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Abstract 

This literature review examines the relationship between spirituality and well-being in workplace settings, 

focusing on studies published between 2004 and 2024. Spirituality at work encompasses an individual's 

quest for meaning, purpose, and connectedness through their professional roles. Research indicates that 

integrating spiritual practices and values into the workplace can significantly enhance employee well-

being and organizational performance. 

Key findings suggest that workplace spirituality contributes to various dimensions of well-being, 

including psychological resilience, job satisfaction, and overall mental health. Practices such as 

mindfulness, meditation, and reflective thinking have been linked to reduced stress and burnout, fostering 

a more engaged and productive workforce. Moreover, organizations that embrace spiritual values like 

justice, integrity, and compassion often experience improved morale and stronger interpersonal 

relationships among employees. 

The review also highlights the importance of aligning personal and organizational values to create a 

supportive work environment. Employees who perceive their workplace as supportive of their spiritual 

growth are more likely to experience higher levels of job satisfaction and reduced stress. Additionally, 

fostering a sense of community and belonging within the workplace contributes to enhanced emotional 

stability and job performance. 
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In conclusion, integrating spirituality into workplace practices offers a holistic approach to enhancing 

employee well-being and organizational effectiveness. Future research should explore the differential 

impact of various spiritual traditions on workplace outcomes and investigate how organizations can 

strategically incorporate spiritual accommodations to support a more engaged and fulfilled workforce. 

Introduction 

In recent years, the integration of spirituality into workplace settings has garnered significant attention 

due to its potential to enhance employee well-being and organizational performance. Spirituality in the 

workplace is broadly understood as an individual's pursuit of meaning, purpose, and connectedness 

through their professional roles (Karakas, 2010). This concept encompasses elements such as meaningful 

work, community belonging, and alignment of personal and organizational values (Gupta et al., 2014). 

Research indicates that organizations that integrate spiritual values—such as justice, integrity, and 

compassion—tend to experience improved employee morale and satisfaction (Zhang, 2020). Furthermore, 

workplace spirituality has been linked to reduced stress and burnout, leading to greater job satisfaction 

and overall psychological health (Karakas, 2010). Engaging in spiritual practices like meditation, 

mindfulness, and reflective thinking can enhance employees' ability to manage work-related stress (Roof, 

2015). 

The importance of aligning personal and organizational values is also emphasized, as employees who 

perceive their workplace as supportive of their spiritual growth are more likely to experience higher levels 

of job satisfaction and reduced stress (Pawar, 2016). Additionally, fostering a sense of community and 

belonging within the workplace contributes to enhanced emotional stability and job performance 

(Hashemi et al., 2020). 

Despite the growing body of literature on workplace spirituality, there remains a need for a comprehensive 

framework that guides organizations in integrating spirituality and religiosity to enhance employee well-

being. This review aims to address this gap by synthesizing recent research and developing a framework 

that organizations can utilize to incorporate spiritual practices effectively. 

By extending Ryff's 1996 six-dimensional framework of well-being, highlighting potential spiritual 

practices for individuals and organizations, and presenting a contextualized framework, this study seeks 

to provide actionable insights for organizations aiming to foster a spiritually supportive culture. The 

findings suggest that both workplace spirituality and individual spirituality are crucial for employees' well-

being, and that individual religiosity significantly contributes to personal well-being.  

Key objective of this study is to know how does spirituality in the workplace influence employee well-

being, job satisfaction, and stress reduction? What role do spiritual practices like meditation play in 

creating a positive and balanced work environment? 

 

 

http://www.ijcrt.org/


www.ijcrt.org                                                   © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882 

IJCRT25A4505 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org m838 
 

Research Methodology 

This study employs a literature review approach to explore the interconnections between spirituality, well-

being, meditation, and stress. A comprehensive search was conducted across reputable academic 

databases, including Scopus, Google Scholar, and Web of Science, ensuring the inclusion of high-quality 

and peer-reviewed research. The review spans studies capturing two decades of evolving perspectives on 

workplace spirituality and mental well-being. 

 

The selected literature covers diverse research methodologies, including quantitative, qualitative, and 

mixed-method studies, providing a holistic understanding of how spirituality and meditation influence 

well-being and stress reduction. 

Literature Review 

Conceptualizing Spirituality and meditation at Work 

Spirituality in the workplace has gained significant attention due to its impact on employee well-being. It 

is broadly understood as an individual’s pursuit of meaning, purpose, and connectedness through work 

(Karakas, 2010). Researchers emphasize its role in fostering an ethical, value-driven organizational 

environment (Jurkiewicz & Giacalone, 2004). Workplace spirituality often includes elements such as 

meaningful work, community belonging, and alignment of personal and organizational values (Gupta et 
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al., 2014). Organizations that integrate spiritual values such as justice, integrity, and compassion tend to 

enhance employee morale and satisfaction (Zhang, 2020). Several studies have explored the physiological 

effects of mindfulness interventions. Davidson et al. (2008) found that individuals in the intervention 

group exhibited a greater increase in antibody titers in response to an influenza vaccine between the four-

week and eight-week assessments, suggesting enhanced immunity. Similarly, Wolever et al. (2012) 

reported that participants practicing mindfulness experienced a significant reduction in breathing rate and 

an increase in heart rate variability coherence ratio, indicating improved autonomic balance, although no 

significant changes were observed in blood pressure or RR interval over time. Flook et al. (2013) noted 

that while diurnal cortisol profiles flattened in both the intervention and control groups, morning cortisol 

levels remained unchanged in the intervention group but decreased in the control group. Additionally, 

Malarkey et al. (2013) found no significant differences between groups at post-intervention based on 

formal hypothesis testing; however, the intervention group demonstrated a marginally significant 

reduction in CRP levels, implying a potential decrease in inflammation, while IL-6, cortisol, and leptin 

levels remained unchanged between groups. Chowdhury (2018) conducted a study involving 503 

Australian consumers who were panel members of an online national consumer panel of an Australian 

market research firm. The findings revealed that intrinsic religiosity is positively linked to voluntary 

simplicity, while extrinsic religiosity showed no such relationship. Moreover, the connection between 

intrinsic religiosity and voluntary simplicity was sequentially mediated by communal/personal well-being 

and environmental well-being. Similarly, Giacalone and Promislo (2010), using data from psychological, 

criminological, and epidemiological sources, identified that unethical practices such as workplace 

bullying, harassment, and victimization negatively affect well-being. In another study, Giacalone et al. 

(2016) conducted two separate studies among MBA students in the U.S. The first study surveyed 206 

students from a single university, while the second involved 254 students from three universities. The 

results revealed that individual differences in moral attentiveness, moral identity, idealism, relativism, and 

integrity influenced various well-being measures. However, not all ethical orientations positively 

contributed to well-being, with some even negatively impacting individual well-being levels. 

Kutcher et al. (2010), analyzing data from 218 part-time or full-time employees, reported mixed results 

regarding the relationship between religiosity and workplace factors such as stress, burnout, job 

satisfaction, organizational commitment, and organizational citizenship behavior. Rahimnia and Sharifirad 

(2015) studied 212 healthcare providers from five hospitals in Iran using structural equation modeling. 

They found that authentic leadership negatively impacted attachment insecurity, which in turn influenced 

job satisfaction, stress levels, and stress symptoms. Attachment insecurity partially mediated the 

relationship between authentic leadership and job satisfaction, while fully mediating the connection with 

perceived stress and stress symptoms. Wood et al. (2013), analyzing survey data from 1733 UK mental 

health workers, demonstrated that discrimination by managers and visitors negatively influenced well-

being through perceptions of organizational justice. However, discrimination from co-workers and 

patients had a less pronounced effect. Yang (2014) analyzed data through multi-group and structural 
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equation modeling and revealed that ethical leadership had a negative direct effect on employee well-

being, highlighting the cultural implications of ethical leadership in a Chinese context. 

Promislo et al. (2017) conducted a study using a questionnaire to examine a sample of adults in the U.S. 

who were employed either full-time or part-time. Their research aimed to explore the relationship between 

materialism, postmaterialism, and well-being by assessing various indicators such as physical symptoms, 

stress levels, and subjective vitality. The study found that an interactive model was effective in predicting 

well-being, highlighting the complex interplay between materialistic values and psychological health. 

The findings were interpreted within the framework of materialism–postmaterialism theory, which 

suggests that individuals prioritize either material wealth and possessions (materialism) or non-material 

aspects such as personal growth, relationships, and self-fulfillment (postmaterialism). The study 

contributed to refining the materialism construct by demonstrating its nuanced effects on well-being. It 

also introduced new measures that assess well-being beyond traditional economic indicators, 

incorporating psychological and physiological dimensions. 

This research underscores the importance of balancing material and non-material aspirations in the 

workplace. Employees who place excessive emphasis on material success may experience higher stress 

and poorer health outcomes, whereas those who value intrinsic factors such as purpose and meaningful 

work tend to exhibit greater vitality and lower stress. These findings offer valuable insights for 

organizations seeking to enhance employee well-being through holistic workplace policies. 

Spirituality at work plays a crucial role in fostering resilience, helping employees manage workplace stress 

and challenges more effectively. When individuals find deeper meaning in their work, they are better 

equipped to handle setbacks with a positive mindset, ultimately enhancing their psychological well-being. 

A workplace that nurtures spirituality encourages employees to align their personal values with 

organizational goals, fostering a sense of purpose and fulfillment in their professional roles. 

Organizations that actively promote a spiritual culture often experience benefits such as improved 

teamwork, increased motivation, and higher job satisfaction (Neal, 2013). Employees in such 

environments tend to feel a greater sense of belonging, which strengthens workplace relationships and 

fosters mutual respect. This culture of connectedness and shared purpose not only enhances collaboration 

but also improves problem-solving and innovation within teams. 

Furthermore, a spiritually enriched work environment cultivates ethical conduct, reinforcing trust and 

integrity among employees (Rego & e Cunha, 2008). When individuals feel supported in their spiritual 

and ethical values, they are more likely to engage in fair decision-making and responsible work practices. 

Ultimately, integrating spirituality into the workplace contributes to a more harmonious, engaged, and 

high-performing workforce, leading to long-term organizational success. 
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Psychological Well-being and Spirituality 

There has been an ongoing discussion in the literature about how to distinguish between religiosity and 

spirituality (Fernando & Chowdhury, 2010; Phipps & Benefiel, 2013). These two concepts share the same 

origins, making it difficult to separate them completely. However, some studies argue that they are distinct. 

For example, researchers have described spirituality as a unique and complex idea that is hard to define 

in a single way (Karakas et al., 2015; Karakas, 2010, p. 91). In contrast, religiosity or religion is often 

viewed as a structured system that consists of specific beliefs and practices (Rodrigues & Harding, 2008; 

Smith, 1995). 

Spirituality in the workplace was largely overlooked as a significant factor until the early 1990s, when 

researchers and organizational leaders began recognizing its influence on employee well-being, 

motivation, and ethical behavior (Bayighomog & Araslı, 2019; Delbecq, 2013). Traditionally, work was 

viewed primarily through economic and productivity lenses, with little attention given to employees' 

spiritual or emotional fulfillment. However, as organizations evolved and workplace cultures shifted, the 

role of spirituality in fostering a sense of meaning, purpose, and connection gained prominence. 

When individuals integrate their spiritual values into all aspects of life, including their professional roles, 

they often experience improved job satisfaction, resilience, and engagement. A workplace that 

acknowledges spirituality can create an environment of trust, compassion, and shared purpose, which 

enhances overall productivity and employee well-being. 

However, workplace spirituality differs slightly from personal spirituality in that it is more focused on 

fostering a collective sense of meaning, ethical behavior, and connectedness among employees rather than 

individual religious or spiritual beliefs (Rocha & Pinheiro, 2021). It emphasizes values such as integrity, 

mindfulness, and respect, which contribute to a harmonious and positive work environment, ultimately 

benefiting both employees and organizations. 

The values framework of workplace spirituality includes characteristics such as benevolence, humanism, 

integrity, justice, mutuality, receptivity, respect, responsibility, and trust. Workplace spirituality has been 

divided into four dimensions: meaningful work, sense of community, organizational values, and 

compassion (Gupta et al., 2014). Another study presents a similar model with three dimensions: 

meaningful work, sense of community, and alignment of values (Zhang, 2020). A spiritual work 

environment can be encouraged by ensuring fairness in the workplace, valuing diversity, respecting 

employees' personal beliefs, and maintaining positive employer-employee relationships (Gupta et al., 

2014). 

According to Karakas et al. (2015), workplace spirituality can be categorized into three main themes: 

transcendence, connectedness, and virtuousness. Another well-known model for spiritual workplaces was 

introduced by Stephenson (2014). This model is designed specifically for Muslim employees and includes 

provisions such as prayer breaks, adjusted working hours during Ramadan, Qibla direction markers, 

prayer mats, Quran copies, and built-in ablution facilities. 

http://www.ijcrt.org/


www.ijcrt.org                                                   © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882 

IJCRT25A4505 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org m842 
 

Lips-Wiersma and Mills (2014) explain workplace spirituality by focusing on ideas such as recognizing 

the whole person, self-reflection, deeper existential meanings, and an existentialist perspective.Rocha and 

Pinheiro (2021) and Roof (2015), acknowledge the challenges of defining spirituality, which is often 

described as a power beyond the individual. However, the majority of studies agree that spirituality 

involves practices such as prayer, meditation, reading scriptures, or religious rituals. In the workplace, 

spirituality is associated with values like benevolence, humanism, integrity, justice, mutuality, receptivity, 

respect, responsibility, trust, sense of community, compassion, and value alignment.Employee well-being 

is a crucial aspect of organizational psychology. Well-being is often defined using Ryff’s (1989) six-

dimensional framework, which includes self-acceptance, purpose in life, environmental mastery, positive 

relationships, personal growth, and autonomy. Several studies indicate that spirituality contributes 

positively to these dimensions by fostering a sense of purpose and connectedness among employees 

(Koburtay & Syed, 2021). Workplace spirituality has been linked to reduced stress and burnout, leading 

to greater job satisfaction and overall psychological health (Karakas, 2010). 

Research suggests that engaging in spiritual practices such as meditation, mindfulness, and reflective 

thinking can enhance employees’ ability to manage work-related stress (Roof, 2015). Organizations that 

accommodate spiritual needs, such as meditation spaces and mindfulness programs, contribute to 

improved employee retention and well-being (Stephenson, 2014). Furthermore, workplaces that 

emphasize trust, respect, and fairness create an environment where employees feel valued, fostering 

overall well-being (Rego & e Cunha, 2008). 

Spiritual well-being also influences employees' perception of their work environment. Employees who 

feel that their workplace supports their spiritual growth are more likely to experience higher levels of job 

satisfaction and reduced stress (Pawar, 2016). Workplace spirituality is associated with a supportive 

atmosphere where employees can express their values and beliefs without discrimination (Wood et al., 

2013). Additionally, workplace spirituality fosters a sense of belonging and mutual respect among 

employees, contributing to enhanced emotional stability and job performance (Hashemi et al., 2020). 

The Role of Spiritual (Meditation)Practices in Enhancing Well-being 

Well-being and happiness play a crucial role in people's lives (Belwalkar & Vohra, 2017; Senasu et al., 

2019; Wu et al., 2017). Many researchers have tried to identify the key factors that contribute to well-

being and happiness (Pathak & Muralidharan, 2021). However, their findings are not always clear or 

consistent.Some studies suggest that well-being includes aspects such as reduced anxiety, lower 

frustration, and overall better physical health (Karakas et al., 2015).Spiritual practices have been found to 

positively influence psychological resilience and emotional stability. Employees who engage in 

mindfulness, meditation, and self-reflection report higher levels of job satisfaction and lower stress levels 

(Hammer & Cragun, 2019). These practices help individuals develop greater emotional intelligence, 

allowing them to navigate workplace challenges with composure and clarity (Koburtay & Syed, 2021). 
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Studies show that mindful practices and positive reflections play a pivotal role in buffering the effects of 

workplace stress and uncertainty (Promislo et al., 2017). The integration of spiritual values into work 

ethics has been found to promote a more inclusive and supportive culture (Viot & Benraiss-Noailles, 

2019). Transcendental Meditation significantly reduced burnout, insomnia, and anxiety among healthcare 

workers, though its effect on overall psychological distress was not statistically significant (Joshi et al., 

2022). Organizations that encourage ethical leadership grounded in spiritual principles demonstrate higher 

employee commitment and trust, fostering a sense of belonging and security (Rahimnia & Sharifirad, 

2015). 

Furthermore, workplace spirituality is linked to various health benefits, including reduced anxiety, 

improved concentration, and overall psychological well-being (Jnaneswar & Sulphey, 2021). Employees 

who incorporate spiritual practices into their daily routines tend to exhibit greater resilience against 

workplace pressures and emotional exhaustion (Zhang, 2020). Prayer, meditation, and other contemplative 

practices contribute to a balanced mindset, enabling individuals to maintain focus and productivity 

(Puchalska-Wasyl & Zarzycka, 2019).Roof (2015) conducted a cross-sectional study with 124 respondents 

and found a positive relationship between individual spirituality and the engagement dimensions of vigor 

and dedication, though no significant link was observed with absorption. Similarly, Tejeda (2015) 

surveyed 292 managers in the southeastern United States and demonstrated that spiritual well-being 

positively influenced job satisfaction, even under adverse workplace conditions such as frustration and 

tension. Viot and Benraiss-Noailles (2019), in their study involving 595 employees in France, revealed 

that organizational benevolence indirectly improved employee well-being through perceived 

organizational support, and a connection was identified between well-being and reduced turnover 

intentions. Lastly, Zhang (2020), using data from 458 employees in China, highlighted that workplace 

spirituality dimensions positively impacted job satisfaction, with job satisfaction mediating the 

relationship between spirituality and organizational behaviors such as unethical pro-organizational 

behavior (UPB).  

Various meditation and breathing devices use stimuli like vibrations, visuals, and sound to aid stress 

reduction, categorized into seven device types and fourteen stimulus types (Honinx et al.,2023). Both 

mindfulness meditation and its combination with aerobic exercise appear to be feasible strategies for 

reducing stress, anxiety, and depression in high-stress young adults (Zieff et al.,2024).  

Conclusion 

The literature underscores that spirituality is not merely an individual trait but a fundamental element of 

a holistic workplace that fosters well-being, ethical behaviour, and job satisfaction. Organizations that 

cultivate a spiritually supportive environment experience increased employee engagement, higher 

motivation, and enhanced job performance. A workplace that acknowledges spirituality as a crucial factor 

in employee well-being helps create a culture of trust, respect, and meaning, which ultimately contributes 

to long-term organizational success (Rocha & Pinheiro, 2021). 
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In an era where workplaces are becoming increasingly diverse, it is essential for organizations to 

implement inclusive policies that acknowledge and integrate various spiritual beliefs and practices. A 

spiritually conscious work environment does not necessarily mean endorsing a specific religious ideology; 

rather, it involves creating an atmosphere where employees feel valued, respected, and connected to their 

work in a meaningful way. This can be achieved through mindfulness programs, ethical leadership, and 

policies that support work-life balance. Studies suggest that employees who experience a sense of spiritual 

alignment at work are more likely to be satisfied with their jobs, demonstrate greater resilience to stress, 

and contribute positively to team dynamics (Lips-Wiersma & Mills, 2014). 

Future research in this area should aim to refine conceptual models of workplace spirituality and explore 

its implications across various professional settings. While existing studies have established a positive 

link between spirituality, well-being, and organizational performance, there is still a need for empirical 

research that examines the mechanisms through which spirituality influences employee behaviour 

(Karakas, 2010). For instance, researchers can explore how different spiritual practices—such as 

meditation, prayer, or reflective journaling—affect stress reduction and job satisfaction in specific 

industries. Additionally, longitudinal studies could provide insights into the long-term benefits of 

integrating spirituality into workplace policies. 

Moreover, organizations must consider how workplace spirituality aligns with broader corporate social 

responsibility (CSR) initiatives. A company that fosters spiritual well-being among its employees is more 

likely to promote ethical decision-making, sustainable business practices, and corporate values that align 

with employee expectations. The integration of workplace spirituality into leadership training and 

employee development programs can serve as a proactive approach to fostering resilience, creativity, and 

overall job satisfaction. 

By advancing research in this field, scholars and practitioners can contribute to a more balanced and 

sustainable professional environment. As workplaces evolve, acknowledging and incorporating 

spirituality into organizational culture will be a key strategy for improving employee well-being, reducing 

stress, and enhancing overall productivity. A spiritually conscious workplace benefits not just employees, 

but the organization as a whole, leading to a more engaged, motivated, and fulfilled workforce (Rahimnia 

& Sharifirad, 2015). 

Future Research Directions 

The connection between spirituality and well-being at work is still a growing area of research. Studies 

show that employees benefit from their inner spirituality, which helps them grow personally and become 

more resilient. At the same time, workplace spirituality promotes ethical behavior and creates a peaceful 

work environment (Promislo et al., 2017). 

Future research should examine how different spiritual traditions affect workplace well-being and 

employee experiences. More studies are also needed to understand how organizations can include spiritual 

practices in a way that improves employee happiness and work performance (Otaye-Ebede et al., 2019). 
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Additionally, researchers should study workplace spirituality at multiple levels, including both individual 

organizations and entire industries. Further studies should explore how workplace spirituality connects 

with cultural diversity, leadership styles, and teamwork to provide a broader perspective. Examining the 

long-term effects of workplace spirituality on employee motivation and work efficiency will help expand 

current knowledge (Sheep, 2006). 

Mindfulness meditation improved stress management and self-compassion among nurses, though further 

research is needed to substantiate its impact (Boch et al., 2024).  

References 

Bayighomog, S. W., & Araslı, H. (2019). Workplace spirituality–customer engagement Nexus: The 

mediated role of spiritual leadership on customer–oriented boundary–spanning behaviors. The Service 

Industries Journal, 39(7–8), 637–661. 

Belwalkar, S., & Vohra, V. (2017). Lokasamgraha and Bhutan’s gross national happiness: converging 

models for workplace spirituality and well-being. South Asian Journal of Human Resources Management, 

4(2), 149–160. 

Boch, C., Cappaert, T., Shotwell, M. P., & Schmelzer, C. (2024). Investigating the Impact of Mindfulness 

Meditation on Stress Reduction and Self-Compassion of Nursing Health Care Professionals in a Small 

Community Hospital in the Midwest: A Pilot Study. Holistic Nursing Practice, 38(1), 14-23. 

Chowdhury, R. M. (2018). Religiosity and voluntary simplicity: The mediating role of spiritual well-being. 

Journal of Business Ethics, 152(1), 149–174.  

Chowdhury, R. M., & Fernando, M. (2013). The role of spiritual well-being and materialism in 

determining consumers' ethical beliefs: An empirical study with Australian consumers. Journal of 

Business Ethics, 113(1), 61–79 

Davidson, R. J., Kabat-Zinn, J., Schumacher, J., Rosenkranz, M., Muller, D., Santorelli, S. F., et al. (2008). 

Alterations in brain and immune function produced by mindfulness meditation. Psychosomatic Medicine, 

65(4), 564–570. https://doi.org/10.1097/01.PSY.0000077505.67574.E3 

Delbecq, A. L. (2013). Management, spirituality, and religion: Where do we go from here? In Handbook 

of faith and spirituality in the workplace (pp. 689–695). Springer. 

Fernando, M., & Chowdhury, R. M. (2010). The relationship between spiritual well-being and ethical 

orientations in decision making: An empirical study with business executives in Australia. Journal of 

Business Ethics, 95(2), 211–225 

Flook, L., Goldberg, S. B., Pinger, L., Bonus, K., & Davidson, R. J. (2013). Mindfulness for teachers: A 

pilot study to assess effects on stress, burnout, and teaching efficacy. Mind, Brain, and Education, 7(3), 

1–22.  

http://www.ijcrt.org/


www.ijcrt.org                                                   © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882 

IJCRT25A4505 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org m846 
 

Giacalone, R. A., & Promislo, M. D. (2010). Unethical and unwell: Decrements in well-being and 

unethical activity at work. Journal of Business Ethics, 91(2), 275–297. 

Giacalone, R. A., Jurkiewicz, C. L., & Promislo, M. (2016). Ethics and well-being: The paradoxical 

implications of individual differences in ethical orientation. Journal of Business Ethics, 137(3), 491–

506. 

Gupta, M., Kumar, V., & Singh, M. (2014). Creating satisfied employees through workplace spirituality: 

A study of the Indian manufacturing sector. Journal of Business Ethics, 122(1), 79–88. 

Hammer, J. H., & Cragun, R. T. (2019). Workplace spirituality and employee well-being. Business Ethics, 

Environment & Responsibility, 32(1), 341–357. 

Hashemi, A., Jnaneswar, A., & Sulphey, M. (2021). Workplace spirituality and psychological resilience. 

Journal of Organizational Psychology, 39(2), 112–126. 

Honinx, E., Broes, S., Roekaerts, B., Huys, I., & Janssens, R. (2023). Existing Meditation and Breathing 

Devices for Stress Reduction and Their Incorporated Stimuli: A Systematic Literature Review and 

Competition Analysis. Mayo Clinic Proceedings: Digital Health, 1(3), 395-405. 

Jnaneswar, A., & Sulphey, M. (2021). Impact of workplace spirituality on employee well-being: A 

systematic review. International Journal of Organizational Analysis, 29(4), 765–782. 

Jurkiewicz, C. L., & Giacalone, R. A. (2004). A values framework for assessing workplace spirituality. 

Journal of Business Ethics, 49(2), 129–142. 

Karakas, F. (2010). Spirituality and performance in organizations: A literature review. Journal of Business 

Ethics, 94(1), 89–106. 

Karakas, F., Sarigollu, E., & Kavas, M. (2015). Discourses of collective spirituality and Turkish Islamic 

ethics: An inquiry into transcendence, connectedness, and virtuousness in Anatolian tigers. Journal of 

Business Ethics, 129(4), 811–822. 

Koburtay, T., & Syed, J. (2021). The impact of spirituality on workplace behavior. Journal of Business 

Ethics, 163(2), 235–251. 

Kutcher, E. J., Bragger, J. D., Rodriguez-Srednicki, O., & Masco, J. L. (2010). The role of religiosity in 

stress, job attitudes, and organizational citizenship behavior. Journal of Business Ethics, 95(2), 319–337. 

Lips-Wiersma, M., & Mills, A. (2014). Understanding the basic assumptions about workplace spirituality 

in organizations. Journal of Management, Spirituality & Religion, 11(3), 185–210. 

Malarkey, W. B., Jarjoura, D., & Klatt, M. (2013). Workplace-based mindfulness practice and 

inflammation: A randomized trial. Brain, Behavior, and Immunity, 27(1), 145–154.  

Neal, J. A. (2013a). The connection between workplace spirituality and business success. Journal of 

Management, Spirituality & Religion, 10(1), 26–47. 

http://www.ijcrt.org/


www.ijcrt.org                                                   © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882 

IJCRT25A4505 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org m847 
 

Otaye-Ebede, L., Sparrow, P., & Wong, W. (2019). The role of workplace spirituality in fostering employee 

well-being, performance, and retention. Journal of Business Research, 101, 365–378. 

Pathak, S., & Muralidharan, E. (2021). Consequences of cross-cultural differences in perceived well-being 

for entrepreneurship. Journal of Business Research, 122, 582–596. 

Pawar, B. S. (2016). Workplace spirituality and employee well-being: An empirical examination. 

Leadership & Organization Development Journal, 37(5), 674–688. 

Phipps, K., & Benefiel, M. (2013). Spirituality and religion: Seeking a juxtaposition that supports research 

in the field of faith and spirituality at work. In Handbook of faith and spirituality in the workplace (pp. 

33–43). Springer. 

Promislo, M. D., Giacalone, R. A., & Deckop, J. R. (2017). Assessing the impact of materialism on 

workplace spirituality and employee well-being. Journal of Business Ethics, 140(1), 145–160. 

Promislo, M. D., Giacalone, R. A., & Deckop, J. R. (2017). Assessing three models of materialism–

postmaterialism and their relationship with well-being: A theoretical extension. Journal of Business 

Ethics, 143(3), 531–541. 

Puchalska-Wasyl, M., & Zarzycka, B. (2019). The role of prayer in reducing workplace stress: A 

psychological perspective. Journal of Spirituality in Mental Health, 21(4), 320–338. 

Rahimnia, F., & Sharifirad, M. S. (2015). Authentic leadership and employee well-being: The mediating 

role of attachment insecurity. Journal of Business Ethics, 132(2), 363–377. 

Rego, A., & e Cunha, M. P. (2008). Workplace spirituality and employee well-being. Management 

Research, 6(2), 67–82. 

Rocha, R. G., & Pinheiro, P. G. (2021). Organizational spirituality: Concept and perspectives. Journal of 

Business Ethics, 171(2), 241–252. 

Rodrigues, H. P., & Harding, J. S. (2008). Introduction to the study of religion. Routledge. 

Roof, R. A. (2015). The association of individual spirituality on employee engagement: The spirit at work. 

Journal of Business Ethics, 130(3), 585–599. 

Ryff, C. D. (1989). Happiness is everything, or is it? Explorations on the meaning of psychological well-

being. Journal of Personality and Social Psychology, 57(6), 1069–1081. https://doi.org/10.1037/0022-

3514.57.6.1069 

Senasu, K., Sakworawich, A., & Russ-Eft, D. F. (2019). Developing Thai happiness index. Social 

Indicators Research, 146(3), 425–448. 

Sheep, M. L. (2006). Nurturing the spirit at work: Impact on well-being and organizational commitment. 

Leadership & Organization Development Journal, 27(4), 357–373. 

http://www.ijcrt.org/


www.ijcrt.org                                                   © 2025 IJCRT | Volume 13, Issue 4 April 2025 | ISSN: 2320-2882 

IJCRT25A4505 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org m848 
 

Smith, Z. (Ed.). (1995). Religion, definition of. In Z. Smith (Ed.), The HarperCollins dictionary of religion 

(pp. 893–894). HarperCollins. 

Stephenson, C. (2014). Supporting spirituality in the workplace: A strategic approach. International 

Journal of Organizational Analysis, 22(3), 325–339. 

Tejeda, M. J. (2015). Exploring the supportive effects of spiritual wellbeing on job satisfaction given 

adverse work conditions. Journal of Business Ethics, 131(1), 173–181. 

Viot, C., & Benraiss-Noailles, L. (2019). Organizational benevolence and employee well-being: The 

mediating role of perceived organizational support. Journal of Business Research, 96, 99–108. 

Wolever, R. Q., Bobinet, K. J., McCabe, K., Mackenzie, E. R., Fekete, E., Kusnick, C. A., et al. (2012). 

Effective and viable mind-body stress reduction in the workplace: A randomized controlled trial. Journal 

of Occupational Health Psychology, 17(2), 246–258.  

Wood, D., Hashemi, A., & Sulphey, M. (2013). Spirituality and work engagement: The missing link? 

Journal of Business Ethics, 115(3), 567–582. 

Wu, W., Rafiq, M., & Chin, T. (2017). Employee well-being and turnover intention: Evidence from a 

developing country with Muslim culture. Career Development International, 22(7), 797–815. 

Yang, C. (2014). Does ethical leadership lead to happy workers? A study on the impact of ethical 

leadership, subjective well-being, and life happiness in the Chinese culture. Journal of Business Ethics, 

123(3), 513–525. 

Zhang, S. (2020). Workplace spirituality and unethical pro-organizational behavior: The mediating effect 

of job satisfaction. Journal of Business Ethics, 161(3), 687–705. 

Zhang, Y. (2020). Mindfulness and workplace well-being. Journal of Organizational Behavior, 41(2), 

223–240. 

Zieff, G. H., Stoner, L., Frank, B., Gaylord, S., Battle, S., & Hackney, A. C. (2024). Aerobic exercise, 

mindfulness meditation, and stress-reduction in high-stress, college-based young adults: A pilot 

study. Journal of American College Health, 72(5), 1331-1335. 

 

 

 

 

http://www.ijcrt.org/

