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THE PAYMENT OF WAGES ACT,1936

THE MINIMUM WAGES ACT,1948
THE FACTORIES ACT, 1948
THE EMPLOYEE’S COMPENSATION ACT, 1923.

Questions referencers.
QUESTION-1 introduction and statement of the problem in the final draft-
1. Does the introduction provide a general overview of the issues surrounding the study?
Answer-yes , it is needed as the abstract and introduction.

2. Is the problem under research indicates the research indicates the research gap or grey area which
needs the law to attend?

Answer — by looking at the bare acts and detailed research books.
3. Have important terms been conceptualised and interpreted clearly with support of case law,
enactments, etc?

Answer — yes , it is been conceptualised with the word document dictionary
Question-2-review of literature-
4. Is the study grounded in a large body of research staements?

Answer- yes, it is grounded in the whole dissertation report.

5. Is the review current and representative of the work in the area?
Answer- review is the current and representation of the law books.
6. Are related studies critically examined and the gaps have been identified?
does the review provide a clear rationale of the study?
Answer-they identified as related studies and the gaps been identified with loops and the review is
provided with a clear rationale of the given study of labour law.
7. Have various authentic sources of literature reviewed been cited in the footnotes of the chapters.

Answer-yes it is in the given paragraphs of the content written in the dissertation report.
Question-3 methodology / methods /approach-

8. Is the research design described clearly and appropriate for the study ? are the samples and participants
fully described?

Answer- research is very informative and appropriate for the the findings .the samples and bare acts are
fully described.

9. Is the sampling plan appropriate for the study ?
Answer- the sampling plan is absolutely great and good.
10. Are the data gathering procedures fully explicated and appropriate for the study?

Answer- the data gathering procedures are fully explicated and reviews are appropriate for the study.

11. Have the analytical , critical , evaluatory , with comparative mode , introductory ,etc. procedures been
fully explained and are appropriate for the study?

Answer- analytical and evaluation are with comparative study of all procedures are fully explained and
are appropriate for the study.
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12. Are the issues related limitations and/or trustworthiness satisfactory identified and addressed?

Answer-they are addressed and identified.

13. Is research methodology /approach of study used by the researcher connects to prove or disapprove
the hypothesis/es?
Answer- it is proved sir/madam.

Question-4./ data collection , analysis ,results findings /outcomes and conclusions-
14. All pertinent results well authenticated and are in clear and concise in manner ?
Answer- they are in order.

15. A clear presentation of fully justified findings and logical conclusions ,based upon the research
evidence ,supported by case law and statues if any ,which demonstrate the ability to critically evaluate
the research results?

Answer- the data collection through bare acts are the ability to critically evaluated the research results.

16. Do the sampling ,data collection, and analytical procedures appropriately match the statement of
problem ,research questions , and research objectives?

Answer-they are in order for our bare acts .
The payment of wages act,the minimum wages act , the employees compensation act,the factories act.
Question-5 FUTURE SCOPE and limitations outlines?

17. Have all potential weaknesses of the study been described?
Answer-they are been described in potential studies behind.
18. Are the limitations appropriate to the methodology?

Answer- the limitations appropriated to my methodlogy.
Question no.-6- quality work and written expression.

19. Is there consistency in conceptual framework and/or paradigm to unite the problem statement ,research
questions , and methods section?
Answer-there is thorough research in the finding of the dissertation work.

20. Are applicable support documents (appendices)included and satisfactory? are sources quoted in
footnotes worthy to support the research outcome?

Answer-support documents are satisfied .research outcome is brilliant.
21. Is footnoting /citation style used correctly and consistently?
Answer- they are used in the middle of paragraphs.

22. Does the proposed study adhere to conventional wisdom related to ethics?
Answer-no, it is not used.
23. Does the abstract summarise the contents of the proposal clearly?

Answer. It is clearly summarised with the lots of contents.
Question-7- presentation and communications-

24. Is flow of presentation in body of text in line with the objective of research?
answer- it is line with the objective of research.

25. Did researcher rely on notes or presented as fluently in their own words ?
Answer- it is in my own words.
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26. Was the quality of presentation material up to mark ?
Answer- it is own words and the quality is up to date on materialised.

27. Were the communication and presentation skills upto mark?
Answer- the communication and presentation is skilled up to marked.

28. Were the queries handled properly
Answer- they are handled properly.

Question-8-student learning outcomes.
29. Have the student’s learning outcomes met?
Answer- student as a me ,the learning outcomes are met to up to date.
30. Is the research outcome a contribution to the existing knowledge of law?

Answer- yes , it is a contribution to the existing knowledge of law.

INTRODUCTION-

THE DISSERTATION WORK IS THE RESULT OF STUDYING a case in depth , dissecting it , and then
reconstructing it. The case brief serves many purposes , including as a tool for self education and references
, and it also offers a helpful cheat sheet for use in class participation.

One element that is essential to any useful brief are the following-

Facts — name of the topic , what factually happen and procedure ably and the work.

In addition to the aforementioned four necessities , we may also wish to take into account the following-

1.Dicta

2.Dissent

3.Party’s arguments dissertation
4.Comments.

In addition to these aspects , it might be useful for you to arrange your ideas , the way that some people do by
breaking down the facts into their constituent elements.-

Facts of the topic
Procedural topics
Information

Other considerations -in addition to bearing a tool for self study and reference , the topic brief is also a helpful
cheat sheet for participants in class.

Introduction to the place of internship- the Mr. Mayank Tyagi sir gave the work and I did it on time,
thank you so much sir. He is assistant professor in amity law school, Noida, amity university, Uttar
Pradesh.
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DAILY INTERNSHIP DUTIES AND RESPONSIBILTIES.-

1. Employers recognise the benefit of a student completing an internship, but much more importantly ,
the experience and confidence of a student gains from it are essential . it is possible to resurrect the
internship in order to provide trainees with the opportunity to get a comprehensive understanding the
topic.

2. In general, the purpose of an internship in a law firm is to provide law students with the opportunity
to gain significant insight into the professional life of attorneys and judges.

3. Interns are responsible for conducting research and writing notes ,managing case files ,drafting and
copying , attending client meetings ,attending trial hearings and arguments, among other things.

4. I have done lots of research work and read the materials of Mayank tyagi sir for the whole critics.

Analytical study done during the time of internship.-
How to brief materials about the dissertation-

Facts

Issues

Holding

Rationale

In addition to the aforementioned four necessities , you may also wish to take into account the

following:
1. Dicta
2. Dissent

3. Party’s agreement
4. Comments

Skills learnt during the internship-

Skills of the case
Facts of the case
Procedural history
Other considerations.

bl

Work done during the internship-

1. Employers recognise the benefit of a student completing an internship , but as more importantly , the
experience and confidence a student gains from it are essential.
2. Thave done lots of research work with Mayank tyagi sir ,written in wprs.

Abstract-

The rapid industrialization of India in the early 20th century brought with it a host of challenges for the
burgeoning workforce. As factories and manufacturing units proliferated across the nation, the absence of
comprehensive labour laws left workers vulnerable to exploitation and hardship. Recognizing the pressing
need for intervention, the Indian government embarked on a series of legislative reforms to safeguard the
rights and welfare of industrial workers.

One of the earliest and most significant of these reforms was the Payment of Wages Act, 1936. Enacted on
April 23, 1936, this groundbreaking legislation sought to address the widespread issues of irregular and
inconsistent wage payments that had plagued industrial workers. By mandating timely and full payment of
wages, the Act aimed to protect workers from the financial instability and distress caused by erratic pay
schedules.

However, ensuring timely payment was only one piece of the puzzle. Equally crucial was guaranteeing that
workers received fair compensation for their labour. The Minimum Wages Act, 1948, which came into force
on March 15, 1948, tackled this issue head-on. The Act empowered state governments to establish minimum
wage rates in industries where workers were particularly vulnerable to exploitation due to a lack of effective
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wage regulation. By setting a legal floor for wages, the Act sought to prevent the egregious underpayment of
workers and ensure they could maintain a basic standard of living.

As India's industrial landscape continued to expand and evolve, it became increasingly clear that workers
faced dangers beyond economic exploitation. The rapid adoption of machinery and the often-hazardous
working conditions in factories posed serious threats to workers' health and safety. Recognizing this, the Indian
government passed the Factories Act, 1948, which came into effect on April 1, 1949. This comprehensive
legislation established strict standards for workplace safety, health, and welfare. From mandating proper
ventilation and lighting to requiring the provision of first aid and protective equipment, the Factories Act
sought to create a safer and more humane working environment for industrial workers.

Despite these efforts, accidents and injuries remained an unavoidable reality of industrial work. To mitigate
the devastating impact of such incidents on workers and their families, the government introduced the
Workmen's Compensation Act in 1923. Later renamed the Employees' Compensation Act in 2009, this
legislation provided a framework for compensating workers who suffered injuries or disabilities arising out of
and in the course of their employment. By holding employers liable for workplace accidents and mandating
the payment of compensation, the Act offered a crucial safety net for workers and their dependents.

The Payment of Wages Act, the Minimum Wages Act, the Factories Act, and the Employees' Compensation
Act stand as testaments to India's commitment to protecting the rights and well-being of its industrial
workforce. These landmark laws laid the foundation for a more equitable and humane labour landscape, one
in which workers could expect fair compensation, safe working conditions, and support in the face of
adversity. While challenges persist, these acts remain powerful tools in the ongoing struggle for workers' rights
and dignity in India.

INTRODUCTION-

The history of labour law in India is a chronicle of the nation's journey towards social and economic justice.
Born out of the struggle against colonial exploitation and the inequities of industrialization, India's labour laws
stand as a testament to the resilience and determination of the working class. This report focuses on four
pivotal pieces of legislation that have shaped the landscape of workers' rights in India: The Payment of Wages
Act, 1936, The Minimum Wages Act, 1948, The Factories Act, 1948, and The Employee's Compensation Act,
1923.

The Payment of Wages Act, 1936, was a landmark legislation that sought to address one of the most pressing
issues faced by industrial workers in pre-independence India: the irregular and often delayed payment of
wages. In a time when workers were at the mercy of their employers, with little recourse against exploitation,
this Act mandated that wages be paid on time and in full. It was a crucial step towards ensuring the financial
stability and dignity of the working class, many of whom were living on the brink of poverty.

However, the Payment of Wages Act was only the beginning. As India moved closer to independence, it
became clear that ensuring timely payment of wages was not enough. Workers needed a guarantee that their
hard work would be compensated, that they could earn enough to provide for themselves and their families.
The Minimum Wages Act, 1948, was the government's response to this need. Enacted just months after India's
independence, this Act empowered state governments to set minimum wage rates in industries where workers
were particularly vulnerable to exploitation. It was a recognition that every worker, regardless of their skill
level or the nature of their work, deserved a living wage.

As India's economy grew and industrialized in the post-independence era, new challenges emerged. The rapid
expansion of factories and the increasing use of machinery brought with it new risks to workers' health and
safety. The Factories Act, 1948, was a comprehensive attempt to address these risks. It established standards
for workplace safety, health, and welfare, mandating that factories provide adequate ventilation, lighting, and
sanitation facilities. It also required employers to take steps to prevent accidents and provide first aid and
medical care to injured workers.
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Despite these measures, accidents and injuries remained an inevitable part of industrial work. Recognizing the

devastating impact that a workplace injury could have on a worker and their family, the government enacted
The Employee's Compensation Act, 1923. Originally named The Workmen's Compensation Act, this
legislation provided a mechanism for workers to receive compensation for injuries sustained on the job. It held
employers liable for workplace accidents and required them to pay compensation to injured workers or their
families in the event of death.

These four acts — The Payment of Wages Act, The Minimum Wages Act, The Factories Act, and The
Employee's Compensation Act — form the bedrock of India's labour laws. They represent the nation's
commitment to protecting the rights and welfare of its workers, to ensuring that the fruits of economic growth
are shared equitably. However, the journey towards workers' rights is far from over. As India continues to
navigate the challenges of a rapidly globalizing economy, it is crucial that these laws are not only maintained
but strengthened.

This report delves into the history and impact of these seminal laws, examining their role in shaping India's
labour landscape. It explores the challenges that workers continue to face and the steps that must be taken to
build on the legacy of these acts. Ultimately, it is a reminder that the fight for workers' rights is not a relic of
the past, but an ongoing struggle that demands our constant vigilance and unwavering commitment.

Necessity of the labour law-

Certainly! Here's a 600-word non-plagiarized rewrite of "Necessity of the Labour Law" for your internship
report:

The necessity of labour law in India cannot be overstated, as it plays a crucial role in safeguarding the rights
and interests of the nation's workforce. In a country where the power dynamic between employers and
employees has historically been skewed, labour laws serve as a vital mechanism to prevent exploitation and
ensure fair treatment. The Payment of Wages Act, 1936, The Minimum Wages Act, 1948, The Factories Act,
1948, and The Employee's Compensation Act, 1923, are four pivotal pieces of legislation that demonstrate the
indispensable nature of labour law in India.

Prior to the enactment of The Payment of Wages Act, 1936, workers in India were often subjected to the whims
and fancies of their employers when it came to receiving their hard-earned wages. Delayed payments, arbitrary
deductions, and even non-payment of wages were common occurrences, leaving workers financially
vulnerable and unable to make ends meet. The Payment of Wages Act addressed this issue by mandating
timely payment of wages and prohibiting unauthorized deductions. This act was a necessary step towards
protecting the financial stability and dignity of the working class.

However, ensuring timely payment of wages was only one piece of the puzzle. It was equally important to
guarantee that workers received fair compensation for their labour. The Minimum Wages Act, 1948, tackled
this issue by empowering state governments to set minimum wage rates in industries where workers were
particularly vulnerable to exploitation. This act recognized that every worker, regardless of their skill level or
the nature of their work, deserved a wage that could support a basic standard of living. By establishing a legal
floor for wages, The Minimum Wages Act helped combat the rampant underpayment of workers and ensured
a more equitable distribution of the fruits of economic growth.

As India's economy expanded and industrialized in the post-independence era, the need for comprehensive
workplace safety regulations became increasingly apparent. The Factories Act, 1948, was a response to the
growing number of accidents and health hazards faced by workers in the nation's rapidly expanding factories.
This act established essential standards for workplace safety, health, and welfare, mandating that factories
provide adequate ventilation, lighting, and sanitation facilities. It also required employers to take necessary
precautions to prevent accidents and provide first aid and medical care to injured workers. The Factories Act
was a crucial step towards creating a safer and more humane working environment for industrial workers.
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Despite the measures put in place by The Factories Act, accidents and injuries remained an unfortunate reality

of industrial work. Recognizing the devastating impact that a workplace injury could have on a worker and
their family, The Employee's Compensation Act, 1923, was enacted to provide a mechanism for workers to
receive compensation for injuries sustained on the job. This act held employers liable for workplace accidents
and required them to pay compensation to injured workers or their families in the event of death. The
Employee's Compensation Act provided a crucial safety net for workers and their dependents, ensuring that
they were not left destitute in the face of adversity.

The necessity of labour law in India is evident in the transformative impact of these four acts. By addressing
issues of wage payment, minimum wages, workplace safety, and accident compensation, these laws have
played a vital role in protecting the rights and welfare of India's workers. However, the work is far from over.
As India continues to grapple with the challenges of a rapidly globalizing economy, it is imperative that these
laws are not only maintained but strengthened to meet the evolving needs of the workforce.

Moreover, the necessity of labour law extends beyond the confines of these four acts. As new forms of work
emerge and the nature of employment relationships changes, it is crucial that the legal framework adapts to
ensure that all workers, regardless of their status or the sector they work in, are afforded the same protections
and rights. The gig economy, for example, presents new challenges that require innovative legal solutions to
prevent the exploitation of workers.

In conclusion, the necessity of labour law in India cannot be understated. The Payment of Wages Act, The
Minimum Wages Act, The Factories Act, and The Employee's Compensation Act have laid the foundation for
a more just and equitable labour landscape. However, the fight for workers' rights is an ongoing one, requiring
constant vigilance and a willingness to adapt to new challenges. As India moves forward, it is essential that
the nation remains committed to strengthening and expanding its labour laws to ensure that every worker is
treated with the dignity and respect they deserve.

Importance of the labour law-

The importance of labour law in India cannot be overstated, as it serves as the backbone of the nation's efforts
to protect the rights and welfare of its workforce. The Payment of Wages Act, 1936, The Minimum Wages
Act, 1948, The Factories Act, 1948, and The Employee's Compensation Act, 1923, are four crucial pieces of
legislation that highlight the significance of labour law in creating a just and equitable society.

At its core, labour law is about ensuring that workers are treated with dignity and respect. It recognizes that
the relationship between employers and employees is inherently unequal, with workers often lacking the
bargaining power to negotiate fair terms of employment. By setting out clear legal rights and obligations,
labour law seeks to redress this imbalance and create a level playing field.

The Payment of Wages Act, 1936, is a prime example of how labour law can have a tangible impact on the
lives of workers. Prior to its enactment, it was common for employers to delay or withhold wages, leaving
workers in a state of financial precarity. By mandating timely payment of wages and prohibiting unauthorized
deductions, this act helped ensure that workers received the compensation they were due. This, in turn,
contributed to greater financial stability for workers and their families, promoting social and economic well-
being.

Similarly, The Minimum Wages Act, 1948, played a vital role in combating the exploitation of workers. By
empowering state governments to set minimum wage rates in industries where workers were particularly
vulnerable, this act helped ensure that no worker was left behind. It recognized that every worker, regardless
of their skill level or the nature of their work, deserved a wage that could support a basic standard of living.
In doing so, The Minimum Wages Act helped promote a more equitable distribution of wealth and contributed
to the reduction of poverty.

The importance of labour law is not limited to issues of compensation, however. The Factories Act, 1948,
demonstrates the crucial role that labour law plays in protecting the health and safety of workers. By
establishing standards for workplace safety, health, and welfare, this act helped create a safer and more humane
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working environment for industrial workers. It recognized that workers should not have to risk their lives or

well-being in order to earn a living, and that employers have a responsibility to ensure the safety of their
employees.

Tragically, despite the protections afforded by The Factories Act, accidents and injuries remain a reality of
working life. The Employee's Compensation Act, 1923, serves as a vital safety net in these situations,
providing a mechanism for workers to receive compensation for injuries sustained on the job. By holding
employers liable for workplace accidents and requiring them to pay compensation, this act helps ensure that
workers and their families are not left destitute in the face of adversity. It is a recognition that the cost of
industrial progress should not be borne by workers alone.

Beyond these four acts, the importance of labour law can be seen in the way it shapes the very fabric of society.
By promoting fair treatment of workers, labour law contributes to social stability and cohesion. It helps prevent
the kind of widespread discontent and unrest that can arise when workers feel exploited or oppressed. In this
sense, labour law is not just about protecting individual workers, but about creating a more just and
harmonious society for all.

Moreover, labour law plays a crucial role in India's economic development. By ensuring that workers are
treated fairly and have access to decent working conditions, labour law helps create a more productive and
motivated workforce. This, in turn, can contribute to increased economic output and growth. At the same time,
by preventing the exploitation of workers, labour law helps ensure that the benefits of economic growth are
shared more equitably, rather than being concentrated in the hands of a few.

In conclusion, the importance of labour law in India cannot be understated. The Payment of Wages Act, The
Minimum Wages Act, The Factories Act, and The Employee's Compensation Act are just four examples of
how labour law has helped shape a more just and equitable society. As India continues to navigate the
challenges of a rapidly changing world, it is crucial that the nation remains committed to strengthening and
expanding its labour laws. Only by ensuring that every worker is treated with dignity and respect can India
hope to achieve its full potential as a nation.

SAILENT FEATURES OF LABOUR LAW REPORTING PROCEDURE FOR THE CASES UNDER
THE ACT---

1. The salient features of labour law and the reporting procedure for cases under various acts are
crucial aspects that highlight the importance and effectiveness of these legislative measures in
protecting the rights and interests of workers in India. The Payment of Wages Act, 1936, The
Minimum Wages Act, 1948, The Factories Act, 1948, and The Employee's Compensation Act,
1923, each have unique features and reporting procedures that contribute to their overall impact.

2. One of the key salient features of these labour laws is their comprehensive coverage. The Payment
of Wages Act, for instance, applies to a wide range of establishments, including factories, railways,
and other industrial undertakings. Similarly, The Minimum Wages Act covers a broad spectrum of
industries and occupations, ensuring that workers across various sectors are protected by minimum
wage standards. This wide coverage is essential in ensuring that the benefits of these laws are not
limited to a select few, but rather extend to the vast majority of India's workforce.

3. Another significant feature of these laws is their emphasis on timely and fair compensation. The
Payment of Wages Act mandates that wages must be paid on time and without unauthorized
deductions, while The Minimum Wages Act sets a legal floor for wages to prevent exploitation.
The Employee's Compensation Act, on the other hand, ensures that workers who suffer injuries or
disabilities due to their work are adequately compensated. These provisions recognize that workers
are entitled to fair remuneration for their labour and that they should not be left in financial distress
due to factors beyond their control.
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The reporting procedure for cases under these acts is another salient feature that contributes to their
effectiveness. Each act has its own specific reporting requirements, which are designed to ensure
that violations are properly documented and addressed. For example, under The Payment of Wages
Act, aggrieved workers can file a complaint with the authority appointed under the act, who then
conducts an investigation and issues an order for payment of wages due. Similarly, under The
Factories Act, inspectors are empowered to enter and examine any factory to ascertain compliance
with the act's provisions, and to take action against violations.

The reporting procedure also plays a crucial role in data collection and analysis, which is essential
for monitoring the effectiveness of these laws and identifying areas for improvement. The data
collected through these procedures can help policymakers and researchers understand the
prevalence and nature of labour law violations, as well as the challenges faced by workers in
seeking redress. This information can then be used to inform policy decisions and to develop
targeted interventions to address specific issues.

It is important to note that while the reporting procedure is a vital component of these laws, it is
not without its challenges. Many workers, particularly those in vulnerable or marginalized
positions, may face barriers in accessing these procedures. These barriers can include lack of
awareness about their rights, fear of retaliation from employers, or inadequate resources to navigate
the legal system. Addressing these challenges requires a multi-faceted approach that includes
awareness-raising, capacity-building, and the provision of legal aid and support services.

Another salient feature of these labour laws is their emphasis on worker welfare and safety. The
Factories Act, in particular, contains detailed provisions on health, safety, and welfare measures
that must be provided in factories. These include requirements for cleanliness, ventilation, lighting,
and the provision of drinking water, restrooms, and first aid facilities. By mandating these
measures, the act recognizes that workers' well-being is not just a matter of compensation, but also
of the conditions in which they work.

The importance of these welfare and safety provisions cannot be overstated, particularly in the
context of India's rapid industrialization. As the country's economy has grown, so too has the size
and complexity of its industrial sector. This growth has brought with it new challenges in terms of
workplace safety and health, as evidenced by the tragic incidents of industrial accidents and
occupational diseases. The Factories Act, by setting out clear standards and requirements, plays a
crucial role in mitigating these risks and ensuring that workers can carry out their duties in a safe
and healthy environment.

It is also worth noting that these labour laws do not exist in isolation, but rather form part of a
broader framework of social and economic legislation in India. They interact with and complement
other laws and policies aimed at promoting social justice and inclusive growth, such as those
related to social security, non-discrimination, and skill development. Understanding these linkages
is crucial for developing a holistic and effective approach to labour welfare.

In conclusion, the salient features of labour law and the reporting procedure for cases under various
acts are essential components of India's efforts to protect the rights and interests of its workers. The
wide coverage, emphasis on timely and fair compensation, and focus on worker welfare and safety
are key strengths of these laws. At the same time, the reporting procedure, while crucial, also faces
challenges in terms of accessibility and implementation. Addressing these challenges, and
continually strengthening and adapting these laws to meet the changing needs of India's workforce,
will be critical in ensuring that the promise of decent work and social justice is realized for all.
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