
www.ijcrt.org                                                     © 2022 IJCRT | Volume 10, Issue 3 March 2022 | ISSN: 2320-2882 

IJCRT2203236 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org c83 
 

FACTORS AFFECTING EMPLOYEE 

PRODUCTIVITY IN THE AIR TRANSPORT 

INDUSTRY IN KENYA: A CASE STUDY OF 

KENYA AIRWAYS 
 

BY; ADAMS MUSENA KAHINDI 

SUPERVISORS; DR. SAMWEL NYAGUCHA ORESI 

                                                         DR. GERALD MAJANY 

THE PRESBYTERIAN UNIVERSITY OF EAST AFRICA. (KENYA). 

ABSTRACT 

The main objective of this paper was to establish factors that affect employee productivity at Kenya 

Airways headquarters Nairobi Kenya. The paper was guided by two objectives which were; training and 

wages and how they affect employee productivity in the air transport industry. The researcher adopted 

descriptive research design in collecting data from the respondents. The researcher targeted the staff of 

Kenya Airways. Kenya Airways has employed 3,986 employees. The sampling design adopted was 

stratified random sampling since it gave an equal chance to all the respondents while questionnaires were 

used as a data collection tool. The questionnaires contained semi structured and structured questions which 

were administered and used to collect data. The sample for the study constituted 45 employees of The 

Kenya Airways. Data was presented by use of tables, charts and bar graphs. Quantitative and qualitative 

analysis was used to analyze the data. It was found that in training, 74% of the respondents agreed that 

training affects employee productivity within the organization. In wages, majority of the respondents 

believed that wages affected employee productivity in the air transport industry since 79% of the 



www.ijcrt.org                                                     © 2022 IJCRT | Volume 10, Issue 3 March 2022 | ISSN: 2320-2882 

IJCRT2203236 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org c84 
 

respondents said that they believed it did influence. The paper suggests that Kenya Airways should conduct 

training needs assessment before designing any training manuals in order to have effective training 

programs.  

Introduction 
This topic provided a basis for the paper which is basically to establish factors affecting employee 

productivity among employees in Kenya with reference to Kenya Airways as the study case. This topic 

also outlined the background of the study, statement problem, study objectives, research questions, 

significance and study scope. 

Background of the Study 
Employees are key resources in all organizations.  The skills they possess and the roles they play in 

organizations give the firms a competitive edge. Organizations have realized that they have to develop 

unique dynamic characteristics that empower their competitive advantages in order to survive in a 

constantly changing market environment. (Wright and Snell, 2009) 

Thus, they are focusing on the exploitation of their human resources (HR), particularly on Employee 

productivity, as a source of strategic advantage (Wright and Snell, 2009). According to Denny (2010), the 

understanding reasons why individuals work it‟s a motivation enough to make them perform well. Hence 

the success of an organization mostly depends on the productivity of the staff. For staff to be effective and 

efficient there must be an effective and efficient management too. 

McFarland defines management as “A process by which managers create, direct, maintain and operate 

purposive organization through systematic, coordinated, cooperative human efforts”. An important term in 

this definition is “Process”. This term emphasizes the dynamic or ongoing nature of management, an 

activity over varying span of time. According to Donally & Ivancevich (2001) “Management is a process 

by which individual and group effort is coordinated towards group goals”.  

According to them, “Management is a process of designing and maintaining an environment in which, 

individuals, working together in groups efficiently and effectively accomplish group goals”. Management 

is key in the improvement of quality and productivity of goods and services provided by an organization, it 

also ensures that the employees‟ skills are improved within time.  
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According to Koontz (2000) for managers to perform the functions of management efficiently they need to 

play certain management roles and possess certain management skills. There are three wide management 

roles and these are: interpersonal; figurehead role, leader role, liaison role secondly there is the 

informational role; disseminator role, informational role and spokesman role and finally decisional roles; 

entrepreneurial role, disturbance handle role, resource allocation role and negotiator role. Managers should 

possess the following skills: technical skills, interpersonal skills, conceptual skills, diagnostic skills and 

political skills. 

Fayol (2002) also developed the 14 principles of management based on his experience as a manager. These 

14 principles are: division of labor, authority, discipline, unity of command, unity of direction, 

subordination, remuneration, centralization, scalar chain, order, equity, stability, initiative, and spirited de 

corps. It‟s amazing to note that cooperation towards achievement of organizational goals has been 

emphasized in the principles. An employee is an individual who works part-time or full-time under a 

contract of employment, whether oral or written, express or implied, and has recognized rights and duties. 

They are also called workers. The employee is hired to provide services to a company on a regular basis in 

exchange for compensation and does not provide these services as part of an independent business. 

The principle component of an organization is its human resources or „People at work‟ or otherwise known 

as employees. Human resource has been defined as “the knowledge, skills, creative abilities, talents and 

aptitudes obtained in the population.” Jucius calls these resources „human factors‟ which refer to “a whole 

consisting of inter-related, inter-dependent and interacting physiological, psychological and ethical 

components (Tsui & O‟reilly, 1999). Employment is a contract between two parties, one being the 

employer and the other being the employee. An employee may be defined as: "A person in the service of 

another under any contract of hire, express or implied, oral or written, where the employer has the power or 

right to control and direct the employee in the material details of how the work is to be performed.   

Social identity theory suggests that people‟s self- concepts consist in part of the set of social groups to 

which they belong (Tyler, et al, 1999). In an organization setting, people desire to enhance the status of the 

groups with which they identify in order to enhance their self-esteem. Hence a salient relationship between 

the management and the employees results in positive bias in interpersonal perceptions and behavior. Both 
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the trait and social identification perspectives imply that employees will accept corrective feedback more 

readily from superiors who share important demographic characteristics. The trait perspective suggests that 

demographic similarities lead to fewer misunderstandings and more effective communication, which is 

likely to reduce employees‟ resistance to negative feedback. The social identification perspective implies 

that employees will accept performance evaluations more readily from a similar than a dissimilar 

supervisor because they will be more likely to make positive attributions about the supervisor‟s behavior 

and will evaluate the supervisor‟s behavior more positively.  

Managers and employees make up the workforce of an organization. This is also known as the human 

resource. The relationship between the managers and the employees is determined by the OB and 

organizational culture of the company. Some manager and/or some employees may possess power to 

influence their colleagues.  

Staff productivity is considered as one of the factors that maintain effective and efficiency in the 

organization as well as the efforts that ensures an organization becomes competitive in the market level. 

Organizations cannot be formed without existing staff, for that reason managers have to determine the 

causes that lead to deteriorating of employee performance. Job productivity is both affected by external and 

internal forces. The internal forces that influence job performance include completion, technology and 

working environment, while the internal forces include ability, motivation levels, skills and knowledge. 

Therefore its significant to understand internal forces as well as external forces affects performance of 

employees (Green & Heywood, 2007). 
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OBJECTIVES OF THE STUDY 

General Objective 

The aim of this study was to establish the factors that affect employee productivity among employees in the 

airline industry in Kenya with reference to Kenya Airways as the study case. 

 Specific Objectives 

a) To determine the extent of training on employee productivity in the air transport industry; 

b) To ascertain the influence of wages on employee productivity in the air transport industry; 

Statement of the Problem 
Robbins and Judge (2012) found that employee productivity approaches are related with life satisfaction 

and higher work.  Increased Changes in business environment has driven strategic options such as 

restructuring, downsizing, mergers and privatization have rapidly increased conflicts at work place that has 

affected job performance. Global airlines with enormous resources and global network have not been 

spared this trial. Kenya Airways has been battling with increased conflicts at work place that has been 

emanating from new business strategic options aimed at reorganizing its competitive advantage. 

Ingenuities related to reduction of labor cost, reviewing and renegotiating third party agreement and  

employing  expatriates  pilots  have  been  met  with  stiff  resistance  from  unions. Air flight sections has 

witnessed go slows where the union representing pilots opposed the hiring expatriates pilots, technical 

department where engineers opposed job evaluation and in ground services there is continued wrangles 

over changing shift patterns, these are some of the issues that affect employee productivity in a negative 

manner at Kenya Airways. Robbins and Judge (2012) found out that most supervisors spent more than 25% 

of their time on conflict and conflict management while managers spend more than 18% of the time on 

relational job performance which has double since 2014 this is due to work place demands, modernization 

and the growing complexity in organizations. 

Wambua (2004) studied factors influencing sales force motivation in insurance companies in Kenya and 

found that structured incentives, training and development, clear communication, recognition and reward 

were the outstanding factors. Boen (2011) surveyed the relationship between employee participation in 

decision making and motivations in commercial banks in Kenya.  
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The study revealed that involvement in decision-making tends to empower employees and was positively 

related to high motivation levels. From the researcher‟s observation, none of these local studies have 

investigated the factors affecting employee productivity conclusively and in depth, the research will 

therefore be aiming to fill this gap by investigating factors affecting employee productivity at Kenya 

Airways Ltd. 

LITERATURE REVIEW 

Introduction 
Main focus is on the review of literature on factors affecting employee productivity in the transport 

industry in Kenya, a review of variables such as wages and training. An in depth look at some of the factors 

that have been highlighted as those that affect employee productivity in the transport industry. 

Review of Theoretical Literature 
The theoretical review is a logically described, developed and elaborated network of associations among 

variables deemed relevant to the problem situation identified (Sekaran, 2010). Smart companies know if 

managers are trained and charged with responsibility for the success of their reports, departmental and 

organizational performance will take care of itself. Companies that do not drive home the importance of 

this relationship to frontline managers, or to provide the necessary training, eventually pay the price via the 

loss of good employees and decreases in performance as a result of employee dissatisfaction (Talent 

management, 2012). 

Instinct Theory 
Charles Darwin, in his evolution theory as contained in The Origin of Species (Darwin, 1859), suggests 

that humans are born with instincts which push them towards certain forms of behavior, most basic, being 

the instinct to survive. 

All human behavior therefore is tethered primarily around the need for survival. Adding weight to this 

theory was William William James (1890), who suggested that humans are more strongly influenced by 

instincts because of the psychological and biological influence in them.  

These instincts attempted to explain certain behaviors related to the fulfillment of either psychological or 

biological needs. 
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This theory is relevant to the study since these instincts can propel one to be productive at the work place.  

Systems Theory 
This theory was advanced by scholars such as David Easton (1950), Peter Senge (1990) and Lawry (2000). 

The theory observes that a company is composed of various sub systems operating under it.  

The levels of the overall employee productivity and the company‟s productivity will be greatly influenced 

by five issues such as personal mastery, shared vision, mental models, team learning as well as employee 

identification. This therefore means that if a company is to assess its overall productivity and performance, 

the company must evaluate its performance, responsibilities as well as functions from systems point of 

view. Therefore in order for the company to perform better and the levels of productivity to increase, all the 

departments and the subsystems within the organization must have the same vision, same goal, operate 

under one command, work as a team, promote team learning of all the employees and the responsibilities 

of each employee must be properly identified and finally the overall manager of the company must have a 

proper understanding of the functions of all the  departments and the subsystems of organization (Cooper 

2001). 

This theory was also relevant to the study since Kenya Airways has different departments, which must 

support each other in achieving its goals. 

 

2.3. Conceptual Framework 

This section provides the independent variables in relation to the dependent variable, showing the inter-

relationship amongst the variables in the context of the research problem. 
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Figure 1.1 Conceptual Framework 

Independent Variables     Dependent Variable 

 

 

 

 

 

 

 

 Source: Author (2021) 

Wages 

The amount of wage given to an employee is an extrinsic motivation that ensures that employees stick to 

their work. These incentives ensure that the employee is productive and loyal to the managers and 

employers. Basic pay and other bonuses are very influential in ensuring that employee‟s well-being is 

catered for. 

 Training 

Training of employees is very important in order to make employees to understand organizational culture 

and adapt to market changes in their careers. A good employer should ensure their employees are well 

trained regularly. 

Research Methodology 
The paper used descriptive research design where the data was collected and accessed on the factors 

affecting employee productivity at Kenya Airways in Kenya. According to Gay (1983), descriptive 

research is a process of collecting data in order to test hypothesis or to answer research questions. This 

methodology was considered appropriate because it allowed for individual views and opinions concerning 

Training 
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the issue of the factors affecting employee productivity at Kenya Airways in Kenya. It also described the 

state of affairs, as it exists without manipulating facts. 

Research Findings 
The findings indicated that a great majority (74%) of respondents believe that training affected employee 

productivity. This was further indicated by 74% agreeing that training affects employee productivity very 

highly while 26% disagreed that training affects employee productivity. 

The findings further indicated that a great majority (79%) of respondents believe that wages affect 

employee productivity. This was further supported by study findings that indicated that 41%, 13%, 10%, 

15%, and 21% affects employee productivity to a very great extent, great extent, Average Extent, low 

extent and not at all respectively. 

Conclusions  

The study determined factors affecting employee productivity in the air transport industry in Kenya case 

study of Kenya Airways. Despite Kenya Airways being the national carrier in Kenya, it faces competition 

from other airlines and other modes of transport. 

Training 

The results of the study revealed that training is a factor that affects employee productivity. These results 

only attest to the role that training can play in enhancing efficiency in organizations. This calls for the 

provision of training programs that are in line with the needs of the employees, with such training programs 

targeted at both the junior and senior level of management. 

4.1.2 Wages 

It was also found out that motivation of employee productivity can be enhanced by providing effective 

recognition which provides results to improve the performance of an organization. Employees‟ behavior, 

motivation, and job satisfaction can be intrinsically or extrinsically motivated. The wage paid to an 

employee goes a long way in identifying the employee with the organization in which they are working in.  

We can hence see that for workers at Kenya Airways to be productive they must be well compensated and 

motivated as discussed.  
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Recommendations 

Training 

The paper suggests that Kenya Airways should conduct training needs assessment before designing any 

training manuals in order to have effective training programs. These manuals should include cognitive, 

interpersonal skills, and psychomotor skills or tasks. 

Wages 

The study suggests that the employees should be paid commensurate to their qualifications and experience. 

It is also recommended that reward mechanisms should be put in place to appreciate high performing staff. 

This paper recommends that Kenya Airways remains vigilant and alert to the changes in airlines business 

environment most of which are as a result of globalization. The airline should respond promptly to any 

changes for it to remain relevant in the competitive airline industry. Kenya airways should also evaluate the 

extent to which training, wages, motivation and working conditions affect employee productivity in the air 

transport industry. 

KQ should also invest heavily in training of its employees so as to be able to stay competitive in the 

market. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



www.ijcrt.org                                                     © 2022 IJCRT | Volume 10, Issue 3 March 2022 | ISSN: 2320-2882 

IJCRT2203236 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org c93 
 

REFERENCES 

Abdallah, A.B., Anh, P.C., & Matsui, Y. (2016).Investigating the effects of managerial and technological 

innovations on operational performance and customer satisfaction of manufacturing companies. 

International Journal of Business Innovation and Research, 10(2), 153-183. 

Abdallah, A.B., Anh, P.C., & Matsui, Y. (2016).Investigating the effects of managerial and technological 

innovations on operational performance and customer satisfaction of manufacturing companies. 

International Journal of Business Innovation and Research, 10(2), 153-183. 

Adisa, T.A., Mordi, C. &Osabutey, E. L. C. (2017).Exploring the implications of the influence of organizational 

culture on work life balance practices: Evidence from Nigerian medical doctors. Personnel Review, 46(3), 

454-473. 

Adisa, T.A., Mordi, C. &Osabutey, E. L. C. (2017).Exploring the implications of the influence of organizational 

culture on work life balance practices: Evidence from Nigerian medical doctors. Personnel Review, 46(3), 

454-473. 

Agbozo, G. K., Owusu, I. S., Hoedoafia, M. A., & Atakorah, Y. B. (2017). The effect of work conditions on job 

satisfaction: Evidence from the banking sector in Ghana. Journal of Human Management, 5(1), 12–16.  

AlHazemi, A. A., & Ali, W. (2016). The notion of work life balance, determining factors, antecedents and 

consequences: A comprehensive literature survey. International Journal of Academic Research and 

Refection, 4(8), 74-85. 

AlHazemi, A. A., & Ali, W. (2016). The notion of work life balance, determining factors, antecedents and 

consequences: A comprehensive literature survey. International Journal of Academic Research and 

Refection, 4(8), 74-85. 

Atamba, C. Restorative effects of awe on negative affect after receiving negative performance feedback. 

(2019). Journal of Psychology in Africa, 29(2), 95–103. Atamba.  

Boen (2011) 

Cooper 2001. 

Darwin, (1859), 

David Easton (1950) 

David Easton (1950) 

Denny (2010), 

Donally & Ivancevich (2001) 

Etikan, I., Musa, S. A., & Alkassim, R. S. (2016). Comparison of convenience sampling and purposive 

sampling. American Journal of Theoretical and Applied Statistics, 5(1), 1–4.  

Fayol (2002) 

Furlich, S. A. (2016). Understanding employee motivation through managerial communication using expectancy-

valence theory. Journal of Integrated Social Sciences, 6(1), 17-37. 

Furlich, S. A. (2016). Understanding employee motivation through managerial communication using expectancy-

valence theory. Journal of Integrated Social Sciences, 6(1), 17-37. 

Gitongu, M. K., Kingi, W. K., &Uzel, J. M. (2016). Determinants of employees‟ performance of state parastatals 

in Kenya: A case of Kenya Ports Authority. International Journal of Humanities and Social Science, 6(10), 

197-204. 

Gitongu, M. K., Kingi, W. K., &Uzel, J. M. (2016). Determinants of employees‟ performance of state parastatals 

in Kenya: A case of Kenya Ports Authority. International Journal of Humanities and Social Science, 6(10), 

197-204. 

Green & Heywood, (2007). 

Greubel, J., Arlinghaus, A., Nachreiner, F., & Lombardi, D. (2016). Higher risks when working unusual times? A 

cross-validation of the effects on safety, health and work-life balance. International Archives of 

Occupational and Environmental Health, 89(8), 1205-1111. 

Greubel, J., Arlinghaus, A., Nachreiner, F., & Lombardi, D. (2016). Higher risks when working unusual times? A 

cross-validation of the effects on safety, health and work-life balance. International Archives of 

Occupational and Environmental Health, 89(8), 1205-1111. 

Guan, X., & Frenkel, S. (2019). How perceptions of training impact employee performance: Evidence from two 

Chinese manufacturing firms. Personnel Review, 48(1), 163–183.  



www.ijcrt.org                                                     © 2022 IJCRT | Volume 10, Issue 3 March 2022 | ISSN: 2320-2882 

IJCRT2203236 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org c94 
 

Gul, H., Usman, M., Liu, Y., Rehman, Z., & Jebran, K. (2018). Does the effect of power distance moderate the 

relation between person environment fit and job satisfaction leading to job performance? Evidence from 

Afghanistan and Pakistan. Future Business Journal, 4(1), 68–83.  

Hanaysha, J., & Tahir, P. R. (2016). Examining the effects of employee empowerment, teamwork, and employee 

training on job satisfaction. Procedia-Social and Behavioral Sciences, 219, 272–282.  

Hoboubi, N., Choobineh, A., Ghanavati, F. K., Keshavarzi, S., & Hosseini, A. A. (2017). The impact of job stress 

and job satisfaction on workforce productivity in an Iranian petrochemical industry. Safety and Health at 

Work, 8(1), 67–71.  

Inuwa, M. (2016). Job satisfaction and employee performance: An empirical approach. The Millennium University 

Journal, 1(1), 90–103. 

http://www.themillenniumuniversity.edu.bd/journal/index.php/TMUJ/article/view/10/10 [Google Scholar] 

Isaacs, J., Healy, O., & Peters, H. E. (2017).Paid family leave in the United States: Time for a new national policy. 

Urban Institute May, 2017.  

Isaacs, J., Healy, O., & Peters, H. E. (2017).Paid family leave in the United States: Time for a new national policy. 

Urban Institute, May, 2017.  

Jimenez, P., Winkler, B., & Dunkl, A. (2017). Creating a healthy working environment with leadership: The 

concept of health-promoting leadership. The International Journal of Human Resource Management, 

28(17), 2430–2448 

Johari, J. Yean Tan, F., &TjikZulkarmain, Z. I. (2018). Autonomy, workload, work-life balance and job 

performance among teachers. International Journal of Educational Management, 32(1), 107-120. 

Johari, J. Yean Tan, F., &TjikZulkarmain, Z. I. (2018). Autonomy, workload, work-life balance and job 

performance among teachers. International Journal of Educational Management, 32(1), 107-120. 

khtar, A., Naheed, K., Akhtar, S., & Farooq, U. (2018). Impact of job stress on employees‟ job satisfaction: An 

empirical study of private banks of Pakistan. Pakistan Journal of Social Sciences, 38(1), 137–151 

Kiazad, K., Kraimer, M. L., & Seibert, S. E. (2019). More than grateful: How employee embeddedness explains 

the link between psychological contract fulfillment and employee extra-role behavior. Human Relations, 

72(8), 1315–1340 

Koontz (2000) 

Korean Journal of Anesthelogy 70 (6), 601, 2017 

Lakshmypriya, K. & Krishna, G. R. (2016). Work life balance and implications of spill over theory: A study on 

women entrepreneurs. International Journal of Research in IT and Management 6(6), 96-108. 

Lakshmypriya, K. & Krishna, G. R. (2016). Work life balance and implications of spill over theory: A study on 

women entrepreneurs. International Journal of Research in IT and Management 6(6), 96-108. 

Lawry (2000). 

Lu, L., Lu, A. C., Gursoy, D., & Neale, N. R. (2016). Work engagement, job satisfaction, and turnover intentions: 

A comparison between supervisors and line-level employees. International Journal of Contemporary 

Hospitality Management, 28(4), 737–761 

Masa‟deh, H., Alrowwad, A., Alkhalafat, F., Obeidat, B., &Abualoush, S. (2018). The role of corporate social 

responsibility in enhancing firm performance from the perspective of IT employees in Jordanian banking 

sector: The mediating effect of transformational leadership. Modern Applied Science, 12(7), 1-26. 

Masa‟deh, H., Alrowwad, A., Alkhalafat, F., Obeidat, B., &Abualoush, S. (2018). The role of corporate social 

responsibility in enhancing firm performance from the perspective of IT employees in Jordanian banking 

sector: The mediating effect of transformational leadership. Modern Applied Science, 12(7), 1-26. 

Masadeh, R., Obeidat, B. Y., & Tarhini, A. (2016). A Jordanian empirical study of the associations among 

transformational leadership, transactional leadership, knowledge sharing, job performance, and firm 

performance: A structural equation modeling approach. Journal of Management Development, 35(5), 681–

705.  

Matsuo, M. (2019). Effect of learning goal orientation on work engagement through job crafting: A moderated 

mediation approach. Personnel Review, 48(1), 220–233. 

Mmakwe, K. A., &Ojiabo, U. (2018). Work life balance and employee performance in Nigerian banks, Port 

Harcourt. International Journal of Advanced Academic Research in Social and Management Sciences, 4(1), 

107-119. 

http://scholar.google.com/scholar_lookup?hl=en&volume=1&publication_year=2016&pages=90-103&issue=1&author=M.+Inuwa&title=Job+satisfaction+and+employee+performance%3A+An+empirical+approach


www.ijcrt.org                                                     © 2022 IJCRT | Volume 10, Issue 3 March 2022 | ISSN: 2320-2882 

IJCRT2203236 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org c95 
 

Mmakwe, K. A., &Ojiabo, U. (2018). Work life balance and employee performance in Nigerian banks, Port 

Harcourt. International Journal of Advanced Academic Research in Social and Management Sciences, 4(1), 

107-119. 

Mushfiqur, R., Mordi, C., Oruh, E., S., Nwagbara, U., Mordi, T., & Turner, I. M. (2018). The impacts of work-life 

balance challenges on social sustainability. Employee Relations, 40(5), 868-888. 

Mushfiqur, R., Mordi, C., Oruh, E., S., Nwagbara, U., Mordi, T., & Turner, I. M. (2018). The impacts of work-life 

balance challenges on social sustainability. Employee Relations, 40(5), 868-888. 

Mustafa, G., & Ali, N. (2019). Rewards, autonomous motivation and turnover intention: Results from a non-

western cultural context. Cogent Business & Management, 6(1), 1676090. (just-accepted).  

Nilsen, H. R., & Ringholm, T. (2019). Lost in motivation? The case of a Norwegian community healthcare project 

on ethical reflection. Cogent Business & Management, 6(1), 1632045. (just-accepted).  

Ogechi, E. B.,&Nwaeke, L. I. (2019).Assessment of work-life balance and employees‟ job performance in oil 

servicing companies in the Niger Delta region of Nigeria. IIARD International Journal of Economics and 

Business Management, 5(3), 33-42. 

Ogechi, E. B.,&Nwaeke, L. I. (2019).Assessment of work-life balance and employees‟ job performance in oil 

servicing companies in the Niger Delta region of Nigeria. IIARD International Journal of Economics and 

Business Management, 5(3), 33-42. 

Osman, S., Shariff, S. H., & Lajin, M. N. (2016). Does innovation contribute to employee performance? Procedia-

Social and Behavioral, 219, 571–579.  

Pang, K., & Lu, C. S. (2018). Organizational motivation, employee job satisfaction and organizational 

performance: An empirical study of container shipping companies in Taiwan. Maritime Business Review, 

3(1), 36–52.  

Pawirosumarto, S., Sarjana, P., &Gunawan, R. (2017).The effect of work environment, leadership style, and 

organisational culture towards job satisfaction and its implications towards employee performance in 

Parador Hotels and Resorts, Indonesia.International Journal of Law and Management, 59(6), 1337-1358. 

Pawirosumarto, S., Sarjana, P., &Gunawan, R. (2017).The effect of work environment, leadership style, and 

organisational culture towards job satisfaction and its implications towards employee performance in 

Parador Hotels and Resorts, Indonesia. International Journal of Law and Management, 59(6), 1337-1358. 

Peter Senge (1990) 

PTA annual report. (2018). Pakistan Telecommunication 

Authority: https://www.pta.gov.pk/assets/media/ann_rep_2018.pdf [Google Scholar] 

Rachmaliya, N. S. &Efendy, H. (2017): Analysis of employee performance, organisational culture, work 

satisfaction and organizational commitment. Human Resource Research, 1(1), 2329 – 9150. 

Rachmaliya, N. S. &Efendy, H. (2017): Analysis of employee performance, organizational culture, work 

satisfaction and organizational commitment. Human Resource Research, 1(1), 2329 – 9150. 

Robbins and Judge (2012) 

Sekaran, (2010). 

Semlali, S. &Hassi, A. (2016). Work-life balance: How can we help women IT professionals in Morocco? Journal 

of Global Responsibility, 7(2), 210-225. 

Semlali, S. &Hassi, A. (2016). Work-life balance: How can we help women IT professionals in Morocco? Journal 

of Global Responsibility, 7(2), 210-225. 

Shaffer, M. A., Reiche, B. S., Dimitrova, M., Lazarova, M., Chen, S., Westman, M., &Wurtz, O. (2016). Work 

and family role adjustment of different types of global professionals: Scale development and validation. 

Journal of International Business Studies, 47(2), 113-139. 

Shaffer, M. A., Reiche, B. S., Dimitrova, M., Lazarova, M., Chen, S., Westman, M., &Wurtz, O. (2016). Work 

and family role adjustment of different types of global professionals: Scale development and validation. 

Journal of International Business Studies, 47(2), 113-139. 

Shaughnessy, A. O. (2017). Employees are a company’s greatest asset; they’re your competitive 

advantage.Poppulo. Retrieved January 16, 2019, from. https://www.poppulo.com/blog/employees-are-a-

companys-greatest-asset-theyre-your-competitive-advantage/ [Google Scholar] 

Stanczyk, A. B. (2016). Paid family leave may reduce poverty following a birth: Evidence from California. 

Research Brief, Chicago, IL. Employment Instability, Family Well-Being and Social Network, University 

of Chicago. 

https://www.pta.gov.pk/assets/media/ann_rep_2018.pdf
http://scholar.google.com/scholar?hl=en&q=PTA+annual+report.+%282018%29.+Pakistan+Telecommunication+Authority%3A+https%3A%2F%2Fwww.pta.gov.pk%2Fassets%2Fmedia%2Fann_rep_2018.pdf
https://www.poppulo.com/blog/employees-are-a-companys-greatest-asset-theyre-your-competitive-advantage/
https://www.poppulo.com/blog/employees-are-a-companys-greatest-asset-theyre-your-competitive-advantage/
http://scholar.google.com/scholar_lookup?hl=en&publication_year=2017&author=A.+O.+Shaughnessy&title=Employees+are+a+company%E2%80%99s+greatest+asset%2C+they%E2%80%99re+your+competitive+advantage


www.ijcrt.org                                                     © 2022 IJCRT | Volume 10, Issue 3 March 2022 | ISSN: 2320-2882 

IJCRT2203236 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org c96 
 

Stanczyk, A. B. (2016). Paid family leave may reduce poverty following a birth: Evidence from California. 

Research Brief, Chicago, IL. Employment Instability, Family Well-Being and Social Network, University 

of Chicago. 

Stromberg, C., Aboagye, E., Hagberg, J., Bergstrom, G., & Karlsson, M. L. (2017).Estimating the effect and 

economic impact of absenteeism, presenteeism, and work conditions–related problems on reductions in 

productivity from a managerial perspective. Value in Health, 20(8), 1058–1064. 

Suifan, T. S., Abdallah, A. B., &Diab, H. (2016). The influence of work life balance on turnover intention in 

private hospitals: The mediating role of work life conflict. European Journal of Business and Management, 

8(20), 126- 139. 

Suifan, T. S., Abdallah, A. B., &Diab, H.(2016). The influence of work life balance on turnover intention in 

private hospitals: The mediating role of work life conflict. European Journal of Business and Management, 

8(20), 126- 139. 

Talent management, (2012). 

Thevanes, N., &Arulrajah, A. A. (2016): The relationships among environmental training, environmental attitude 

of employee and environmental orientation of organization. Proceedings of 3rd Jaffna University 

International Research Conference (JUICE), University of Jaffna, 61-67. 

Thevanes, N., &Arulrajah, A. A. (2016): The relationships among environmental training, environmental attitude 

of employee and environmental orientation of organization. Proceedings of 3rd Jaffna University 

International Research Conference (JUICE), University of Jaffna, 61-67. 

Thevanes, N., &Mangaleswaran, T.(2018).Relationship between work life balance and job performance of 

employees.IOSR Journal of Business and Management (IOSR-JBM) 20(5), 11-16. 

Thevanes, N., &Mangaleswaran, T. (2018).Relationship between work life balance and job performance of 

employees.IOSR Journal of Business and Management (IOSR-JBM) 20(5), 11-16. 

Times, D. (2018). All Pakistan workers confederation demands govt for 50% increase in wages, pensions. Daily 

Times.  

Tsui & O‟reilly, 1999 

Tyler, et al, 1999. 

Wambua (2004) 

Wheatley, D. (2016). Employee satisfaction and use of flexible working arrangements. Work, Employment & 

Society. 31(4), 567-585. 

Wheatley, D. (2016). Employee satisfaction and use of flexible working arrangements. Work, Employment & 

Society. 31(4), 567-585. 

William William James (1890), 

Wright and Snell, 2009 

Yuen, K. F., Loh, H. S., Zhou, Q., & Wong, Y. D. (2018). Determinants of job satisfaction and performance of 

seafarers. Transportation Research Part A, 110, 1–12 

 

 

 

 

 

 

 

 

 

  


