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Abstract 

Expanding educational opportunities is a global priority, underscored by the United Nations' Education for 

All (EFA) initiative, a crucial component of the Millennium Development Goals. Recognized globally as a 

means to achieve fairness, justice, and high-quality education for all children, inclusive education seeks to 

ensure that historically marginalized groups, whether due to disability, ethnicity, gender, or other factors, 

have equal access to mainstream educational opportunities. While many countries have made significant 

strides in implementing inclusive education, others are still working towards this objective. The evolving role 

of teachers and the importance of their preparedness are pivotal in this context. Over the past few decades, 

significant changes in educational sectors, including curricular reforms and legislative shifts, have impacted 

the definition and approach to learning challenges, shifting the focus from diagnosing deficits to identifying 

support needs. This paper emphasizes the critical role of teacher training and professional development in 

fostering inclusive classrooms. By exploring various components of teacher preparedness and the impact of 

educational programs, this study underscores the necessity of equipping educators with the knowledge and 

skills to support diverse learners effectively. Additionally, the paper highlights the recommendations of the 

National Education Policy (NEP) 2020 in India and the provisions of the Rights of Persons with Disabilities 

(RPWD) Act 2016, emphasizing their role in promoting inclusive education. A global perspective is also 

presented, with a focus on the Salamanca Statement and its impact on inclusive education policies 

worldwide. 
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Introduction 

Inclusive education is a critical element in ensuring that all students, regardless of their abilities or 

disabilities, have access to quality education. This approach aligns with global educational goals, such as the 

United Nations Sustainable Development Goal, which aims to ensure inclusive and equitable quality 

education for all. Recognized globally as a means to achieve fairness, justice, and high-quality education for 

all children, inclusive education seeks to ensure that historically marginalized groups, whether due to 

disability, ethnicity, gender, or other factors, have equal access to mainstream educational opportunities. 

Although many countries have made significant strides in implementing inclusive education, others are still 

working towards this objective. Disabilities offer a foundational context and broader introduction to the 

principles of inclusive education. 

Teachers work in a rapidly changing environment these days. Over the past few decades, there have been 

significant changes to all sectors of education, including the introduction of new curricular and evaluation 

strategies as well as major shifts to the role of teachers. Furthermore, the legislation has changed the way that 

learning challenges are defined, changing from special educational needs to more support for learning. New 
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insights into the collaborative nature of children's needs have emerged as a result of these developments, and 

the emphasis has shifted from asking "what is wrong with the child?" to asking "what does the child need to 

support their learning?" Many teachers' tasks and responsibilities, as well as their professional identity, have 

been significantly impacted by these developments. It affects how teachers acquire professional development 

support and training as well.  

As a result, this emphasizes more on how to train educators to work with students who have disabilities. In 

order to create inclusive classrooms where children with disabilities can learn and succeed teachers play a 

crucial role.  Therefore, if we are to continue to ensure that this deprived minority has access to high-quality 

education today, careful attention to teacher training is important. This offers an abundance of helpful ideas 

on how to accomplish this. Some are straightforward, while others necessitate extensive interaction with 

decision-makers at the national level. 

1.1 Teacher preparedness 

It refers to the readiness, qualifications, skills, and knowledge that teachers possess to effectively perform 

their duties in the classroom. It encompasses various aspects such as pedagogical skills, subject matter 

expertise, understanding of educational methodologies, ability to manage classrooms, and responsiveness to 

diverse student needs. It is a multifaceted concept that encompasses a teacher's preparedness to effectively 

teach and support student learning. It involves a complex interplay of knowledge, skills, dispositions, and 

beliefs.  

Teacher preparedness as "the extent to which teachers have the knowledge, skills, and dispositions necessary 

to support all students in learning to high levels” Darling-Hammond & Youngs (2009). National Council for 

Accreditation of Teacher Education (NCATE) focuses on teacher preparedness as the ability to demonstrate 

the knowledge, skills, and dispositions necessary to perform effectively in beginning teacher roles.  

Teacher preparedness involves not only academic qualifications but also pedagogical skills and the ability to 

adapt teaching strategies to meet the needs of diverse learners. She argues that effective teacher preparation 

programs should focus on building teachers' capacities to respond to the complexities of modern classrooms 

(Cherry, 2015). These programs should provide prospective teachers with deep subject matter knowledge, 

pedagogical training, and practical classroom experience to foster effective teaching practices (Darling-

Hammond, 2006). The importance of supportive working conditions and professional development 

opportunities for teachers and he argues that inadequate preparation and support can contribute to high 

turnover rates among teachers (Ingersoll, 2001). Darling-Hammond, (2009) emphasizes the importance of 

strong teacher preparation programs and ongoing professional development. Shulman, (1986) introduced the 

concept of pedagogical content knowledge, which highlights the need for teachers to understand how to teach 

their subject matter effectively. Fullan, (2007) discussed the role of teacher leadership and collaboration in 

improving teaching and learning. 

1.1.1   Components of Teacher Preparedness 
Teacher preparedness encompasses several components that collectively enable educators to effectively 

fulfill their roles in the classroom. These components include: 

1. Subject Matter Knowledge: Teachers need a deep understanding of the subjects they teach, 

including current content knowledge and pedagogical strategies to facilitate student learning. 

2. Pedagogical Skills: Effective teaching requires the ability to employ diverse instructional methods, 

assessment techniques, and classroom management strategies tailored to meet the needs of different 

learners. 

3. Understanding of Child Development: Knowledge of developmental stages and individual 

differences among students helps teachers create developmentally appropriate learning experiences 

and provide necessary support. 

4. Knowledge of Inclusive Education Practices: Teachers should be equipped with strategies to 

accommodate diverse learning needs, including those of students with disabilities, language barriers, 

or other challenges. 

5. Classroom Management Skills: The ability to create a positive and organized learning environment 

fosters student engagement and promotes effective teaching and learning. 

6. Cultural Competence and Diversity Awareness: Awareness of cultural, linguistic, and 

socioeconomic diversity enables teachers to create inclusive and respectful classroom environments 

that celebrate diversity. 

http://www.ijcrt.org/


www.ijcrt.org                                                               © 2024 IJCRT | Volume 12, Issue 7 July 2024 | ISSN: 2320-2882 

IJCRT2407954 International Journal of Creative Research Thoughts (IJCRT) www.ijcrt.org i520 
 

7. Collaboration and Communication Skills: Effective communication with students, colleagues, 

parents, and community stakeholders supports student learning and contributes to a positive school 

climate. 

8. Reflective Practice: Engaging in reflective practice allows teachers to critically evaluate their 

teaching methods, adjust instructional strategies based on student needs and outcomes, and 

continuously improve their practice. 

9. Professional Development: Ongoing professional development opportunities help teachers stay 

current with educational trends, research, and best practices, enhancing their effectiveness in the 

classroom. 

10. Ethical and Professional Standards: Adherence to ethical guidelines and professional standards 

ensures that teachers maintain integrity, professionalism, and a commitment to student welfare and 

academic success. 

These components collectively contribute to teacher preparedness, enabling educators to meet the diverse 

needs of their students, create supportive learning environments, and foster positive educational outcomes. 

1.1.2  Teacher preparedness towards inclusive education 
This concept emphasizes the importance of equipping teachers with the knowledge, skills, and attitudes 

necessary to create inclusive learning environments where every student can succeed.  UNESCO defines 

teacher preparedness towards inclusive education as the ability of teachers to address the diverse needs of all 

learners, regardless of their backgrounds or abilities. This involves adapting teaching methods, curriculum, 

and classroom environments to ensure equitable access and participation for every student. It requires a deep 

understanding of inclusive practices, differentiated instruction, and collaboration with special education 

professionals and families. He emphasizes the role of ongoing professional development in enhancing 

teachers' capacity to meet the needs of diverse learners (Salend, 2015). Booth and Ainscow (2011) advocate 

for systemic changes that support teachers in developing inclusive practices, fostering a culture of 

collaboration, and promoting continuous professional learning to enhance educational outcomes for all 

students. Stainback et al. (1999) emphasize the importance of teacher attitudes and beliefs in creating 

inclusive classrooms. They argue that teachers must possess a strong commitment to equity and believe in 

the capabilities of all students. Tomlinson, (2014) emphasizes the importance of flexible grouping, varied 

instructional strategies, and multiple assessment methods. Rose, et. al. (2005) proposes that teachers should 

design instruction to be accessible to all students by providing multiple means of engagement, representation, 

and action and expression. 

1.1.3 Components of Teacher Preparedness for Inclusive Education 

Teacher preparedness for inclusive education is a complex construct encompassing a variety of knowledge, 

skills, attitudes, and beliefs. These components work synergistically to create an inclusive and supportive 

learning environment for all students. 

 

Knowledge Base 

 

 Understanding of diverse learners: Knowledge of 

different learning styles, abilities, disabilities, cultural 

backgrounds, and socioeconomic statuses. 

 Special education knowledge: Familiarity with various 

disabilities, their characteristics, and appropriate 

accommodations. 

 Curriculum adaptation: Ability to modify curriculum 

and instructional materials to meet diverse student needs. 

 Assessment knowledge: Proficiency in using various 

assessment methods to monitor student progress and 

inform instruction. 

 Assistive technology: Knowledge of assistive technology 

tools and their applications in the classroom. 

Skills 

 

 Differentiated instruction: Ability to modify teaching 

strategies, materials, and assessments to meet individual 

student needs. 

 Classroom management: Effective management of 
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diverse learners and challenging behaviors. 

 Collaboration: Ability to work effectively with support 

staff, parents, and other professionals. 

 Communication: Effective communication with students, 

parents, and colleagues. 

 Problem-solving: Ability to identify and address 

challenges faced by diverse learners. 

Attitudes and Beliefs 

 

 Inclusive mindset: Belief in the capacity of all students to 

learn and succeed. 

 High expectations: Setting high expectations for all 

students, regardless of their abilities. 

 Respect for diversity: Valuing and appreciating 

individual differences. 

 Flexibility: Willingness to adapt teaching practices to 

meet the needs of diverse learners. 

 Collaboration: Belief in the importance of working 

collaboratively with colleagues and support staff. 

Additional Components 

 

 Professional development: Ongoing learning and growth 

to stay updated on inclusive education practices. 

 Self-reflection: Ability to reflect on teaching practices and 

make necessary adjustments. 

 Advocacy: Commitment to advocating for the rights and 

needs of all students. 

By developing these components, teachers can create inclusive classrooms where all students feel valued, 

supported, and challenged to reach their full potential. 

1.2   Teacher Attitudes towards Inclusive Education 

Teachers, principals, and other education stakeholders must have a favorable attitude toward inclusion if 

inclusive education is succeeding. They have to be completely enlightened of the advantages inclusive 

practices offer to all children. Teacher attitudes are fundamental as they directly impact the implementation 

and success of inclusive education (Avramidis & Norwich, 2002). Positive attitudes towards inclusion can 

lead to more effective teaching practices and better educational outcomes for all students. Positive attitudes 

are associated with greater willingness to adapt teaching methods, use inclusive strategies, and collaborate 

with colleagues and families (Jordan, et al. 2009). Conversely, negative attitudes can lead to resistance, lower 

expectations for students with disabilities, and less effective teaching practices (Avramidis, et al. 2000).The 

dedicated support of inclusive education practitioners is essential for its success, even in circumstances in 

which it is mandated by law.  

1.2.1   Factors Influencing Teacher Attitudes 

1. Personal Beliefs and Experiences: Research indicates that teachers' personal beliefs and experiences with 

disabilities significantly influence their attitudes towards inclusive education (Beacham & Rouse, 2012). 

Teachers who have had positive interactions with individuals with disabilities are more likely to support 

inclusive practices. 

2. Training and Professional Development: Teachers who receive adequate training and professional 

development on inclusive education tend to have more positive attitudes towards inclusion (Forlin & 

Chambers, 2011). It focuses on inclusive strategies, classroom management, and differentiation can help 

build teachers' confidence and competence in handling diverse classrooms. 

3. Support Systems: The availability of support systems, such as access to special education resources, 

collaboration with special education professionals, and administrative support, is critical in shaping teachers' 

attitudes (Sharma, et al. 2008). When teachers feel supported, they are more likely to embrace inclusive 

education. 
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4. Classroom Environment and Resources: The physical and organizational aspects of the classroom 

environment, including class size, availability of teaching assistants, and access to assistive technologies, 

play a role in influencing teacher attitudes (Scruggs & Mastropieri, 1996). Teachers who perceive their 

environment as conducive to inclusion are more likely to have positive attitudes. 

5. Perceived Self-Efficacy: Teachers' beliefs in their ability to effectively teach students with disabilities, 

known as self-efficacy, are strongly linked to their attitudes towards inclusion (Loreman, et al. 2013). Higher 

self-efficacy is associated with more favorable attitudes towards inclusive education. 

1.3   Teacher Education Programmes 

In India, teacher education and capacity building programs play a important role in enhancing the quality of 

education and improving teaching practices across the country. A vital component of teacher preparation and 

training for all leadership, administrative, and other roles in schools will be inclusion and equity. The 

particular programs are as follows: 

1. Bachelor of Education (B.Ed.): This is a popular undergraduate program that prepares 

individuals for teaching careers. Teaching children with disabilities, teaching children with 

special interests or talents, using educational technology, learner-centered and collaborative 

learning, and pedagogy related to foundational literacy and numeracy are just a few of the 

effective and up-to-date pedagogy techniques that will be covered.  

2. Short-post B.Ed. Certification: The courses will be widely accessible at multidisciplinary 

colleges and universities to the teachers who may want to transition between foundational, 

preparatory, middle, and secondary stages, or into more specialized areas of teaching, like 

working with students with disabilities. They may also want to pursue leadership and 

management roles within the educational system 

3. Diploma in Elementary Education (D.El.Ed.): Formerly known as BTC (Basic Training 

Certificate) or JBT (Junior Basic Training), this program focuses on training teachers specifically 

for elementary level education (grades 1-8). 

4. Integrated B.A./B.Sc./B.Com B.Ed. Programs: Some universities offer integrated teacher 

education programmes (ITEP) where students can simultaneously pursue a bachelor's degree in a 

subject along with a B.Ed., combining content knowledge with pedagogical training. 

5. Master of Education (M.Ed.): This postgraduate program provides advanced training in 

educational theory, research methodologies, and curriculum development, aimed at preparing 

educators for leadership roles or specialized teaching positions. 

6. Teacher Certification Programs: Various organizations and state governments offer 

certification programs for individuals with non-education backgrounds who wish to become 

teachers. These programs typically include intensive training and practical teaching experience. 

7. National Council of Educational Research and Training (NCERT) Programs: NCERT 

develops and implements several capacity building programs for teachers, such as workshops, 

orientation programs, and curriculum development initiatives. 

8. District Institute of Education and Training (DIET): DIETs are established in each district of 

India to provide pre-service and in-service training to teachers. They conduct various capacity 

building programs, workshops, and research activities aimed at enhancing teaching effectiveness. 

9. State Councils of Educational Research and Training (SCERT): SCERTs collaborate with 

NCERT and other educational bodies to develop training modules, curriculum frameworks, and 

conduct training programs for teachers at the state level. 

10. Digital Initiatives and Online Courses: With the advancement of technology, there are online 

platforms and digital initiatives (such as SWAYAM, Diksha) offering courses and resources for 

teacher education and professional development. 

11. Government Initiatives: The Government of India, through initiatives like the Sarva Shiksha 

Abhiyan (SSA) and Rashtriya Madhyamik Shiksha Abhiyan (RMSA), provides funding and 

support for teacher training, capacity building, and improving educational infrastructure across 

states. 

12. Pre-service Training Program: The term "pre-service training" indicates the preparation of 

recruits for teaching positions.  This incorporates training in national and 

district/local teacher training institutes and universities. In an ideal world, inclusive education 
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should be required of all prospective teachers and constitute an important aspect of curricula for 

teacher training programs. Teacher applicants should be extensively trained in the fundamentals 

of inclusive education, including the needs and capacities of children with special needs as well as 

pedagogical skills like activity differentiation and instructional accommodations.  

13. In-service Training Program: Professional development for teachers who are currently 

employed as teachers is a part of in-service training. It is crucial to provide teachers the ability 

and techniques needed for inclusive education in addition to strengthening their professional 

abilities before entering the field. In several countries, teachers are mandated to improve their 

professional competencies annually or on a regular basis in order to improve their effectiveness as 

teachers. Programs for in-service training provide thematic training on inclusive education is a 

very useful technique that preschool teachers love using to raise the standard of the entire 

educational system for all students, regardless of their needs. Using active and interactive learning 

strategies that strengthen teachers' ability to teach students with and without disabilities, inclusive 

education methods are focused on the needs of the individual student. In addition to improving 

learning outcomes, collaborative and active approaches significantly reduce bias and prejudice 

among children. Regular workshops and training sessions help teachers stay updated with the 

latest inclusive education practices (Forlin & Chambers, 2011). 

14. Capacity building programs are designed for both aspiring and experienced teachers to develop 

specific skills and knowledge in a particular area. These programs can be short-term or long-term, 

and can be offered online or in-person.                                                                                                            

These programs for inclusive education aim to equip educators, administrators, and stakeholders 

with the skills, knowledge, and resources needed to effectively implement and sustain inclusive 

education practices. 

Inclusive education, which aims to accommodate all students regardless of their physical, intellectual, social, 

emotional, linguistic, or other conditions, has gained prominence globally. Various teacher education and 

training programs, often referred to as capacity-building programs, play a crucial role in ensuring the 

effective implementation of inclusive education. Training programs provide teachers with specific 

instructional strategies and methods tailored for inclusive education, enabling them to address the diverse 

learning needs of all students more effectively (Florian & Black-Hawkins, 2011). Effective classroom 

management is crucial in inclusive settings, where teachers must balance the needs of students with varying 

abilities. Capacity-building programs focus on strategies for creating a positive and structured learning 

environment (Evertson & Weinstein, 2006). In this programs often include training on assistive technologies, 

which can enhance teachers' ability to support students with disabilities (Alper, & Raharinirina, 2006) and 

boost teachers' confidence and self-efficacy, making them feel more capable and prepared to implement 

inclusive practices effectively (Forlin & Chambers, 2011). Training programs enhance teachers' collaborative 

skills, enabling them to work effectively with colleagues and parents to support student learning (Villa, et. al. 

2013) and trained teacher in inclusive education are better equipped to use data to inform their instructional 

decisions, leading to more personalized (Fuchs & Fuchs (2006). These can change teachers' attitudes towards 

inclusive education. Positive attitudes towards inclusion are essential for the successful execution of 

inclusive practices (Avramidis & Norwich, 2002). Such efforts offer teachers with the skills and knowledge 

required to employ inclusive teaching strategies; understanding of various disabilities; using differentiated 

instruction, and employing assistive technologies (Schmidt & Vrhovnik, 2015). These promote collaborative 

learning among teachers foster a shared understanding (Booth & Ainscow, 2011). These programs offer 

practical tools and strategies that teachers can directly apply in their classrooms, enhancing the practical 

knowledge of inclusive education (Westwood, 2013) and lead to improved academic and social outcomes for 

students with disabilities (McLeskey & Waldron, 2011). Teachers who undergo specialized training report 

higher confidence levels in their ability to teach in inclusive settings (Sharma et al., 2012).These efforts help 

in reducing barriers to learning and participation by equipping teachers with effective strategies to address 

diverse learning needs (Jordan et al., 2009). These programs are aimed at equipping teachers with the 

necessary knowledge, skills, and competencies to meet the diverse educational needs of students in India, 

improve learning outcomes, and contribute to the overall development of the education system. 
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1.4   NEP 2020 Recommendations for Inclusive Education and Teacher Training 
The National Education Policy (NEP) 2020 in India provides a comprehensive framework for transforming 

education in the country, with a strong emphasis on inclusivity and equity. The policy highlights several 

recommendations specifically aimed at enhancing inclusive education and improving teacher training to 

support inclusive classrooms (Government of India, 2020). 

Recommendations for Inclusive Education 

1. Universal Access: NEP 2020 emphasizes ensuring universal access to education at all levels, with a 

particular focus on marginalized, disadvantaged, and underrepresented groups, including children with 

disabilities. 

2. Equitable Learning Opportunities: The policy stresses the need for equitable learning opportunities for 

all students, promoting the use of inclusive teaching practices and learning materials tailored to the needs of 

diverse learners. 

3. Support Systems: NEP 2020 calls for the establishment of support systems within schools to address the 

needs of children with disabilities, such as special educators, counselors, and resource centers. 

4. Assistive Technologies: The policy encourages the integration of assistive technologies to aid students 

with disabilities, ensuring they have equal access to educational resources. 

5. Flexible Curricula: Advocates for the development of flexible curricula that accommodate different 

learning paces and styles, making education more inclusive. 

6. Inclusive Curriculum: Emphasizes the need to integrate inclusive practices within the curriculum, 

ensuring that it accommodates the diverse needs of all students, including those with special needs 

(Government of India, 2020). 

7. Barrier-Free Learning Environment: The policy advocates for the creation of a barrier-free learning 

environment, including the development of infrastructure that is accessible to all students. 

8. Learning Materials: Provide learning materials in accessible formats, such as Braille, large print, audio, 

and digital formats, to cater to the needs of students with disabilities. 

9. Early Identification and Intervention: Implement systems for the early identification and intervention of 

learning disabilities to provide timely support and appropriate resources. 

10. Inclusive School Environment: Foster an inclusive school culture that respects and values diversity, 

promoting the participation and inclusion of all students in every aspect of school life. 

11. Collaboration and Partnerships: Encourage collaboration between schools, families, and community 

organizations to support inclusive education practices. 

12. Research and Innovation: Encourage research and innovation in inclusive education methods and 

practices, allowing teachers to experiment with and adopt new approaches to teaching diverse learners. 

As a result of implementing these recommendations, NEP 2020 aims to create an educational system that is 

inclusive, equitable, and responsive to the needs of all students, empowering teachers with the skills and 

resources necessary to support diverse learners effectively. 

1.5  The Rights of Persons with Disabilities (RPWD) Act 2016 

The Rights of Persons with Disabilities (RPWD) Act, 2016, is a significant piece of legislation in India 

aimed at protecting and promoting the rights of individuals with disabilities (Ministry of Law and Justice, 

2016). The Bill will replace the existing PWD Act, 1995, which was enacted 21 years back. The major 

recommendations and provisions of the RPWD Act: 

 

1. Expanded Definition: The Act expands the definition of disability to include 21 conditions, up from the 

previous seven. These include autism, cerebral palsy, multiple sclerosis, and others. The 21 disabilities are 

given in below table: 

Table-1: List of 21disabilities include in PWD Act 2016 

 

1. Blindness 8. Mental Illness 15. Speech and Language 

disability (dyslexia)  

2. Low-vision 9. Autism Spectrum Disorder 16. Thalassemia 

3. Leprosy Cured persons 10. Cerebral Palsy 17. Hemophilia 

4. Hearing Impairment 

(deaf and hard of hearing) 

11. Muscular Dystrophy 18.  Sickle Cell disease 
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5.   Locomotor Disability 12. Chronic Neurological 

conditions 

19. Multiple Disabilities 

including deaf-blindness 

6.  Dwarfism 13. Specific Learning 

Disabilities 

20. Acid Attack victim 

 

7. Intellectual Disability 14.    Multiple Sclerosis 21. Parkinson's disease 

 

2. Certifiable Disabilities: It introduces the concept of “specified disabilities,” which are disabilities that can 

be certified by a medical authority. 

Rights and Entitlements 

1. Equality and Non-Discrimination: The Act ensures that persons with disabilities enjoy the right to equality 

and non-discrimination in all aspects of life (Ministry of Law and Justice, 2016). 

2. Education: It guarantees the right to free education for children with benchmark disabilities between the 

ages of 6 and 18 years and mandates inclusive education. 

3. Employment: It stipulates a 4% reservation in government jobs for persons with benchmark disabilities. 

Social Security and Health 

1. Social Security Schemes: The Act mandates the formulation of social security schemes, including 

insurance, for the benefit of persons with disabilities. 

2. Healthcare: It emphasizes the need for appropriate healthcare facilities and services, including free 

healthcare in priority areas. 

Accessibility 

1. Barrier-Free Environment: The Act mandates the development of a barrier-free environment in public 

buildings, transportation, and other infrastructure. 

2. Information and Communication: It also stresses the need for accessible information and communication 

services, including the provision of Braille and sign language interpreters (Ministry of Law and Justice, 

2016). 

Institutional Mechanisms 

1. National and State Commissions: The Act establishes the National and State Commissions for Persons 

with Disabilities to monitor the implementation of the Act and address grievances. 

2. Special Courts: It provides for the establishment of special courts in each district to handle cases 

concerning the rights of persons with disabilities (Ministry of Law and Justice, 2016). 

The National Education Policy (NEP) 2020 is expressly aligned with the principles and provisions of the 

Rights of Persons with Disabilities (RPWD) Act, 2016. This synergy is evident in the NEP's strong emphasis 

on inclusive education, aiming to create a learning environment where students with and without disabilities 

can thrive together. Both frameworks share a common goal: to ensure equal opportunities, access, and 

participation for individuals with disabilities in all aspects of society, including education. 

1.6   A Global Perspective on Inclusive Education 
Inclusive education is a global movement aimed at ensuring that all children, regardless of their abilities or 

backgrounds, have access to quality education within a mainstream setting. This approach is founded on the 

principle of equal opportunity and aims to address and respond to the diverse needs of all learners. Various 

authors and international organizations have provided arguments and evidence supporting the importance and 

effectiveness of inclusive education. 

1. International Policies and Frameworks 

1. United Nations Conventions: The United Nations Convention on the Rights of Persons with Disabilities 

(CRPD) advocates for inclusive education as a fundamental human right. Article 24 of the CRPD obligates 

signatory countries to ensure an inclusive education system at all levels (United Nations, 2006). 

2. Sustainable Development Goals (SDGs): The 2030 Agenda for Sustainable Development, specifically 

SDG 4, emphasizes inclusive and equitable quality education and promotes lifelong learning opportunities 

for all (United Nations, 2015). 

3. Success Stories: Case studies from countries like Finland, Canada, and Italy demonstrate successful 

models of inclusive education. These countries have implemented policies and practices that ensure all 

students, including those with disabilities, receive quality education in mainstream schools (Loreman, 2007). 
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4. Innovative Programs: Programs such as the Inclusive Education Program in Kenya and the Salamanca 

Statement have shown that with the right policies and community involvement, inclusive education can be 

effectively implemented even in resource-limited settings (UNESCO, 1994). 

Inclusive education is not just a goal but a fundamental right for all learners. The global perspective on 

inclusive education highlights the benefits, strategies, and challenges associated with its implementation. 

With international policies and frameworks supporting inclusive education, coupled with effective teacher 

training and collaborative practices, the vision of inclusive education for all can be realized. 

1.7   A Global Initiative for Inclusive Education: The Salamanca Statement 

The Salamanca Statement and Framework for Action on Special Needs Education, adopted in 1994, is a 

landmark global initiative that underscores the right to inclusive education for all children, particularly those 

with special needs. This initiative has played a important role in shaping inclusive education policies and 

practices worldwide. 

1. Principle of Inclusive Education: The Salamanca Statement advocates that regular schools with an 

inclusive orientation are the most effective means of combating discriminatory attitudes and creating 

welcoming communities. It emphasizes the importance of accommodating all children, regardless of their 

physical, intellectual, social, emotional, linguistic, or other conditions (UNESCO, 1994). 

2. Framework for Action: The Framework for Action provides guidelines for governments and educational 

institutions to develop policies and practices that promote inclusive education. It calls for the restructuring of 

the educational system to ensure that all children, including those with disabilities, have access to quality 

education within the mainstream setting (UNESCO, 1994). 

Overview of the Salamanca Statement 

Human Rights Foundation: The Salamanca Statement is grounded in the principles of human rights and 

social justice. It recognizes education as a fundamental human right and advocates for the elimination of all 

forms of discrimination in education (Ainscow, 2005). 

Equity and Inclusion: The Statement emphasizes that inclusive education is essential for achieving equity 

in education. It argues that segregating children with special needs into separate schools or classes 

perpetuates inequality and social exclusion (Mittler, 2000). 

Improved Learning Outcomes: Research indicates that inclusive education leads to better academic and 

social outcomes for all students. Students with disabilities benefit from being educated alongside their peers 

in mainstream settings (Hehir et al., 2016). 

Holistic Development: Inclusive education fosters holistic development by promoting social interactions 

and friendships among students with and without disabilities. This interaction is essential for the 

development of social skills and empathy (Booth & Ainscow, 2011). 

Policy Reform: The Salamanca Statement calls for comprehensive policy reforms to support inclusive 

education. It highlights the need for governments to create inclusive education policies, allocate resources, 

and provide teacher training (UNESCO, 1994). 

Collaboration and Partnerships: The Statement underscores the importance of collaboration among 

various stakeholders, including governments, non-governmental organizations, and communities, to create an 

inclusive education system (Ainscow, 2020). 

Professional Development: Effective inclusive education requires well-prepared teachers. The Salamanca 

Statement emphasizes the need for teacher education programs to include training on inclusive practices and 

strategies to support diverse learners (Forlin, 2010). 

Ongoing Support: Continuous professional development and support for teachers are essential to sustain 

inclusive practices. Teachers need ongoing training and resources to effectively implement inclusive 

education (Florian, 2008). 

The Salamanca Statement represents a pivotal global initiative advocating for inclusive education. Its 

emphasis on human rights, improved educational outcomes, systemic change, and teacher preparation 

provides a robust framework for countries to develop and execute inclusive education policies and practices. 

The continued relevance of the Salamanca Statement is evident in ongoing global efforts to promote 

inclusive education for all. 
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Conclusion 

Teacher preparedness and attitudes towards inclusive education are pivotal in achieving global educational 

goals. While significant progress has been made, ongoing efforts are needed to address the challenges and 

enhance the support systems for teachers. By fostering a positive and inclusive educational environment, we 

can ensure that all students have the opportunity to succeed and thrive. This paper has explored the critical 

role of teacher preparedness in fostering inclusive classrooms, highlighting the importance of comprehensive 

training programs that equip educators with the necessary skills, knowledge, and attitudes. The evolving 

landscape of education, marked by significant curricular and legislative changes, underscores the need for a 

shift in how learning challenges are addressed, focusing on support rather than deficits. The National 

Education Policy (NEP) 2020 in India and the Rights of Persons with Disabilities (RPWD) Act provide 

robust frameworks for promoting inclusive education through policy reforms and support systems. Globally, 

initiatives like the Salamanca Statement have laid the foundation for inclusive education, advocating for 

policy reforms and collaborative efforts to create inclusive learning environments. The continued relevance 

of global initiatives and national policies highlights the collective commitment to fostering inclusive 

education and ensuring that every child has the opportunity to succeed in a supportive and equitable 

educational environment. 
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