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Abstract: Research tools is the most important factor for the research. From India and other country there is
a several questionnaire developed by many investigator to investigate the school organizational climate of
secondary school.

The researcher observed that there are some questions with separate issues for students, teachers, Principal/
Head master which was not asked to everyone and also some questions which was important to ask all of
them. For that purpose the researcher formed the questionnaire separately for Teachers, Students and
Principal/ Head master. In the three questionnaires many questions are commonly used and apart from the
common question the researcher formed the question relevant to Teachers, Students and Principal/ Head
Master.

For developing the guestionnaire the researcher collect many information from review of related literature,
the questionnaire scale, journals, books, internet etc. The researcher developed the questionnaire and
standardized it for implementing these tools to investigate the school organizational climate in the field of
educational research. The final draft of questionnaire contain 67 item for Teachers, 67 Items for Principal/
Head master and 62 items for student.

KEY WORDS:- Organizational climate, Questionnaire, Secondary school

1. INTRODUCTION:- For developing the questionnaire on School Organizational Climate the
researcher used Likert method. The researcher developed the questionnaire with the help of some
questionnaire relevant to the topic. Especially the SOCDE develop by Dr. Motilal Sharma, Reader
South Gujarat University, in 1978 and the SOCDE of Halpin and Crofts (1963), help a lot to develop
this questionnaire. The researcher developed the questionnaire and follows all procedure to
standardized the tools for implement this to investigate the school organizational climate in the field
of educational research.
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2.

PLANNING:- For any research , the tools is most important factor for collecting the data. For
collecting the data it is important that whether the questionnaire was mostly relevant to the topic or
not. To prepare the questionnaire the researcher collecting the data from many relevant related
literature, organizational climate scale, journals, books, internet. The selection of tools for a particular
study depends upon various considerations such as objects of study, the amount of time at the
investigator’s disposal availability of scoring keys and norms to interpret the test result and the like.
For the present purpose the investigator developed the questionnaire on School organization Climate
(QSOC) to collect the data.

The researcher develop three type of questionnaire separately for the Head Master/ Principal, The

Teachers and for the students.

Language of the Tools :- The present study was conducted in English medium and Bengali medium
secondary school. For that purpose the item of the questionnaire prepared in both language.
Preliminary Draft of the questionnaire:- The researcher developed three type of questionnaire
separately for the Head Master/ Principal, The Teachers and for the students. In preliminary draft of
each questionnaire contain different number of question , likely the questionnaire for the Head
Master/ Principal contain 78 number of question, The questionnaire for the Teachers contain 82
number of question and the questionnaire for the students contain 69 number of question.

The questionnaire checked many time by language experts, teachers and offering suggestion from
them to improve the quality of the tools. The questionnaire was also evaluated by many experts in the
field of education, they help me a lot for correcting the major faults of the questionnaire and
suggested me for adding, deleting many questions.

Tryout of the Questionnaire:- The Questionnaire on school organizational climate was given to the
15 Head Master/ Principal, 50 teachers and 50 students for try-out and response sheets were collected
personally. The respondents were assured that the questionnaire will be used only for research work
and their identity will be kept secret. Students were instructed to express their views openly without
any fear and without consulting their fellow students.

Item Analysis of the Questionnaire:-To select the requisite number of items for the final set of each
questionnaire, item analysis was made with the tryout results. After scrutinizing the response sheets,
marks were awarded on the basis of answer key. Forty answer sheets were obtained and classified
into three groups — high, average and low scoring.

Degree of Difficulty (D. V.) and Discriminating Power (D. P.) of each item were calculated. The

following formula was used to calculate difficulty index and discrimination power.

U-L
D.V.= —— and
N

D.P.=100-P.C.
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After item analysis of the questionnaire , twelve (12) items from Principal/Head Master’s
questionnaire, fifteen (15) items from teacher’s questionnaire, seven(7) items from student’s

questionnaire was deleted.

7. FINAL DRAFT OF THE SCALE:- . After item analysis the final draft of the Head Master/
Principal’s Questionnaire contain 66 number of items, the questionnaire of the Teachers contain 67

number of items and the questionnaire of the students contain 62 number of items.

8. Reliability of the Questionnaire:- The reliability of the questionnaire were determined with the
help of test-retest method. To determine the reliability the questionnaire were administered on a
group of students parallel to the sample group. Response sheets were collected and marks were
awarded on the basis of answer scripts. The tests were again administered on the same group of
students after 15 days from the date of the first administration. Response sheets of the second
administration were collected and evaluated. Reliability co-efficient between two sets of score for
each subsets were calculated. The used formulae is —

XXy Zxxy

N N N

P

Reliability coefficient (r) =

[x = Scores of 1% test; y = Scores of 2" test: N = No. of students]

9. Validity of the Questionnaire :-This tool was given to 6 experts in the field of educational
administration. They were requested to examine the content of each subject, in the light of the
definition of different subjects and climates which were provided to them, whether the content of the
subjects of the questionnaire measure what we invited to measure through them? All the experts with
minor differences were found to agree with each other to a great extant. This indicated high face

validity of the questionnaire.
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10. Description of the Scale :-
Negative and Positive items of three Questionnaire

Nature ) ] Number
Questionnaire Item Nos.
of Item of Item
HM/ - 1,2,3,6,7,9,10,11,14,15,17,21,22,28,30,31,34,35,36,38,39,
Principals 40,41,43,44,46,47,48,49,50,52,55,58,59,60,64,65,66
1,2,3,4,5,10,11,12,13,14,15,18,19,21,26,27,29,30,32,33,35,
- Teachers 39
Positive 36,38,41,42,43,44,47,48,50,51,52,53,54,55,56,65,66,67
1,2,3,8,9,12,13,14,16,18,20,21,22,23,24,25,27,29,31,33,35,
Students 37
36,38,39,40,41,42,43,45,48,50,52,53,56,57,58,62
HM/ - 45,8,12,13,16,18,19,20,23,24,25,26,27,29,32,33,37,42,
Principals 45,51,53,54,56,57,61,62,63
- - 6,7,8,9,16,17,20,22,23,24,25,28,31,34,37,39,40,45,46,
- eachers
NegEits 49,57,58,59,60.61,62,63,64,
45,6,7,10,11,15,17,19,26,28,30,32,34,37,44,46,47,49,
Students 25
51,54,55,59,60,61

11. Evaluation of the Questionnaire:-
There are five responses in the questionnaire. The investigator used the values 1, 2, 3, 4, 5 in this study
for personal convenience.

All the items on the three questionnaires were scored the same.
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12. Final Draft of Questionnaire:-

QUESTIONNAIRE FOR TEACHERS

QUESTIONNAIRE ON
THE SCHOOL ORGANIZATIONAL CLIMATE

(For Teacher)

This questionnaire consists of a number of statements related to the behaviour of Head Master/principal,
teacher and Students'. The behaviours have been presented in the statement form. Please read each
statement carefully and put tick mark ("v") only one alternative which duly describe about your school.
Your answer will be used only for research purpose.

Thanking You.
IR SPINTAIR 24T FrFs / A1, e 932 PRRIRITDE See ST g [RIa @iy | 94w [fow
WG SETF 2 FC (ST T | THAZ FF IS B NG o7 ROETF Oedond 399 FE I
a6 Rt 0 o= ('v') M [N (RS GSA6 (FIANG NIV IS AIZ T | W
A) General Information
Name of the SChOOL: ........oiiiie e

Name of the TEAChET: ......oo e e

GENDER (Put 'v' Mark):- Male/Female/Transgender

Stream(Put 'V' Mark):- Arts/Science/Commerce/Performing Art

Qualification of Teacher(Put 'v' Mark) :- UG/PG/B.ED/M.ED/Ph.D/M.Phil/Others

Teaching Experience (Put 'V' Mark):- Below 5 Years /5 to 10 Years/ Above 10 Years

SLLNO Strongly Strongly
m STATEMENTS Agree Agree | Undecided | Disagree Disagree
el @z AN | e | fRuge | oo | JT=eId

B2 i U I ke 1h0)

1 The Teachers are proud about the School.
PP FAF AfS SR FE

The Head Master/ Principal compliments the

Teachers.

2| o R / RS Rrssie

TeHIR® FEHA|

3 Teachers are friendly with students.
e, FRRIRiTHE ST Igg 1|

The Head Master/ Principal monitors everything
what the Teacher will do.

b | Prveom sroey, 4w REes / T
AT FEA|

Teachers help & support to each other.
AR AT REE SR & LT FA
Students do not solve their problems through
logical reasoning.

| e IS R oy foewr sTem
ST RIS AT |

The Head Master/ Principal is autocratic.

A e / Ao Sorererfgs afe
HeayALN BN

Assigned non-teaching duties are excessive.

8 ISR ST ACR AV () R ISRV R T GiC)
JIIGR AT oS |
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The Head Master/ Principal talks more than his
actual activities.

9 AU P / FASTo0Te o F© FFAANT
(AT (M FAT I |

Teachers respect the personal competence of
their colleagues.

10| s oitng SR NITE AfS TS
PATFOIH AN FEAN

The Head Master/ Principal always accepts the
suggestions of the Teachers.

Y RHF / TSI ST Sy
STEPEFFMA AT = FEA|

11

The Head Master/ Principal schedules the time
table for the teachers.

120 sy s / RSP0, Sf4_e FRswmi
HS- PSR FTAAT6! (O FEA

The Head Master/ Principal treats teachers as
equals.

B | Rrsemma ST 24 s / Bfsione
R I IR FEA |

Clerical support reduces teachers’ paperwork.

14 | RS IR STIRITOTY FResiig
PTG Ol BN I

The Teachers provide strong social support for
colleagues.

15 | Rt ammy STRessd TG
SN S I

Some of the Teachers seek special favours from
the Head Master/ Principal.

16| g firws, o e / RS
(AT 0T SO - T (UG |

The preparation of Students’ progress reports
17 require too much work.

REFRITME W51oF [RTH (ofia G
OIS ([ FS FACO 27|

The Teachers work together to prepare
administrative reports.

8| Rvoreicaa epsifas RS teofie
PRI SN IR P

Extra duty for teachers is assigned fairly.

19 | fSAe FIOE o A Freea Gom
AT F I Ao 2|

The Head Master/ Principal runs the faculty
meeting like a dictator.

A e / Ao, gdareetgd
Co! FEFPSTol ARTBIE FE|

20

The Head Master/ Principal arrive at the school
in time.

2L | o e / RSt fRHE STy
RAeTes (TR |

Teachers frequently talk about leaving the
9 school system.

st afefae Ryt fRs ommsre
PATICEAN|

Most of the Teachers leave the school before
school is over.
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S IRE AR R T B L GRACE A (R
RAITET ©O3151 FEA |

The Head Master/ Principal leave the school
before school is over.

24| fRviyreTs BfSa SICarR o e/
ST RMTersy st SR |

The mannerisms of the teachers at the school
are annoying.

2 | RS PRSI S-S5
[REIREE]

The Head Master/ Principal uses an example by
working hard himself.

26| o e / fRIfSToMTe fRTer B39 I
P, PIOGH SARAN TR B

The Head Master/ Principal is well- prepared
when he speaks at school function.

27 | RWITETCNE QeI feol (MBI Gy
AL 5 / fAfSToe Srerend H8fe
IRISASISE]
There are Some teachers who always oppose
28 the majority.
PP PRGN ST SRASTHHA
EISIESEISEI
Grading practices are standardized at the
school.
2 | ReCR (s iR oIS
O |
Instructions for the using of teaching aids are
available.
30 | Rrprefesa REeE ST ST
JIRIA IR TRGETes |
Routine duties interfere with the job of
teaching.
31| oroifas (ERRoR S 154 5t
PG| (F RO F(A|
The Head Master/ Principal looks out for the
32 personal welfare of teachers. ﬁWﬁW/
feifsTome  STRFEFRME DS e SR
e To" (M|
Staff meetings are organized according to the
agenda.

B | Som oS [ I S e
ol Af{eIfer® =31

The rules set by the Head Master/ Principal are
never questioned.

3% | o e / RfSToTe (3 ST fRersife
41 PR O Gy [0 =237+ |

The Head Master/ Principal is easy to
understand.

YT HB / TSN G SRS (R[0T
AR

The Head Master/ Principal enforced that every
work must be done according to his plan.

36 | STNS PG IS ARIHA A[13 2T OF
G A4 R / TSI Res<sine
YT PEA|

35

IJCRT2101331 | International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org | 2691


http://www.ijcrt.org/

www.ijcrt.org © 2021 IJCRT | Volume 9, Issue 1 January 2021 | ISSN: 2320-2882

Maintaining Teacher’s diary needs much time.
37 | Prrdmid M= 39211 5 4TS 253
ST RGN |

The Head Master/ Principal evaluates teachers’
behavior strictly according to rules.

38 | A e/ FASTome Sy Reseone
WOTF-DEL A ([T NN
ST TR O AMEEA ([

The Head Master/ Principal does personal
favours for some teachers.

¥ | fere o g 5 FrssrE 9w
e/ fafsione [ReN 9Pt M|

The seniorTeachers interrupt other faculty
members who are talking in staff meetings.
TN AR 5T ST (PN BT 0
2 FrFsar % (A |

The Head Master/ Principal helps teachers to
finish their work.

T | RresHE IO (1 FACS A4 5/
ST SR A |

40

The Head Master/ Principal helps the faculties
to settle their minor differences.

42| srer R SIS, T2 RASSTE WD
(R AICBT AW (BT SR FE

Teachers organize curricular activities in group
spirit.

B | 9% o =N SRR SR Frw s
AT AP PIRITAR WG A

The Head Master/ Principal always reminds the
teachers about their duties.

44 AT 5/ SIS ST ST Sy
RS (T FGR ARG TE TS
FEA|

The Head Master/ Principal behave with the
teachers roughly.

¥ | o R AT ST R rE
AT YT OIS ATH N BN |

Most of the teachers are inactive in the
transaction of curricular and co curricular
activities.

46 | TSTRE I3 TRATETFF P
RIEGRIER R RISIRERIRIRE SRR
A |

TheTeachers are sincere about the
achievements of students.

| Rl ey WG O RERCEAT
TSP I (68 FET

Most of the teacher use teaching aids during
instruction.

4| eIl RS 5 STHTNE STNT i
W@ﬂ@ﬂ“l JI]RIF PRIV

Very much restriction is imposed in school.

49 92 Rt WA [(fgNey srors
FIOOH |

Students are very serious in their study.

so | Prwidar fRterd Srerm e ofS 33
TN |
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Students respect the teachers of the institution.
51 | PREwIRET OIne RMTETR s nd ST
P
52 The attendance of students is good.

G RIS R BRG]
Teachers give reward to the students for good
work.

3| Rt I SIGR G RS
AL (M|

Teachers help the students to prepare projects.
54 | REFRITRR SH- AR FA0© s
AIRTYT BN

Teachers and students work together in all
school programme for the success of the

55 program.

fRIMTATTT WP ATHCT O e
& FrFRia 9FTSIG X G FEA|

Some of the teachers help financially to needy
students.

| iy frve niRE RreeRionE s STy
PENI

Teachers do partiality in awarding marks in the
examination.

7| Rrprdr TR VT IR (R0
FHANOY FEA|

58 Students are afraid of most of the teachers.

SRR R I R RISICERaIET
59 Some students always disturb the class.

3% PEFI 517 TN (NS (@@ FE|
Relationship between the Managing Committee
and the faculty is not good.

0 | RuTeTta ARG Sifod S RrssrE
ST O N

Managing Committee always interferes in
academic matters.

61 | RWITETCRR ARG SIS 519 STy
RATIETCTR SN AN B IBTHH
PENI

Most of the members of the Managing
Committee are political persons.

02 | fInyeTCER ANEEIE SNfed (@NFoI9! STHST
GO e |

The Head Master/ Principal has lack of
administrative skill.

03 | sy PP/ FRATToWE R R el
QA9 |

Reference books are not available in school
library.

TN (F2I

The Head Master/ Principal of this school trusts
the professional judgments of teachers.

® | RreemE (CrTIRT SIIRR o 24T
</ F&™I=mER o7 TR

Teachers are rewarded for experimenting with
new ideas and techniques.

64

66

IJCRT2101331 | International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org | 2693


http://www.ijcrt.org/

www.ijcrt.org © 2021 IJCRT | Volume 9, Issue 1 January 2021 | ISSN: 2320-2882

PREFIRITE “IGICTRIR (F1 Vg HST 41-T
8 (I TN GiV) FAFFIL [7F©
PRI

The laboratory equipments are available in
school.

67 | RIS ARIER NIFIE TN
ARGAY] |

QUESTIONNAIRE FOR HEAD MASTER/ PRINCIPAL

QUESTIONNAIRE ON
THE SCHOOL ORGANIZATIONAL CLIMATE
(For Head Master/ Principal)

This questionnaire consists of a number of statements related to the behaviour of Head Master/principal,
teacher and Students'. The behaviours have been presented in the statement form. Please read each
statement carefully and put tick mark ("v") only one alternative which duly describe about your school.
Your answer will be used only for research purpose.

Thanking You.

2 2PYNTAIR A e / AT, s 433 RRFRitnd Seee) S [y R @R 441 [fow

HT BT 2 O (ST AR | WA= FA [ S 2ATT AR RAETAE Ol Iof
FE AN JB16 [P0 f6F f5F (') M ISHNFR (MSA TS (FIETA NIV FI0G; I XA
SBIS|L
A) General Information
Name of the SChOOL: ..c....uiiiiie et
NAME Of the TEACNEN: «...eiiiecieee et sttt skt et s bbb e b e e sabes
Gender (Put 'v' Mark):- Male/Female/Transgender
Stream(Put 'V' Mark):- Arts/Science/Commerce/Performing Art
Qualification of Teacher(Put 'v' Mark) :- UG/PG/B.ED/M.ED/Ph.D/M.Phil/Others
Teaching Experience (Put 'v' Mark):- Below 5 Years /5 to 10 Years/ Above 10 Years

SLLNO Strongly Strongly
m STATEMENTS Agree Agree | Undecided | Disagree Disagree
i IECER IO | e | fRuge | w5 | e

Rk ) OO
1 The Teachers are proud about the School.

RPHIAT FAF AS SIAQATY FE
5 Teachers are friendly with students.

s, RrFRinE ST I 1|
Teachers help & support to each other.
PRPFIFAT IR SR 8 SN FEA|
Students do not solve their problems through
logical reasoning.

b | Reedt IS R o e stem
TN R T

Assigned non-teaching duties are excessive.

5 PRFHH BN A NRFF oo
R ERERICAISICISIRE

Teachers really enjoy working in the school.
PREFIHAT AR HETF PG SATOT FEA|
Teachers respect the personal competence of
7 their colleagues.

PRI SR TR N TS 5T0
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FATHOIH TN A

Teachers and Head Master/ Principal meetings
are useless for school activities.

8 | TR SIPECoNT Gy FRres- 24T
e / fAfST=e fNos e |

Clerical support reduces teachers’ paperwork.

9 WRFS PR RO s
PIGE Ol SN I

New Teachers are readily accepted by
colleagues.

10| Som PreaHE, “YRTew SRR
AR STy (&=

The Teachers provide strong social support for
colleagues.

| Rrsrea wmmy SRS TG
ST AN FEN|

Some of the Teachers seek special favours from
the Head Master/ Principal.

12| g s, 25w fRrsss / RISiome g
(T3 IO ST - SIRET CUTOG |

There is considerable laughter when teachers
gather informally.

PPHRa WNITET OI[ JFAY =(A K
CEHFE PRI FEH

13

The Teachers work together to prepare
administrative reports.

Y| ReTeR et R tefite
PRI SN IR P

The Teachers show much spirit about teaching-
learning activities.

15 | orow. 1o SRS Rretsar wiEs
T-ATR (MY |

Teachers frequently talk about leaving the
school system.

16| Resrear affRe e s sise
PATICEN|

Grading practices are standardized at the
school.

7| et (S ~rafod N3

19 |

Most of the Teachers leave the school before
school is over.

18| ot frss R 2o @R
EGERIREISE

The mannerisms of the teachers at the school
are annoying.

Y| Syers Rt SIS Seae
[EEIREE]

There are Some teachers who always oppose
50 the majority.

PrFFMR [FROH TN AL OID A
Ruarfger s |

The teachers accomplish their work with great
vim, vigour, and pleasure.

2L | Rrerear STons ST, Be TR 1
AR S BIG ST FEA

22 Staff meetings are organized according to the
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agenda.

STol AfdeIfeTe =71

Teachers exert group pressure on part-time
teachers.

B | Rl TS O S RRRSTHE BT
BI9Y YT SR |

Maintaining Teacher’s diary needs much time.

24 | PrFPE MR 9211 55 4TS 25
ST TG 2|

Most of the teachers here accept the faults of
their colleagues.

2| QRO RS SIE SRS G
(N (|

The seniorTeachers interrupt other faculty
members who are talking in staff meetings.

26| e AT AT STOTN (T 301 0
2 FrFar % (A |
Teachers ask non-sensical questions in staff
meeting.

27| e Rres STo (161 ({136 2
PN
In staff meetings there is a feeling of “let’s get
things done” .

28| RrEP SO "Bl [y BE 13" 97
TS AGRS A |
Teachers ramble when they talk in staff
meetings.

29| RrEprer Rres STory $ 6100 2080
(Y PEN|
Teachers organize curricular activities in group
spirit.

30| o= Con =0 B SRR SR FRrsTear
AT IF PIRIFAR WG FE

Teachers spend time after school with students
who have individual problems.

31 | (TS PRI A& 91e ST &g
PO

Most of the teachers are inactive in the
transaction of curricular and co curricular
activities.

32 | ATl 98 TR I
ARG TN ([0 *5 i
AP |

Teachers influence the students to take tuition
from his tutorial.

PR OItMd IR OO (8T Gy
Aol FEA|

TheTeachers are sincere about the
achievements of students.

| REEdiorE Fohy WA G RS
B[P OIS (6 PN

Teachers think about what students learn.

35 | PrwRitar i fFr4e ok O e foeT
PN
36 Teachers are punctual for their class time.

33
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PRSI TG ST ST ST
SRon|

Teachers are not preparing for the lesson they
deliver.

37| Rl (TS 215 -STHTE G B
N eI =

Most of the teacher use teaching aids during
instruction.

B | oI FEEE VIN- ATST ST I
SAETF OANFIN I BEA|

Students are very serious in their study.

39 | PrwIREr TG IR 2fS 47
TCNICI3N |

The attendance of students is good.

0| e R Soed =4 eIt

Teachers answer every question which students
asks.

| e, ga-famE A amR Sea
"= |

Most of the teachers tell stories in the
42 classroom.

QRIS P AI- ATHNL ST g
|

Teachers repeat the topic which is not
understood by the students in the classroom.

43 | (NN FCF (T IR RrEwiRfiar IS Ama W
TR G (T2 ATSTB e Sva3S
FE

Personality of the teachers inspires the
44 students.

st afey Frefitne Be3iRe SE|

Teachers grow mental pressure on students by
giving massive tasks.

| e o5R I e Pt B0
TINTF 519 (OIfF FA

Teachers inspire the students for co-curricular
activities.

46 | ARl TR NG (E TN G
RreIRitng Ge RS FEw |

Teachers know the family background of the
students.

4| R T RTATE RS S
ST G |

Teachers treat every student as equals.

48 | PRI TS RRERIRITRR ST O]
AT |

Teachers help the students to prepare projects.

49 | PrEIITRE S-S S FrHiEar
SRS FE|

Teachers and students work together in all
school programme for the success of the
50 program.

8 FRPFIT IBFTHC X F1S FEA

Teachers maintain distance from students.

51 | Preea Feeritne (0 1ae I9s
EUSEN
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Some of the teachers help financially to needy
students.
2| g Rrvs v PRERITE Sl STy
PN
Teachers do partiality in awarding marks in the
examination.
>3 | RrFeaT SIRER EE A R0
AHATOR FEA|
54 Students are afraid of most of the teachers.

Qe FrsFra RrEFRiR o A1
Teachers complete the syllabus in right time.
55 | PrwtEar sifSE STCT s STy
P
56 Some students always disturb the class.

g FrwRlt 7 T (N 7S 3|
Teachers use cell phone in the classroom.
57 | RPRCRAT (I BT mobile phone IR
PENI
Teachers follow the instructions of the Head
Master/ Principal.
8| R SN RRES / o a1 e
WO BleIN |
Teachers help the students to get scholarship.
50 | PrRIEAr IS (TS FrmIRitna SRy
PENI
Teachers influence the students to study the
text book.
0 | Rrerear RAFRITE AOI7YEF IO G
TR PN |
Relationship between the Managing Committee
and the faculty is not good.
1 | Rvomertaa Ao Sifod S Rrssn
STRE I 7|
Managing Committee always interferes in
academic matters.

62 | RWIETCRE AR SIS 519 STy
RATETCTR NS HATHANL B0 TBTHHN
PN

Most of the members of the Managing
Committee are political persons.

3 | Rt ARG SHNod ([T ST
AGAOP e |

Teachers are very active to obtain updated
information for classroom instruction.

4 | Rrprer Sifay O (A 0 AR
TT WY ©F ATSTR (5 FAN|

The faculties think about the improvement of
the school.

5 | 43 RmeTs STe e ar ReEs
CEISERRISISEI

Students respect the teachers of the institution.
66 | PRI OV RMEATER s ST
PLAI
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QUESTIONNAIRE FOR STUDENTS

QUESTIONNAIRE ON
THE SCHOOL ORGANIZATIONAL CLIMATE
(For Student)

This questionnaire consists of a number of statements related to the behaviour of Head Master/principal
teacher and Students' . The behaviours have been presented in the statement form. Please read each
statement carefully and put tick mark ("v") only one alternative which duly describe about your school.
Your answer will be used only for research purpose.

Thanking You.

G2 PYNTR A P / PRSI, e g3 PReiione seaer s g [7aae =g |94

ISR TEIT AT 27 TN (MO AR | WA F(F YO @ AT (SR [AEANE ST I FR
N 4516 g B 6% (') W18 [TOTNIF (RS TBAMD (FITNE MITNI FIOG I T
SRS
A) General Information
NamMe Of the SCNOOL: ....uveeeieeeeeee e e e e e e
Name of the STUAENT & ......eeeeeee e e et
Sex: Male/Female/TranSgender : ...ttt e

ClaSS & wteteteseiet ettt st ettt et et sttt et s ettt ea e e a e e e enbe e e e beeeeteeseaneeenteeennaeeennes
Strongly . Strongly
SL.NO .
m STATEMENTS Agree Agree Und:clde Disagree Disagree
AT ASChl HITON | TS | o | SOTHO | AITOIA
® e bk S
1 The Teachers are proud about the School.

PRI FEF AfS IR FE|
5 Teachers are friendly with students.

e, PRRIRiTHE ST IFg o) |
Teachers help & support to each other.
RPPTRAT =N ST & STNAN FEN |
The Head Master/ Principal talks more than his
actual activities.
4| e e / R S ST
(AP ([ S |
There is considerable laughter when teachers
gather informally.

EFIF ANEHS Ol JFAY 2 K
S PRI S|

Most of the Teachers leave the school before
school is over.

| e e e fvreTs 25T wmerR
BRI EISE]

The Head Master/ Principal leave the school
before school is over.

7| R 2fSE WS o e /
AT RMIeTs o319 S|

The Head Master/ Principal is well- prepared
when he speaks at school function.

8 RATETCTR DI BfS©T (ST Gy
YN 5 / fAS1ATTeT Ieron 2B
IRSAISE]

Teachers spend time after school with students
who have individual problems.

9 (T TS PRI 91 ST STy
PO
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Most of the teachers are inactive in the
transaction of curricular and co curricular
activities.

10| srSrapfie i3 STRATSTHNS B
AN STNY QRO e [T
PN |

Teachers influence the students to take tuition
from his tutorial.

AR OItMd IR T (N8I Gy
Aolo FEA|

TheTeachers are sincere about the
achievements of students.

12| Remione Porg OISR O RAstRa
ISP O (G8 PEA|

Teachers think about what students learn.

13 | FrEiar S e o) oy st fosr
EISEI

Teachers are punctual for their class time.

14 | PR RTErE ST SR T
ATRON |

Teachers are not preparing for the lesson they
deliver.

L | st (fTe =15 -SITStaa O 215
RSNISRRI

Most of the teacher use teaching aids during
instruction.

16| st e *9w- “TStaa ST AL
STRITP GHFI IR P

Very much restriction is imposed in school.

17 | SRR Qe [y srors

POA |

Teachers teach the students value/moral

18 education.

AR FEFRITHE (RS e (|

Most of the teachers become aggressive when

students ask any question in the classroom.

19| e e Rrm i @ o ST

EEGIRRISEISIRRIR]

Library facility is available in this school.

[ELG SR ERIGERIERIRIA]

There are separate toilets for boys and girls.

21 | ety Rresiion Oy 22 ey

x|

9 Drinking water facility is available in this school.
RIVOTETCT NN GeTs A7 O |

Teachers think about school sanitation and

hygiene.

B | el [METEs R el 43
Sr3fRfg AT orRw|

Games Equipments is available in this school.

24| VIS (4 STAGTN SIS (N |

Teachers answer every question which students
asks.

25 | R, FrRRcE B o e
o= |

11

20
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Most of the teachers tell stories in the
classroom.

26| eI AR “f5H- ATSTHR ST o
|

Teachers repeat the topic which is not
understood by the students in the classroom.
27 | N FCF (T R PRrwiRfiar IS ma =
TIMA T (12 TS0 s SRS
PN

Teachers overreact to students who do not
understand the topic.

28| @IS R T T IR S Al

NGRS CERETI
Teacher teach the topic by using practical
examples.

29| RSl (BTN P SYOIIR ST 8T
CGHIRAT TR PEA|
Teachers criticize other teachers in the
classroom.

30| RrErer (I FOF I RS A
AT BN |
Personality of the teachers inspires the

31 students.
RrFPUMe Tferg PEFitnE GRS F|

Teachers give wrong information about a topic

in the classroom.

32| R (Y B T8y R S wel

OYJ (M|

Teachers give reward to the students for good

work.

3| RrRitre It SI0GE G REsTsaT

AIHIE (M|

Teachers give physical punishment to the

34 students.

R SRR IR SR lICRRI

35 Teachers listen to the problems of students.
RPHIRAT AT STRTITR T A |

Teachers solve the problems after listening.

36 | PRI FRFIRITHR ST (AR 217

(G ST FCI |

Teachers grow mental pressure on students by

giving massive tasks.

3| R offd IO ey RrwRitE SOk
T B9 (ol P |

Teachers inspire the students for co-curricular
activities.

B | Rl SRS (S Gy
AERIRITME B STIfRS Hraw |

The teachers monitor everything the students

do.
¥ | FRrERITHR STNS I FrAeTFal
NN S|

Teachers know the family background of the
students.

0| Frsea ga-gfaed RS "
G|
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Teachers treat every student as equals.

41 | PEErEar ST Reeiitnd ST o]
AT |

Teachers help the students to prepare projects.

42 | PreioE SY-ARTE S0 RSt
ST=TY FE|

Teachers and students work together in all
school programme for the success of the
43 program.

& AR JFTSC X G PR

Teachers maintain distance from students.
44 | P FERIIORE (A0 1Y IOTT
qIe«|

Some of the teachers help financially to needy
45 students.

g e niiw FrFRitng wfdE STy
PN

Teachers do partiality in awarding marks in the
examination.

46 | frwredr 1T VET SN R
AHA |\9§ AN

Students are afraid of most of the teachers.

A Rt RS RRRIRRT O F |

Teachers complete the syllabus in right time.

48 | PrSTAr IS STNCT ST Toyef
FEAI

Some students always disturb the class.

Y| g R ST IRS0E [{AE

Relationship between teachers and the Head
Master/ Principal is well.

0| RrperE S YU R/ RSeme a7
STRE oIt |

Teachers give notes to the students in the
classroom.

1| Rrsresar FrRRiTnd CIRISTs 215-
ATHTN ¥ (W16 (A~ |

Teachers check the homework regularly.

52 | FREsrear R IR Rt =row-
AT STAF® ST FIG (AT |

Teachers ask questions from previous lesson
53 every day.

RHIRT A ST ATS (ACH &%
PN

Teachers tell the students about their personal
problems in the classroom.

| Rl (A SO TSR ST F20
IR EIGD]

Teachers use cell phone in the classroom.
55 | FRPRIRET (I BT mobile phone IR
PEANI

Teachers help the students to get scholarship.

56 | PR IS (TS FRFIRTTR SRy
FEAI

Teachers guide the students for future study.

57 | el RERIRITTE OIfREIe AO=E
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GT ALY IS AR LS|

Teachers influence the students to study the
text book.
8| Rl RERRITHE TS S TG G
TS FEA|
59 Some teachers come let to the school.

5% e RIEE (RS BoAES 2|
Students arrive at and depart from the school
any time.

0 | RrmIET IR STST fRVOTeTTa ST A7
RMITeTs 3151 S|

Reference books are not available in school
library.

BNl (N2

The laboratory equipments are available in
school.

62 | RETCR AT VIR TGN
ROG (N |
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