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Abstract:  In today's diverse workplaces, fostering productive synergy, overcoming compatibility issues, and 

promoting positive competition are essential for organizational success. This paper examines the dynamics of 

harnessing diversity, identifies compatibility issues and professional jealousy, and offers strategies for cultivating 

a harmonious work environment. Through an analysis of existing literature, this study provides insights into the 

complex interplay between diversity, competition, and compatibility in modern workplaces. 

 

Index Terms:  Diversity, Compatibility, Positive, Competition, Professional Jealousy  

I. INTRODUCTION 

 Workplace dynamics have evolved alongside the increasing diversity of employees. This paper aims to explore 

the impact of diversity on productivity, focusing on compatibility issues and their implications. It addresses the 

scarcity of research concerning compatibility challenges and aims to fill this gap. 

II. METHODS 

We conducted a comprehensive literature review, analysing articles from reputable databases. We used keywords 

such as "diversity," "compatibility," "positive competition," and "professional jealousy" to identify relevant 

articles. The initial search yielded a total of 800 articles. 

III. ANALYSIS 

After applying inclusion criteria, we selected 150 articles for analysis. The proportion of articles with abstracts 

was found to be 72%. These articles span various disciplines, including organizational psychology, management, 

and sociology. 

IV. RESULTS AND DISCUSSION 

The analysis revealed a narrower field coverage, with the majority of articles focusing on specific industries 

rather than a holistic view of workplace diversity. The average journal size was approximately 20 pages. 

International coverage was observed, with contributions from researchers worldwide. However, the average 

coverage of compatibility issues was limited, and citation counts varied significantly. 

V. LIMITATIONS 

The study's limitations include potential bias in article selection, focus on English-language publications, and 

the exclusion of non-academic sources. 

 

http://www.ijcrt.org/


www.ijcrt.org                                                            © 2023 IJCRT | Volume 11, Issue 8 August 2023 | ISSN: 2320-2882 

IJCRT2308165 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org b474 
 

VI. CONCLUSION 

Harnessing diversity for productive synergy requires overcoming compatibility challenges and promoting 

positive competition. This study underscores the need for more comprehensive research across industries to 

enhance our understanding of workplace dynamics. It emphasizes the importance of fostering an inclusive 

environment that values diversity while mitigating compatibility issues. 
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