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Abstract:-

In this study Sixteen college students were taken as sample, we aimed to explore how peer interactions
influence motivation and behaviour. The results revealed several key insights into the dynamics of peer
influence within the sample group. Firstly, a significant proportion of participants reported
experiencing demotivation due to negative behaviours exhibited by their peers. These behaviours
included making derogatory comments, pressuring others to engage in unethical activities, and
displaying negative facial expressions. However, it was noted that different individuals responded to
these demotivating factors in varying ways. Interestingly, a majority of respondents indicated that they
were able to avoid demotivation by focusing on their own personal development rather than dwelling
on negative peer interactions. Additionally, some participants reported avoiding demotivation by either
distancing themselves from their peer group or by ignoring negative comments altogether. When it
came to perceptions of peer diversity, opinions were divided among participants. While some believed
that all peers were different from one another,; others felt that most peers were similar. This suggests a
varied understanding of the complexity of peer relationships and interactions. Furthermore, the study
highlighted the significant influence of family on the participants' sense of comfort and support. Many
respondents cited their families as the primary source of encouragement and guidance, while others
found solace in peer groups or relied on their own resilience. Regarding motivation sources, the
majority of participants attributed their motivation to their parents, emphasizing the importance of
familial support in driving personal growth and success. However, a small percentage of respondents
also acknowledged the motivational influence of their peer groups and external speakers. In terms of
behaviour towards peers, a significant portion of participants claimed to have never demotivated any
of their peers. However, there were also individuals who admitted to intentionally demotivating their
peers, albeit without regret. This underscores the complexity of peer dynamics and the potential
impact of individual behaviour on group morale. Lastly, perceptions of true peers were varied among
participants, with the majority valuing genuine encouragement and support in academic settings over
superficial gestures. This highlights the importance of authenticity in peer relationships and the role it
plays in fostering a positive learning environment.

Introduction:

Peers play a significant role in influencing the motivation and behaviour of college students, serving as
both motivators and demotivators in their academic pursuits. In schools and colleges, friends can be
powerful. They can lift us up when we're feeling down or bring us down when we're feeling good.
Researchers have found that our friends, also known as peers, can have a big impact on how motivated
we feel about our schoolwork. Sometimes they encourage us to do better, but other times they might
say or do things that make us feel less excited about learning. According to a study by Wentzel (2016),
the friends we have in school can influence our attitudes and behaviour a lot. When our friends are
supportive and positive, we tend to feel more motivated and do better in our studies. But if our friends
are negative or critical, it can make us feel less interested in learning.
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Various Research has shown that peers can significantly impact students' motivation levels. Positive
interactions with peers who demonstrate enthusiasm for learning and achievement can inspire
individuals to set and pursue ambitious goals (Deci & Ryan, 1985). Conversely, exposure to negative
peer behaviours, such as criticism or peer pressure to engage in counterproductive activities, can
undermine motivation and self-esteem (Furrer & Skinner, 2003).

It is important to recognize that individuals respond differently to peer influence based on various
factors such as personality traits, social identity, and past experiences (Ryan & Deci, 2000). While some
students may resist negative peer pressure and maintain their motivation by focusing on personal
goals, others may succumb to peer influence and experience demotivation (Wentzel, 1998).
Understanding these individual differences is essential for developing tailored interventions to support
students' motivation.

Objectives of the study:

a. To Investigate individual’s perceptions of motivators and demotivators within their peer groups.

b. To Investigate the role of family support in helping college students overcome peer-related
demotivation.

c. To Understand college students' beliefs about what makes a true friend or supportive peer.

d. To Explore college student’s reactions to peer demotivation, such as distancing themselves or
accepting their peer’s influence.

Methodology:

Survey method(online)

Sample for the study:

Undergraduate college /university student’s
Age-Group of the sample:

18 years to 25 years

Analysis of the Data:

how does your peers demotivate you?

16 responses

Out of the whole sample, 50% of the
candidates say that their peers demotivate
them by making bad comments on their

VA— efforts and their body gesture and posture.

daings on the other hand, 31.3% of the candidates
@ by meking bad comments on your say that their peers demotivate them by

oot asking them to come forward in evil
doings. And only 18.8% of the candidates
say that their peers demotivate them by
making weird faces.

@ by making a weird face
@ by making bad commens
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how do you avoid yourself from getting demativated by your peer group?
16 responses

@ by ignoring them
@ by staying away fiom them

by treafing them in the same way as
they treat you

@ by focusing on your own development

are all the peers same?

16 responses

0y
[
not at all
@ most of the time

what do you do when your peers demotivates you and you also feel that they are doing better than
you?

16 responses

8 rcakeup the relaionship wih them

1 cocept ihat ey are alays superior o
you
learn there: good things and ignore there
bad things

@ start Iying to make yourselfsuperior to
him

a4

Out of the whole sample, 62.5% of the
candidates say that they avoid
themselves from getting demotivated
by their peer group through focusing
on their own development. On the
other hand, 18.8% of the candidates
say that they avoid being demotivated
by treating their peers in the same way
as they treat him/her12.5% of the
candidates say that they avoid
themselves to be demotivated by
staying away from their peer group.
And only 6.3% of the candidates say
that they avoid being demotivated by
their peers by ignoring them.

Out of the whole sample, 50% of the
candidates say that all the peers are not
same. On the other hand, 37.5% of the
candidates say that all the peers are not at
all same. And 6.3%,6.3% of candidates say
that yes, most of the times all the peers are
same respectively.

Out of the whole sample, 87.5% of the
candidates say that they learn the good
things and ignore the bad things from their
peers when their peers demotivate them
and when they also feel that they are doing
better than him/her. On the other hand,
6.3%,6.2% of the candidates say that they
break up their relationship with their peer
group when the peers demotivate them and
other say that they accept that their peers
are always superior to him/her.
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Who mativates you the most?
16 responses

@ yourper goups Out of the whole sample, 87.5% of the
S candidates are motivated by their parents,
on the other hand, 6.3%,6.3% of the

@ any of the motivational speaker
candidates are motivated by their peer
‘ groups and any of the motivational speaker.

Jour parents

are all the peers in your group is a motivator/ demotivator?
16 esponses Out of the whole sample, 50% of the

candidates say that only few of our
© yes, ol are demotvlor peers are demotivator. On the other
 onyfow e demoictr hand, 31.3% of the candidates have no
no idea . .
idea about who can be motivator or
demotivator in their peer group. And
only 18.8% of the candidates say that
they have not felt such situation to
recognize who is motivator or
demotivator out of their peers.

@ have not felt such situation to recognize

whois the person in your fe that makes you feel comfortable to express yourself, to take sk, o Out fff the whole Samplfh 68-8_% (_)f the
eam fomisele ad o ek hel? candidates say that their family is the

only one who makes them feel
16 responses
comfortable to express themselves, to
take risk, to learn from mistakes and to
 mypee groups seek help. On the other hand,
O myfanly 12.5%,6.3% of the candidates say that
anwioown their peer groups and an unknown
oo help them to feel comfortable to
express and to take risk and learn from
mistakes etc. And other 12.5% of the
candidates say that no body can make
them feel comfortable to express
themselves, to take risk, to learn from
mistake and to seek help.
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he you ever demotivated any f your peers ?

16 responses

@ yes. by knowingly

@ yes, butidon't regret
never

@ onlyonce

have your peers ever asked you to bunk your class because they don't want to atiend that class?

Thresponses

 ofen
0 sometimes
Tever

' 0 onlyonce

according o you wha ar he tue peers ofyour lss?
Toresponses

0 those whoofen sk you o bunk e
lass

{0 those o wantyou o realze e
mportanceof ht lecture ot by
making your fke atendence but by
sling youtojointhe css.
Hhose who mark your tiendence even
Ihen you were nottheren the cless

{0 hose ol you o e yur
assignment

Out of the whole sample, 56.3% of the
candidates say that they have never
demotivated any of their peers. On
the other hand, 18.8% of the
candidates say that yes, they have
demotivated some of their peers, but
they don’t regret on this. 18.8% of the
candidates say that they have
demotivated their peer knowingly.
And only 6.1% of the candidates have
demotivated their peers only once.

Out of the whole sample, 62.5% of the
candidates say that sometimes their
peers have asked to mass bunk their
class because their other peers don’t
want to attend that class. On the other
hand, 25% say that often their peers
ask to bunk the class because peers
don’t want to attend that class. 6.3% of
the candidates say that only once their
peers have asked to bunk the class just
because they don’t want to attend that
lecture and only 6.2% of the
candidates say that their peers have
never asked them to bunk the class.

Out of the whole sample, 75% of the
candidates believe that true
peers/friends are the one who want us
to realize the importance of lecture not
by marking fake attendance but by
asking us to join the class. On the other
hand, 12.5% of the candidates say that
true peers are the one who mark their
attendance even when they were not in
the class. 6.3% of the candidates
believe that true peers are the one who
prepare their assignment and other
6.3% of the candidates believe that
true peers are the one who often ask to
bunk the class.
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Conclusion

In summary, the survey highlights how peers affect motivation in different ways for candidates. While
some faced negativity such as hurtful comments or pressure to do wrong, others drew motivation from
personal growth or positive friendships. Views on peer diversity ranged from seeing peers as distinct
individuals to mostly alike. For many, family provided crucial support, although some found comfort in
friends or relying on themselves. The study also uncovered differing views on what makes true peers,
with most valuing encouragement to attend classes genuinely rather than fake gestures. These findings
emphasize the intricate role peers play in motivation and the importance of fostering positive
relationships and personal resilience in facing motivational hurdles. This study also provides valuable
insights into the multifaceted nature of peer influence and its implications for motivation and behavior
among college students. It underscores the importance of fostering positive peer relationships and
individual resilience in navigating academic challenges.
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APPENDIX:

224 ®@ B8 (O Nl 79% .

CALLT I I L 1AL iAo o s

often
sometimes

never

0000

only once

according to you who are the true peers *
of your class?

those who often ask you to bunk the
class

0

those who want you to realize the
importance of that lecture not by
marking your fake attendence but by
asking you to join the class.

those who mark your attendence even
when you were not there in the class

those who help you to prepare your
assignment

This content is neither created nor endorsed by Google.
Report Abuse - Terms of Service - Privacy Policy

00 O

Google Forms

1] - <
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224 A ®@®© L%l 79% .
he you ever demotivated any f your -
peers ?

ves, by knowingly
yves, but i don't regret

never

0000

only once

have your peers ever asked you to bunk *
your class because they don't want to
attend that class?

() often

() sometimes

(D never

(O only once

according to you who are the true peers *
of your class?

O those who often ask you to bunk the

class
[ ¢ ]

those who want you to realize the

|11 - <
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() only few are demotivator

() noidea

O have not felt such situation to
recognize

who is the person in your life that -
makes you feel comfortable to express
yourself, to take risk, to learn from
mistake and to seek help?

() my peer groups
O my family

(O anunknown

(O nobody

he you ever demotivated any f your -
peers ?

O yes, by knowingly

O yes, but i don't regret

O never
O only once

|11 O

FAY
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223 A®®© N RFTaT79% .
demotivates you and you also feel that
they are doing better than you?

O 0 OO0

break-up the relationship with them

accept that they are always superior to
you

learn there good things and ignore
there bad things

start trying to make yourself superior
to him

who motivates you the most? *

0000

your peer groups
your teacher
your parents

any of the motivational speaker

are all the peers in your group is a -
motivator/ demotivator?

O
)
= o

yes, all are demotivator
only few are demotivator

no idea

) - <
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how do you avoid yourself from getting *
demotivated by your peer group?

by ignoring them
by staying away from them

by treating them in the same way as
they treat you

by focusing on your own development

O 0 00

are all the peers same? *

yes
no

not at all

0000

most of the time

what do you do when your peers .
demotivates you and you also feel that
they are doing better than you?

O break-up the relationship with them

O accept that they are always superior to

i you
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&

* Indicates required question

Email *

Record chunmundagar9@gmail.com as

[:| the email to be included with my

response

how does your peers demotivate you? *

O 000

by making a weird face

by making bad comments

by asking you to come forward in evil
doings

by making bad comments on your
efforts

how do you avoid yourself from getting *
demotivated by your peer group?

O
O

= o

by ignoring them
by staying away from them

by treating them in the same way as
thev treat vou

I O <
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