major statistical tool for processing the raw data is SPSS. The study incorporated diagnostic
tests such as ordinal regression tests such as Goodness-of-Fit, Pseudo R-Square, Parameter Estimates, and
Test of Parallel Lines This has been demonstrated to be appropriate because Gonzalez (2021) used this
methodology in his research.

3.2 Area of Study
The study was conducted in Castillejos, a 3rd Class Municipality in the Province of Zambales. The

rationale behind this chosen area is because one of the researchers is situated in the said area which gives
them easier access to gather the necessary data needed to conduct the study.
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3.3 Subjects

The chosen respondents of this study are the current workers such as sellers and retailers in the area where
the study was conducted. The qualifications to meet in order to participate in this study are as follows: (1) the
location of their business is within Castillejos only (2) self-employed worker or business owner.

To determine the number of participants needed to answer the survey questionnaires and the sample size,
the researchers utilized Calculator.net for a more accurate result. Using a population size of 91, a margin of
error of 5%, a confidence level of 95%, and a population proportion of 50%, the sample size needed came up
to 74 respondents.

Area of Study Castillejos, Zambales
Population Size 91

Margin of Error 5%

Confidence Level 95%

Population Proportion | 50%

Sample Size 74

3.4 Data Instrument

The primary data collecting method was chosen by the researchers to obtain the necessary study-related
data. A purposive sampling method will be utilized to easily identify who among the population is qualified
to be respondents. To specify observable and quantifiable components of the study, a survey guestionnaire
including likert scale items will be employed. The correlation between the dependent variable and independent
factors would be determined by the study variables. The data instrument was developed by the researchers
after careful consideration of pertinent study-related questions. The series of questions regarding the study
are as follows: the demographic profile, worker’s decision, minimum wage, fringe benefits, and educational
attainment have an effect on the respondent’s decision to prefer self-employment.

The tools used to collect the data are unbiased. Regardless of age, gender, religion, socioeconomic
standing, or ethnicity, the researchers will treat all respondents and their responses with respect. Ensuring that
the data gathering tools' writing is inclusive, unbiased, and transparent, avoiding words or phrases that could
be sexist or culturally discriminatory.

3.5 Data Collection Procedure

An informed consent form was attached along with the survey questionnaires to ratify the approval of the
respondents to participate in the study. The researchers created survey
guestionnaires to be answered by the respondents involved in the study. An explanation of the reason and
importance of the study will be provided in order for the respondents to understand the mere essence of
conducting the study. Upon giving the survey questionnaires to the respondents, they will be asked by the
researchers to answer them truthfully and accordingly. Since the main purpose of the study is to know whether
minimum wage, fringe benefits, and educational attainment have certain effects on the workers’ decision-
making to prefer self-employment, researchers believe that this method is the most suitable procedure to
gather the information needed. After the survey questionnaires had been answered, the researchers were able
to evaluate the findings using Microsoft Excel and Statistical Package for the Social Sciences or SPSS
software program.
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In order for the research site to be suitable and for the safety and protection of the chosen respondents and
researchers, the participants provided informed consent, which shows that they are fully aware of the
research's goals, procedures, risks, and rights. They were also informed of the steps taken to protect their
privacy and security.

The kind of research locale required the researchers to create safety measures. A few examples of this are
developing emergency plans, taking safety measures, or establishing safe and secure locations for data
collection.

3.6 Ethical Considerations

The researchers recognized that the information acquired would be highly confidential and that they
appreciated all of the answers they got because participation in the survey for this study is voluntary. In
accordance with the Data Privacy Act of 2012 (DPA), its Implementing Rules and Regulations (IRR), and
additional regulations of the National Privacy Commission (NPC), and other relevant laws of the Philippines,
the personal data that will be obtained through the survey is to be used exclusively for research purposes only.
You may be confident that all data gathered will be handled in the most confidential manner.

3.7 Results Deployment and Impact

In order to share with the respondents whatever would be the result of this study, the researchers informed
them via text message since they were able to get every contact information of the respondents during the data
collection process. The results will become a tool for them to understand more about the essence of self-
employment and they were able to share it also to their families and friends to also encourage them to set up
their own business if they wanted to acquire more income and have a full control over their working hours
and other benefits that they may get from being self-employed. This was also a tool for them to apprehend
more their decision of taking into consideration being a self-employed worker. The final manuscript will be
sent to publications for their additional reference coming from this study.
3.8 Data Analysis
3.8.1 Econometric Model

The study’s dependent variable is the Worker’s Decision to prefer self-employment, while Minimum

Wage, Fringe Benefits, and Educational Attainment are the provided independent variables, ordinal regression
model was the statistical method used to measure the said variables.

In (%) = ag+ a MW + a,FB +a3EA + €
Where:

WD = Worker’s Decision to prefer self-employment

MW = Minimum Wage

FB = Fringe Benefits

EA = Educational Attainment

a = Constant term or intercept

a,= Alpha coefficient of Minimum Wage

a, = Alpha coefficient of Fringe Benefits
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as; = Alpha coefficient of Educational Attainment

€ = Error term

3.9 Mode of Analysis

Before being exported to SPSS, Microsoft Excel was used to refine and validate the gathered data. To
investigate the connection between the independent and dependent variables, ordinal regression analysis was
applied. Parameter estimations were employed in conjunction with the following tests to assess the efficacy
of the analysis:

3.9.1. Goodness-of-Fit

A goodness-of-fit metric is a useful tool in statistical research since it may be used to determine if the null
hypothesis can be rejected given the amount of the empirical disparity measure. A technigque involves figuring
out the test's asymptotic setting and how it behaves at a high quantile of the distribution. (Chwialkowski et
al., 2016).

3.9.2. Pseudo R-Square

The basis for measures is likelihood ratios. The degree of improvement provided by the entire model, or
the model with predictors, over the intercept model without predictors is indicated by the ratio of the
likelihoods. Since a probability is a number between 0 and 1, its log is either less than or equal to zero. The
likelihood log will be bigger in magnitude than the likelihood log of a more likely model if the likelihood of
the model is very low. (Ombui et al., 2011).

3.9.3. Test of Parallel Lines

The test of parallel lines can be used to determine whether it is reasonable to assume that the parameters
are the same within each category. A single set of coefficients for each category in a model and an estimated
model with distinct sets of coefficients for each category are tested in this test. (Saharwal et al., 2023).

IV. RESULTS AND DISCUSSION

To perform the regression analysis using SPSS, researchers exploited the parameter estimate techniques to
obtain the needed results

Figure 4.1.1 Parameter Estimates

Parameter Estimates
95% Confidence Interval
Estimate  Std. Error Wald df Sig. Lower Bound  Upper Bound
Threshold WD =1.0] -1.164 1.388 705 1 401 -3.885 1.555
[WD = 1.5] BB 1.370 233 1 630 -2.025 3.346
[WD = 2.0] 2.298 1.396 2710 1 100 -.438 5.033
[WD = 2.5] 5.502 1.723 10.196 1 .00 2125 B.B78
Location W 966 ABT 4 287 1 .038 052 1.881
FB 121 278 188 1 G64 - 426 Nt
EDA -.B83 405 2839 1 .08z -1.478 12
Link function: Logit.
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Figure 4.1.1 shows the regression results signifying the positive relationship between (MW) Minimum
Wage and (FB) Fringe Benefits with (WD) Worker’s Decision. Contrary to that, (EA) Educational Attainment
depicts a negative relationship with (WD) Worker’s Decision. With a parameter estimate of 0.966, Minimum
Wage (MW) exhibits the strongest positive relationship which entails that a one unit increase in MW is
correlated with an average of 0.966 units of increase in WD. Hence, the relationship between MW and WD
is statistically significant with a p-value of 0.038. FB shows a positive relationship with MW with a parameter
estimate of 0.121, however, the p-value of 0.664 is statistically insignificant which indicates that we accept
the null hypothesis since the p-value is greater than 0.01 alpha. EDA portrays a negative relationship with
WD having a parameter estimate of -0.683, and it is statistically insignificant with a p-value of 0.092 since it
is greater than 0.01 alpha.

Figure 4.1.2 Pseudo R-Square

Pseudo R-Square

Cox and Snell A26
Magelkerke 134
MecFadden 049

Link function: Logit.

According to Fig 4.1.2, The logistic regression model's fit was measured using McFadden's Pseudo R-
squared statistic, which yielded a result of 0.049. It shows that the model represents 4.9% of the variance in the
dependent variable (worker's decision), which explains only a small percentage of the variation in the result
and implies that factors outside the purview of the model influence the worker's decision.

Figure 4.1.3 Goodness-of-Fit and Model Fitting Information

Goodness-of-Fit

Chi-Square df Sig.
Fearson 1652118 197 842
Deviance 136.056 147 1.000

Link function: Logit.

Model Fitting Information

-2 Log
Maodel Likelihood Chi-Square df Sig.
Intercept Only 169.939
Final 158,987 9,852 3 0149

Link function: Logit.

As shown in Figure 4.1.3, the p-values for Pearson’s Chi-Square test and Deviance test are 0.992 and 1.000
respectively, and both are not significant to reject the null hypothesis. The Model Fitting Information has a p-
value less than 0.05 alpha, which indicates that the model is statistically significant and shows a good fit.

IJCRT2312251 | International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org | cl73


http://www.ijcrt.org/

www.ijcrt.org © 2023 IJCRT | Volume 11, Issue 12 December 2023 | ISSN: 2320-2882
Figure 4.1.4 Test of Parallel Lines

Test of Parallel Lines®

-2 Log
Wodel Likelihood Chi-Square df Sig.
Mull Hypothesis 1659.987
General 1535640 f.418° g9 6497

The null hypothesis states that the location parameters (slope
coefficients) are the same across response categories.

a. Link function: Logit.

h. The log-likelihood value cannot be further increased after
maximum numbhber of step-halving.

t. The Chi-Square statistic is computed based onthe log-likelihood
value ofthe lastiteration of the general model. Validity of the test is
uncertain.

According to Fig 4.1.4, The null hypothesis, which states that the lines are likely parallel, is supported by
enough statistical evidence when the p-value for a test of parallel lines is 0.697. Given the high p-value, it is
more likely that any discrepancies between the lines seen are the result of random chance instead of a
methodical break from parallelism.

4.2. Discussion

The study discovered that the amount of income in terms of worker satisfaction played a vital role in the
worker's decision to prefer the self-employment nature of work. According to Sumer B. (2018), which
believes that workers may not be satisfied with income levels if the existing minimum wage is insufficient to
cover their essential needs. In addition to that, data from (DOLE, 2021) indicates that it is clear that Castillejos'
minimum wage is lower than the average national minimum wage. As a result, this serves as a push factor for
why people choose self-employment as a substitute source of income.

The study’s findings on the relationship between fringe benefits and workers' decisions show a positive
relationship. This means that fringe benefits that workers were able to acquire from shifting to self-
employment played a vital role in their decision-making. This aligns with the study by Georgellis and Yusuf
(2016) that, compared to wage workers who just switch positions within wage employment, those who
transition into self-employment see a sustained increase in their financial satisfaction. A study by
Hanglberger, D. & Merz, J. (2015) claimed that people who transition from wage work to self-employment
report higher job contentment, while people who do the reverse experience less satisfaction with their jobs.
In terms of benefits, self-employed workers reported having more control in deciding which kind of benefits
they would want to get. As seen in the study by Bradley, J (2016), in which he found out that self-employed
people benefit from the ability to decide on their own benefits package when it comes to benefits. To test the
relationship between fringe benefits and worker’s decision to prefer self-employment, researchers utilized
questionnaires about how important fringe benefits motivated and affected their decision. It has been affirmed
by the study of Bennett, J. & Rablen, M. D. (2015), in which they argue that the benefits of self-employment
are associated with non-pecuniary benefits, which include the flexibility in your working hours and “being
your own boss”. They have the option to pick their own vacation and sick leave policies, buy their own health
insurance, and invest in retirement plans. However, the above mentioned benefits were contrary to the findings
of Borgschulte, M., & Cho, H. (2020), in which they dispute that the same advantages, such as paid time off,
health insurance, and retirement plans, that workers receive from their employers are not available to self-
employed people.

The study's results suggest that educational attainment has a statistically positive impact on the worker’s
decision to become self-employed. A good assumption to consider for the adverse effect is that people who
have higher educational attainment tend to be risk averse. Highly educated people could be less responsive to
the uncertainty that comes with establishing their own businesses and prefer the stability that comes with
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regular employment, according to Boldureanu et al. (2020). Moreover, higher-educated participants often
expressed the belief that there are better prospects for regular employment. Findings by Cho et al. (2018)
show that people may be discouraged from engaging in self-employment due to the prevailing assumption
that education leads to secure and stable employment.

V. SUMMARY
5.1. Summary and Conclusion

This study aims to determine the longstanding debate surrounding the concept of worker’s decision,
emphasizing its impact on minimum wage, fringe benefits, and educational attainment.
A survey questionnaire was deployed in person in Castillejos, Zambales, on October 28, 2023. The data
instrument is divided into five sections, including the respondent’s socio-demographic and dependent and
independent variables measurements. Furthermore, a cross-sectional quantitative approach was utilized to
perform an ordinal regression analysis of the data gathered. Ultimately, the study seeks to contribute to the
ongoing discourse on minimum wage legislation, offering insights into its impact on the labor market and
serving as a resource for decision-makers and stakeholders interested in the self-employment sector's
advantages and disadvantages.

The empirical results show that two of the independent variables (MW, FB) exhibited a positive
relationship with the dependent variable (WD), while the independent Variable (EA) exhibited a negative
relationship with the dependent variable. Individuals who change from regular employment to self-
employment indicate long-term gains in workplace fulfillment and financial well-being, mostly because they
have more control over the benefits they receive. The intricate relationship between these variables
emphasizes how challenging it is for people to decide whether to pursue self-employment. In conclusion, this
study has examined the minimum wage and fringe benefits as vital factors influencing the number of workers
in Castillejos, Zambales, who work as self-employed.

5.2. Policy Implications

The level of income that a regular worker gets brought about by the standardized amount of minimum
wage played a significant role in the decision of former employed workers to shift into self-employment.
Although not everyone will have the capacity to establish their own businesses, factors such as minimum
wage and fringe benefits will be a sort of basis for them to deviate their path from just being a regular
employed worker to being the “own boss” nature of work, in line with their intention for earning a potential
higher income. Self-employment not only provides benefits for gaining high earnings, but it also helps a
person build his or her character since it endows positive attitudes, high morale, builds motivation, and other
character development attributes. In addition, from the perspective of educational attainment, higher
educational attainment does not necessarily guarantee either success or failure will be the outcome of
preferring self-employment. It is still depending on the willingness and ability of a worker whether he or she
will be considering self-employment.

To further strengthen the idea of having greater work satisfaction and benefits with self-employment, there
is this program by Social Security System under the Department of Labor and Employment, which grants
those self-employed workers who are members of SSS an Employees’ Compensation Program (ECP) to be
able to receive loss of income benefits, carer’s allowance, medical benefits, rehabilitation services, and other
work-related accidents or injuries. The variety of benefits that self-employed workers can get will be a huge
help and to have at least support coming from the government even though they are not really regular wage
workers.
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Appendix A

Table 1.0 Data Instrument domains, variables, and measures

Domains Variables Measures
Age Current Age of the respondent
(numerical input)
Demographic
Profile
Sex Female
Male
(1) Strongly Agree
Worker’s Do you agree that the desire for higher | (2) Agree
Decision income is one of the reasons that 3) Di
attracted you to self-employment? (3) Disagree
(4) Strongly Disagree
(1) Strongly Agree
In the overall aspect of being self- | (2) Agree
employed, do you believe that opting '
to work as self-employed is a wise | (3) Disagree
choice? )
(4) Strongly Disagree
Minimum (1) Very Satisfied
Wage
How satisfied are you with your | (2) Satisfied
current income level?
(3) Dissatisfied
(4) Very dissatisfied
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Are you satisfied with the minimum
wage in your area to meet basic living
expenses?

(1) Very Satisfied
(2) Satisfied
(3) Dissatisfied

(4) Very dissatisfied

Fringe Benefits

How important are fringe benefits
(non-salary perks) in your decision
to become self-employed?

(1) Very Important
(2) Important
(3) Not Important

(4) Not very Important

As a self-employed worker, how
important are flexible working hours
and family support benefits among the
fringe benefits that motivated you to
choose self-employment?

(1) Very Important
(2) Important
(3) Not Important

(4) Not very Important

Educational
Attainment
How important do you think | (1) Very Important
educational attainment is for success |
in self-employment? (2) Important
(3) Not Important
(4) Not very Important
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(1) Strongly Agree
Do you agree that individuals with
higher educational attainment are | (2) Agree
more successful in their self-

employment ventures? (3) Disagree

(4) Strongly Disagree

(1) Strongly Agree
Do you agree that abilities and skills
acquired through education are | (2) Agree
essential in order to succeed in self-

employment? (3) Disagree

(4) Strongly Disagree
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Appendix B

CONSENT FORM FOR THE RESPONDENTS

Magandang Araw!

Kami po sina Danica C. Ombao at Abigail T. Dumagat, 4th Year College Student sa kursong Bachelor of
Science in Business Administration major in Business Economics na mga mag-aaral ng University of Santo
Tomas- Manila. Kayo po ay aming inaanyayahan na makilahok sa aming palatanungan hinggil sa aming
pananaliksik. Ito po ay boluntaryo lamang at maaari po kayong tumanggi na huwag makibahagi. Sa
kasalukuyan, kami po ay nagsasawa ng pag-aaral na pinamagatang “Minimum Wage, Fringe Benefits, and
Educational Attainment as push-factors to self-employment on the workers of Castillejos, Zambales” , ito ay
naglalayon na matuklasan kung anu-ano nga ba ang epekto ng minimum wage hinggil desisyon ng mga
manggagawa na piliin na lamang maging self-employed.

Ang aming pag-aaral na ito ay nangangailangan ng pitong pu’t apat (74) na mga respondente upang makilahok
sa aming palatanungan. Sa pagsasagawa ng pananaliksik, kami po ay magbibigay ng mga papel na naglalaman
ng mga katanungan na kailangan sagutin ng kalahok kalakip ng Consent Form na ito upang magbigay linaw
sa layunin nito. Magtatagal lamang po ng dalawa hanggang tatlong minuto ang pag sasagot sa aming
palatanungan. Inuulit po namin, ang pag sagot nito ay boluntaryo lamang at maaaring tumanggi kung hindi
ninyo ninanais na makilahok sa aming pag-aaral. Ang pananaliksik naming ito ay walang katumbas na
anumang kabayaran bilang kapalit ng inyong pakikilahok sa pagsagot ng aming palatanungan.

Kalakip ng pag-aaral na ito ay ang maingat naming pagpapahalaga sa anumang personal na impormasyong
inyong ibabahagi sa amin. Alinsunod sa Data Privacy Act of 2012, aming ipinapangako na ang mga
impormasyong makakalap namin ay para lamang sa pagsasagawa ng aming pananaliksik, at ito ay bibigyan
po namin ng importansya at mahigpit na seguridad bilang pagbibigay respeto sa aming mga respondente.
Kung kaya’t wala po kaming inaasahang magiging panganib sa inyong paglahok sa pananaliksik na ito.

Anuman ang magiging resulta ng aming pananaliksik na ito, ay maaari naming ibahagi sa inyo upang
magbigay din ng karagdagang kaalaman sa pagtuklas kung anu-ano nga ba ang epekto ng minimum wage
hinggil desisyon ng mga manggagawa na piliin na lamang maging self-employed.

Pahintulot ng kalahok:

Kung kayo po ay sumasang-ayon na makilahok sa aming palatanungan, mangyari po lamang na ilagay ninyo
ang iyong pangalan, lagda at contact number sa espasyong aming inilaan sa ibaba.

Pangalan at Lagda ng Kalahok/ Contact Number

Kalahok/ Respondente

Kung kayo po ay may katanungan hinggil sa aming pananaliksik, maari po ninyo kaming i-text o tawagan sa
aming mga numero:

09178025946 - Danica Ombao

0968712653 - Abigail Dumagat

Maraming Salamat po,
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Danica C. Ombao Abigail T. Dumagat

Mananaliksik Mananaliksik

Appendix C

SURVEY QUESTIONNAIRES

Part I. DEMOGRAPHIC PROFILE
Question 1: Age?
Question 2: Sex?

Male
Female

Part II. WORKER’S DECISION

Question 1: Do you agree that the desire for higher income is one of the reasons that attracted you to self-
employment?

____1Strongly Agree
2 Agree
___3Disagree

___ 4 Strongly Disagree

Question 2: In the overall aspect of being self-employed, do you believe that opting to work as self-employed
IS a wise choice?

___1 Strongly Agree

2 Agree

___3Disagree

___ 4 Strongly Disagree

Part I1l. MINIMUM WAGE

Question 1: How satisfied are you with your current income level?

1 Very satisfied

___ 2 Satisfied

___ 3 Dissatisfied

___ 4 Very dissatisfied

Question 2: Are you satisfied with the minimum wage in your area to meet basic living expenses?

1 Very satisfied
___ 2 Satisfied

___ 3 Dissatisfied
___4 Very dissatisfied
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Part IV. FRINGE BENEFITS

Question 1: How important are fringe benefits (non-salary perks) in your decision to become self-employed?
___1Veryimportant

__ 2 Important

___3 Not important

___4 Not very important

Question 2: As a self-employed worker, how important are flexible working hours and family support benefits
among the fringe benefits that motivated you to choose self-employment?

__1Very important

___ 2 Important

__ 3 Not important

___4 Not very important

Part V. EDUCATIONAL ATTAINMENT

Question 1: How important do you think educational attainment is for success in self-employment?
___1Very important

___ 2 Important

__3 Not important

___4 Not very important

Question 2: Do you agree that individuals with higher educational attainment are more successful in their self-
employment ventures?

__1 Strongly Agree

2 Agree

___3Disagree

___4 Strongly Disagree

Question 3: Do you agree that abilities and skills acquired through education are essential in order to succeed
in self-employment?

__1 Strongly Agree

2 Agree

___ 3 Disagree
____4 Strongly Disagree

IJCRT2312251 | International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org ] cl186


http://www.ijcrt.org/

